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DES MOI NES AREA COMMUNI TY COLLEGE
B o a rd o f D irectors R etreat
D e c e m b e r 11, 2006
A lb au g h Inc.
1525 N E 36th; A n k en y , Io w a

11:30 A M

Call to O rder
A pprove A genda

11:30-1:00 PM

C losed Session for President’s Evaluation
[W orking lunch included]

1:00 PM

C onvene in O pen Session
a.
Presentation o f AQIP Portfolio
b.
B oard discussion o f its Role and Effectiveness
A djourn

3:00 PM

H oliday Reception; Ankeny Campus

5:00 PM

B oard M eeting; Ankeny Campus

Board o f D irectors
D es M oines Area Com m unity College

B O A R D RETREA T
D ecem ber 11, 2006

A special meeting o f the Des Moines Area Community College Board o f
Directors was held at Albaugh, Inc. on December 11, 2006. Board Chair Joe
Pugel called the meeting to order at 11:30 a.m.

R O LL CA LL

M em bers present: Harold Belken, Jim Crawford, Kevin Halterman, Jim Knott,
Cheryl Langston, Ben Norman, Joe Pugel, and Wayne Rouse.
M embers absent: *Madelyn Tursi.
Others present: Rob Denson, President/CEO; Carolyn Farlow, Board Secretary;
Kim Linduska, Executive VP, Academic Affairs; and Joe DeHart, Executive
Director o f Planning and Research.

C O N SID ERA TIO N OF
T E N TA T IV E AGENDA

Rouse moved; seconded by Knott to approve the agenda as revised.
M otion passed unanimously. Aye-Belken, Crawford, Halterman, Knott,
Langston, Norman, Pugel, Rouse. Nay-none.

PRESEN TA TIO N OF AQIP
PO RTFO LIO

Kim Linduska, Executive VP of Academic Affairs, presented a summary o f the
AQIP Portfolio.

C LO SED SESSION FOR
PR E SID E N T ’S EVALUATION

Langston moved; seconded by Rouse to hold a closed session as provided in
Section 21.5(I)(i) o f the Open Meetings Law to evaluate the professional
com petency o f an individual whose appointment, hiring, performance or
discharge is being considered when necessary to prevent needless and
irreparable injury to that individual’s reputation and that individual requests a
closed session. There is a written request for the Closed Session on file.
* Tursi arrives.

R E TU R N TO OPEN SESSION

The Board returned to open session at 2:35 p.m. A tape recording o f the closed
session has been placed in the lock box at Community State Bank.

D ISC U SSIO N OF B O A R D ’S
RO LE A N D EFFECTIVENESS

The Board discussed various operating procedures and asked the Audit
Com m ittee to review the College’s credit card procedures and to research the
possibility o f an internal audit o f the College’s payables and receivables.

A D JO U R N

K nott moved; seconded by Tursi to adjourn the meeting.
M otion passed unanimously and at 3:05 p.m. Board Chair Joe Pugel adjourned
the meeting.

Board of Directors
Des Moines Area Com munity College
R egular Board M eeting
D ecem ber 11,2006 - 5:00 p.m.
A n k en y C am p u s, Eldon Leonard B oardroom
2006 S. A nkeny Boulevard, A nkeny, Iowa

Age nda

1.

Call to order.

2.

Roll call.

3.

Consideration o f tentative agenda.

4.

Public comments.

5.

Presentations:

Kathryn D. Beyer, CFA; Senior Managing Director, ISJIT
DLR Group

6.

Consent Items.
a. Consideration o f minutes from November 13, 2006 Regular Board Meeting.
b. Human Resources report.
c. Consideration o f payables.

7.

Board Report 06-147. A resolution approving the form and content and execution and
delivery o f a retraining or training agreement under Chapter 260F, Code of Iowa, for
Windsor Window Company Project #2.

8.

Board Report 06-148. A resolution approving the form and content and execution and
delivery o f a retraining or training agreement under Chapter 260F, Code of Iowa, for
WoodMarc Enterprises, LLC.

9.

Board Report 06-149. A resolution approving the form and content and execution and
delivery o f a retraining or training agreement under Chapter 260F, Code of Iowa, for
Holmes Murphy and Associates, Inc.

10.

Board Report 06-150. A resolution approving the form and content and execution and
delivery o f a Grow Iowa Values Fund training contract under Chapter 260F, Code of
Iowa, for Boone County Hospital.

11.

Board Report 06-151. A resolution approving the form and content and execution and
delivery o f a Grow Iowa Values Fund training contract under Chapter 260F, Code of
Iowa, for Van Gorp Corporation.

12.

Board Report 06-152. A resolution approving the form and content and execution and
delivery o f a Grow Iowa Values Fund training contract under Chapter 260F, Code of
Iowa, for Heritage Lace.

13.

Board Report 06-153. A resolution approving the form and content and execution and
delivery o f a Grow Iowa Values Fund training contract under Chapter 260F, Code of
Iowa, for Flying Hippo.

14.

Board Report 06-154. Approval o f West Campus Fiber Connection.

15.

Board Report 06-155. Resolution Honoring DMACC Volleyball Team.

16.

Board Report 06-156. Update on Whirlpool/Maytag Facility in Newton

17.

Presentation o f Financial Report.

18.

President’s Report.

19.

Committee Reports.

20.

Board M embers’ Reports.

21.

Closed Session - Evaluation o f the President.

22.

Approve President’s 2006-2007 Contract.

23.

Information Items:
> December 12 - Early Retirement Celebration, Ankeny Campus; 2:00 p.m.
> December 12 - Carroll Campus Fall Graduation; 2:00 p.m.
> December 12 - West Campus Fall Graduation; 5:00 p.m.
> December 13 - Boone Campus Fall Graduation; 4:00 p.m.
> December 14 - Newton Campus Fall Graduation; 6:30 p.m.
> December 15 -U rb a n Campus Fall Graduation; 5:30 p.m.
> December 25, 2006 - January 1, 2007 - All campuses closed for holiday.
> January 8, 2007 - Board Meeting; Porter Success Center, Des Moines; 4:00 p.m.

24.

Adjourn.

B O A R D M EETING
D ecem ber 11, 2006

The regular meeting o f the Des Moines Area Community College Board of
Directors was held at the Eldon Leonard Board Room on December 11,2006.
Board Chair Joe Pugel called the meeting to order at 5:00 p.m.

RO LL CALL

M em bers present: Harold Belken, Jim Crawford, Kevin Halterman, Jim Knott,
Cheryl Langston, Ben Norman, Joe Pugel, W ayne Rouse and M adelyn Tursi.
Others present: Rob Denson, President/CEO; Carolyn Farlow, Board Secretary;
Greg Martin, Board Treasurer; faculty and staff.

A PPR O V E TEN TATIVE
A G EN D A

Rouse moved; seconded by Tursi to approve the tentative agenda as revised.
M otion passed unanimously. Aye-Belken, Crawford, Halterman, Knott,
Langston, Norman, Pugel, Rouse, Tursi. Nay-none.

PU B LIC COM M ENTS

None.

RESOLU TION
H O N O RIN G DM ACC
VO LLEY BA LL TEAM

Board Report 06-155. Rouse moved; seconded by Tursi recommending that the
Board adopt a resolution honoring the accomplishments o f the DMACC
Volleyball Team.
M otion passed on a roll call vote. Aye-Belken, Crawford, Halterman, Knott,
Langston, Norman, Pugel, Rouse, Tursi. Nay-none.

PRESEN TATION S

K athryn Beyer, Senior Managing Director o f ISJIT, reviewed the college’s
investm ent portfolio.
Representatives from DLR Group presented the plans for the Health Sciences
Building on the Ankeny Campus.

C O N SEN T ITEMS

Belken moved; seconded by Langston to approve the consent items: a) Minutes
from the November 13 Regular Board Meeting; b) Human Resources report;
and c) Payables (Attachment #1).
M otion passed unanimously. Aye-Belken, Crawford, Halterman, Knott,
Langston, Norman, Pugel, Rouse, Tursi. Nay-none.

A PPR O V E RETRAINING
O R TRAINING
A G REEM ENTS

Tursi moved; seconded by Crawford to approve items #7 (W indsor Window
Company Project #2); #8 (WoodMarc Enterprises LLC); #9 (Holmes Murphy
and Associates, Inc.); #10 (Boone County Hospital); #11 (Van Gorp
Corporation); #12 (Heritage Lace); and #13 (Flying Hippo) as one consent item.
M otion passed on a roll call vote. Aye-Belken, Crawford, Halterman, Knott, •
Langston, Norman, Pugel, Rouse, Tursi. Nay-none.

Windsor Window Com pany
P roject #2

Board Report 06-147. Attachment #2. A resolution approving the form and
content and execution and delivery o f a Retraining or Training Agreement
under C h a p te r 260F, Code o f Iowa, for W indsor W indow C om pany P ro ject
# 2.

W oodM arc Enterprises LLC

Board Report 06-148. Attachment #3. A resolution approving the form and
content and execution and delivery o f a Retraining or Training Agreement
under C h a p te r 260F, Code o f Iowa, for W oodM arc E nterprises LLC .

H olm es M urphy and
Associates, Inc.

Board Report 06-149. Attachment #4. A resolution approving the form and
content and execution and delivery o f a Retraining or Training Agreement
under C h a p te r 260F, Code o f Iowa, for H olm es M urphy and A ssociates, Inc.

Boone County Hospital

Board Report 06-150. Attachment #5. A resolution approving the form and
content and execution and delivery o f a Grow Iowa Values Fund training
contract under C hapter 260F, Code o f Iowa, for Boone C ounty H ospital.

Van G orp Corporation

Board R eport 06-151. Attachment #6. A resolution approving the form and
content and execution and delivery o f a Grow Iowa Values Fund training
contract under C hapter 260F, Code o f Iowa, for V an G o rp C o rporation.

H eritage Lace

Board Report 06-152. Attachment #7. A resolution approving the form and
content and execution and delivery o f a Grow Iowa Values Fund training
contract under C hapter 260F, Code o f Iowa, for H eritage Lace.

F lying Hippo

Board Report 06-153. Attachment #8. A resolution approving the form and
content and execution and delivery o f a Grow Iowa Values Fund training
contract under C hapter 260F, Code o f Iowa, for Flying Hippo.

A PPRO V A L OF WEST
CA M PUS FIBER
CONNECTION

Board Report 06-154. Crawford moved; seconded by Langston recommending
that the Board approve the proposal for the college to enter into a Chapter 28E
Agreem ent for fiber optic and computer services with the City o f W est Des
M oines.
M otion passed on a roll call vote. Aye-Belken, Crawford, Halterman, Knott,
Langston, Norman, Pugel, Rouse, Tursi. Nay-none.

U PD A TE ON
W HIRLPOOL/M AYTAG
FA CILITY

Board Report 06-156. Mary Entz, Provost, updated the Board on the Career
Academy proposal for the Newton Campus. N o action was taken by the Board
at this time.

FIN A N C IA L REPORT

Doug W illiams, Vice President, Business Services, presented the November
2006 Financial Report as seen in Attachment #9 to these minutes.

CO M M ITTEE REPORTS

None.

A PPRO V E PRESIDENT’S
CO N TR A C T FO R 2007

Belken moved; seconded by Tursi to approve the President’s contract
com m encing on January I, 2007 to December 31,2009. The Board President is
to m eet with the College President and consultants to discuss federal policies on
aspects o f the contract that was discussed. The final contract will be presented
to the Board.
M otion passed on a roll call vote. Aye-Belken, Crawford, Halterman, Knott,
Langston, Norman, Pugel, Rouse, Tursi. Nay-none.

AD JO U RN

Halterm an moved; seconded by Knott to adjourn.
M otion passed unanimously and at 6:08 p.m. Board Chair Pugel adjourned the
meeting.

_________
C A R O L W FARLOW , Board Secretary

Report: FWRR030
Date:
11/22/2006
Time:
09:26 AM
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Des Moines Area Comm College
List of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2006

TRANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

John Deere Power Systems

380003

$5,000.00

$5,000.00

DMACC HEA

380527

$4,240.22

IPERS

380539

Vanguard Group

INDEX TITLE

ACCOUNT TITLE

7100

Equip Replacement In

Furniture, Machinery

$4,240.22

2272

Fund 1 General Ledge

DMACC/HEA Dues Payab

$70,341.62

$70,341.62

2230

Fund 1 General Ledge

IPERS Payable

380574

$7,510.87

$7,510.87

2260

Fund 1 General Ledge

Tax Sheltered Annuit

Veridian Credit Union

380578

$3,930.00

$3,930.00

2299

Fund 1 General Ledge

Other Employee Deduc

ABC Garage Door

380580

$3,390.00

$3,390.00

6378

Office of the Dir, P

Materials/Supplies f

All American Embroidery

380588

$3,687.15

$2,653.20
$101.23
$15.92
$916.80

6512
6230
6230
6512

Bookstore
Bookstore
Bookstore
Bookstore

General
Postage
Postage
General

Alvin & Co Inc

380593

$5,058.06

$397.13
$769.54
$3,891.39

6512
6512
6512

Bookstore - Ankeny
Bookstore - Ankeny
Bookstore - Ankeny

General Merchandise
General Merchandise
General Merchandise

Arnold Motor Supply

380601

$2,941.65

$35.64
-$60.55
$19.99
$110.85
$5.99
$25.99
$7.89
$37.98
$145.24
$5.16
$22.99
$10.91
$6.78
$36.42

6511
6511
6322
6511
6511
6511
6511
6322
6511
6511
6322
6511
6322
6511

Auto
Auto
High
Auto
Auto
Auto
Auto
High
Auto
Auto
High
Auto
High
Auto

Purchases
Purchases
Materials
Purchases
Purchases
Purchases
Purchases
Materials
Purchases
Purchases
Materials
Purchases
Materials
Purchases

-

Ankeny
Ankeny
Ankeny
Ankeny

Mechanics
Mechanics
School Auto
Mechanics
Mechanics
Mechanics
Mechanics
School Auto
Mechanics
Mechanics
School Auto
Mechanics
School Auto
Mechanics

Pro

Pro

Pro
Pro

Merchandise
and Expediti
and Expediti
Merchandise

for Resale
for Resale
& Supplies
for Resale
for Resale
for Resale
for Resale
& Supplies
for Resale
for Resale
& Supplies
for Resale
& Supplies
for Resale

Report: FWRRT
Date:
11/22/2006
Time:
09:26 AM

Des Moines Area CdTOT College
List Of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2006

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Arnold Motor Supply

380601

$2,941.65

TRANSACTION ACCOUNT
AMOUNT NUMBER

$3.00
$233.03
$25 .39
$9.05
$3.99
$23 .56
$80.67
$7.98
$12.99
$181.23
$41.64
$44 .88
$96.79
$115.71
$93.36
$37.03
$5.29
$1.00
$11.33
$31.91
$135.12
$67.00
$8.66
$1.69
$7.58
$66.55
$30.98
$131.08
$4.82
$13.56
$138.07
$68.30
$10.40
$490.54
$13.98

6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6511
6322
6322

Page:

INDEX TITLE

ACCOUNT TITLE

Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Auto Mechanics
Program Development
Heavy Diesel Equipme

Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Materials
Materials

for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
for Resale
& Supplies
& Supplies

Report: FWRRQ'
Date:
11/22/2006
Time:
09:26 AM

Page:

Des Moines Area Comm College
List of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2006

TRANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Arnold Motor Supply

380601

$2,941.65

$17.89
$59.86
$64.12
$84.28
$20.58
$30.98
$4.50

Automatic Door Group Inc

380604

$4,470.00

CDW Government Inc

380620

Central Iowa Featherlite

INDEX TITLE

ACCOUNT TITLE

6511
6511
6511
6511
6322
6511
6511

Auto
Auto
Auto
Auto
High
Auto
Auto

Purchases
Purchases
Purchases
Purchases
Materials
Purchases
Purchases

$2,500.00
$1,970.00

7600
7600

Equip Replacement We
Story County Academy

Buildings and Fixed
Buildings and Fixed

$4,529.63

$4 ,529.63

6324

Bookstore - Ankeny

Computer Software

380621

$6,426.00

$6,426.00

7100

Story County Academy

Furniture, Machinery

DMACC Boone Campus Checki

380644

$4,837.08

$653.00
$168.00
$100.00
$100.00
$148.00
$14.00
$425.00
$409.08
$2,820.00

6321
6321
6930
6267
6321
6930
6930
6480
6267

Women’s Basketball
Volleyball
Men's Basketball
Women's Basketball
Men's Basketball
Boone Athletic Depar
Men's Basketball Spe
Women's Basketball
Volleyball

Food
Food
Other Current Expens
Athletic Officials
Food
Other Current Expens
Other Current Expens
Travel-In State
Athletic Officials

Education to Go

380651

$3,968.00

-$52.00
-$52.00
$4,072.00

6269
6269
6269

Continuing Ed, On Li
Continuing Ed, On Li
Continuing Ed, On Li

Other Services
Other Services
Other Services

Electronic Communication

380653

$22,416.75

$18,267.69
$4,149.06

6323
6323

Technical Update Equ
Equipment Replacemen

Minor Equipment
Minor Equipment

Excel Images

380659

$5,502.81

$1,598.24
$723.60
$717.84

6512
6512
6512

Bookstore - Ankeny
Bookstore - Ankeny
Bookstore - Ankeny

General Merchandise
General Merchandise
General Merchandise

Mechanics
Mechanics
Mechanics
Mechanics
School Auto Pro
Mechanics
Mechanics

for Resale
for Resale
for Resale
for Resale
& Supplies
for Resale
for Resale

Report: FWRR040
Date:
11/22/2006
Time:
09:26 AM

Page:

Des Moines . sa Comm College
from 26-OCT-2006 to 21-NOV-2006
List of checks over $2,500.00

TRANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Excel Images

380659

$5,502.81

$408.90
$401.45
$38.77
$995.04
$13.29
$511.80
$13.05
$12.61
$8.51
$8.63
$51.08

6512
6512
6230
6512
6230
6512
6230
6230
6230
6230
6230

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

Hewlett Packard

380687

$3,892.00

$204.00
$102.00
$1,780.00
$80.00
$836.00
$890.00

6323
6322
6323
6322
6323
6322

Newton Polytechnic E
Mathematics & Scienc
Newton ACE Nursing L
WLAN Support
Equipment Replacemen
Life Skills for Pris

Minor Equipment
Materials & Supplies
Minor Equipment
Materials & Supplies
Minor Equipment
Materials & Supplies

Iowa Dental Supply Co

380705

$3,295.80

$711.98
$513.84
$0.50
$72.00
$341.00
$6.71
$522 .37
$928.59
$86.45
$64.42
$47.94

6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322

Dental
Dental
Dental
Dental
Dental
Dental
Dental
Dental
Dental
Dental
Dental

Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials

Liftruck Service Co Inc

380726

$24,199.00

$12,199.01
$11,999.99

7100
7100

Equip Replacement Ph
Story County Academy

Furniture, Machinery
Furniture, Machinery

Marsden Bldg Maint LLC

380732

$4,801.00

$4,801.00

6030

Physical Plant Opera

Custodial Services

ACCOUNT TITLE

INDEX TITLE

-

Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny

Hygiene
Hygiene
Hygiene
Hygiene
Hygiene
Assistant
Assistant
Hygiene
Hygiene
Assistant
Hygiene

General
General
Postage
General
Postage
General
Postage
Postage
Postage
Postage
Postage

Merchandise
Merchandise
and Expediti
Merchandise
and Expediti
Merchandise
and Expediti
and Expediti
and Expediti
and Expediti
and Expediti

&
&
&
&
&
&
&
&
&
&
&

Supplies
Supplies
Supplies
Supplies
Supplies
Supplies
Supplies
Supplies
Supplies
Supplies
Supplies

Report: FWRR040
Date:
11/22/2006
Time:
09:26 AM

Des Moines Arc
List of checks over $2,500.00

Page:

Comm College
from 26-OCT-2006 to 21-NOV-2006

'RANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Martin Brothers Distribut

380733

$3,479.91

-$5.76
$1,058.18
$1,494.25
$933.24

Mid America Products

380740

$4,600.00

Mitchell West Furnace Co

380748

Moodys Investors Service

Nebraska Book Company Inc

5

INDEX TITLE

ACCOUNT TITLE

6511
6517
6511
6511

Cafeteria
Cafeteria
Cafeteria
Cafeteria

Purchases for Resale
Urban Cafe
Purchases for Resale
Purchases for Resale

$4,600.00

6470

Office of Dean, Scie

Travel-Out. of State

$6,795.00

$6,795.00

6511

2402 SW 36th Street-

Purchases for Resale

380750

$5,750.00

$278.55
$20.60
$31.39
$43.16
$88.03
$86.31
$105.93
$64.98
$50.02
$51.49
$49.04
$106.16
$111.32
$3,854.58
$104.95
$45.12
$72.83
$497.27
$71.35
$16.92
$0.00

6014
6014
6014
6014
6014
6014
6014
6014
6014.
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014

Met Life #20-Financi
MG Biologics-Financi
MH Eby #2 -Financial
Trans-Lux Midwest #2
Triton Homes-Financi
TrueNorth #2-Financi
Accu-Mold Corp #3-Fi
ALMACO, Inc-Financi a
American Republic #2
Doextra Corp-Financi
GCommerce, Inc-Finan
Lightedge Solutions
MediNotes Corp #2-Fi
Nationwide #8-Financ
Sauer-Danfoss, Inc-F
BioProtection Corp-F
Hershey Systems, Inc
Westec Interactive-F
American Packaging #
Hydro Klean #2-Finan
Hershey Systems, Inc

Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial

Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv

Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees

380762

$19,334.61

-$322 .50
-$49.50
-$2,098.00
-$282.26

6520
6520
6520
6520

Bookstore
Bookstore
Bookstore
Bookstore

Purchases
Purchases
Purchases
Purchases

for
for
for
for

Resale
Resale
Resale
Resale

-

Ankeny
Ankeny
Ankeny
Ankeny

Report: F W R ^
Date:
11/22/2006
Time:
09:26 AM

Des Moines .
List of checks over $2,500.00

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Nebraska Book Company Inc

380762

$19,334.61

C^m College

Page:

from 26-OCT-2006 to 21-NOV-2006

TRANSACTION ACCOUNT
AMOUNT NUMBER

-$108.75
-$4.98
$1,319.25
$265.50
$531.79
$885.00
$183.75
$10.75
$690.00
$22.80
$662 .50
$7.54
$450 .00
$11.80
$162.50
$179.82
$11.96
$122.50
$6. 67
$1,204.25
$22.65
$50.75
• $6.54
$685.00
$14.87
$26.94
$5 .57
$532.25
$20 .84
$11,819.38
$498.00
$10.87$46.20
$4.81
$884.00

6520
6230
6520
6520
6520
6520
6520
6230
6520
6230
6520
6230
6520
6230
6520
6520
6230
6520
6230
6520
6230
6520
6230
6520
6230
6520
6230
6520
6230
6520
6520
6230
6520
6230
6520

INDEX TITLE

ACCOUNT TITLE

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

Purchases for Resale
Postage and Expediti
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale

- Ankeny
- Ankeny
Urban Ca
- Urban Ca
Urban Ca
- Urban Ca
- West Cam
- West Cam
West Cam
West Cam
West Cam
West Cam
- Ankeny
West Cam
West Cam
Boone
Boone
Boone
Boone
Boone
Boone
- Boone
Boone
Boone
Boone
Boone
Boone
Boone
Boone
Boone
Boone
Boone
- Ankeny
- Ankeny
- Ankeny

6

Report: FWRR^K
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Time:
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Des Moines . sa Comm College
List of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2006

TRANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Nebraska Book Company Inc

380762

$19,334.61

$35.96
$4.95
$270.00
$48.27
$313.50
$8.43
$103.44
$59.00

6520
6230
6520
6520
6520
6230
6520
6520

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

Nextel Partners Inc

380767

$16,303.33

$2,877.74
$161.36
$256.08
$92.29
$53.01
$121.28
$149.99
$48.13
$132.11
$762.86
$92.12
$507.51
$132.21
$130.96
$284 .58
$285.78
$72.12
$108.12
$2,197.66
$642.53
$2,399.90
$48.13
$232.88
$132.11
$654.35
$72.12

6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6120
6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6150

WLAN Support
Office of Exec Dean,
Physical Plant Opera
Quality Assurance Tr
Office of Dir, Marke
IPT Regional Telecom
Office of Sr VP, Com
Health Services
2402 SW 36th StreetEconomic Development
Office of Exec Dir,
Custodial
Dental Assistant
Corrections-Going Ho
Program Development
Youth at Risk - Anke
Evening & Weekend
Office of Exec Dir,
Office of the Dir, P
Physical Plant Opera
Mechanical Maintenan
Office of Sr VP, Bus
Transportation Insti
Transportation
Grounds
Enrollment Managemen

INDEX TITLE

-

Page;

ACCOUNT TITLE

Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny

Purchases for Resale
Postage and Expediti
Purchases for Resale
Purchases for Resale
Purchases for Resale
Postage and Expediti
Purchases for Resale
Purchases for Resale
Communications
Communications
Communications

Communications
Communications
Communications
Communications
Communications
Communications
Communications
Communi c at ions
Printing/Reproductio
Communications
Communications
Communi c at ion s
Communications
Communications
Communications
Communications
Communications
Communications
Communications
Communications
Communications
Communications
Communications

Report: FWRR040
Date:
11/22/2006
Time:
09:26 AM

Des Moines Area Comm College
List of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2006

CHECK

TRANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

NUMBER

CHECK AMOUNT

Nextel Partners Inc

380767

$16,303.33

$256.22
$17.30
$28.13
$216.24
$132.11
$61.29
$195.83
$216.44
$152.10
$28.13
$108.12
$53.28
$206.69
$256.12
$200.00
$1,527.40

Nick Miller Construction

380768

$4,500.00

PASCO Scientific Inc

380775

Pearson Education

380778

Page:

INDEX TITLE

ACCOUNT TITLE

6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6150
6322

Upward Bound Year 15
Office of Exec Dir,
Perkins Administrati
Physical Plant Opera
Motorcycle and Moped
Adult Basic Educatio
Special Needs
Physical Plant Opera
Distance Learning
Info Tech/Network Ad
Campus Communication
Data Processing
Associates Degree Nu
Office of Exec Dir,
WLAN Support
Office of Dir, Purch

Communications
Communications
Commun ic at ions
Commun i cat i ons
Communications
Communications
Communications
Communications
Communications
Communi cat ions
Communications
Communications
Communications
Communi ca t ion s
Communications
Materials & Supplies

$4,500.00

7100

Equip Replacement Ph

Furniture, Machinery

$2,675.46

$2,100.00
$575 .46

6322
6322

Mathematics & Scienc
Mathematics & Scienc

Materials & Supplies
Materials & Supplies

$79,842.26

$750.04
$720.00
$2,414.70
$3,349.88
$1,500.00
$1,406.25
$65.85
$354.00
$8,107.20
$5,160.00
$14,626.50
$495.00
$95.12

6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6230

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Postage and Expediti

-

Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
West Cam
West Cam

Report: FWRr W o
Date:
11/22/2006
Time:
09:2 6 AM

Des Moines Area
List of checks over $2,500.00

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Pearson Education

380778

$79,842.26

College
from 26-OCT-2006 to 21-NOV-2006

TRANSACTION ACCOUNT
AMOUNT NUMBER

$765.00
$112.40
$114.75
$234.60
$1,783.95
$397.50
$540.00
-$1,219.50
-$1,085.85
-$3,111.50
-$670.95
-$360.50
$105.00
$60.00
$128.74
$114.45
$15,916.97
-$48.50
-$57.71
-$28.35
-$1,131.90
-$823.50
-$47.96
-$514.50
-$337.05
-$46.95
$461.25
$389.00
$1,178.70
$80.00
$194.50
$94.95
$924.00
$450.00
$4,747.50

6520
6230
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520

INDEX TITLE

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

- West Cam
- West Cam
- Ankeny
- Ankeny
- Ankeny
- Ankeny
- Ankeny
- West Cam
- Newton
- Urban Ca
- Carroll
- Carroll
- Ankeny
- Urban Ca
- Ankeny
- Ankeny
- Ankeny
- Ankeny
- Ankeny
- Ankeny
- Ankeny
- Ankeny
- Ankeny
- Ankeny
- Ankeny
- Ankeny
- Urban Ca
- Newton
- Newton
- Urban Ca
Newton
Boone
- Newton
- West Cam
- Ankeny

Page:

ACCOUNT TITLE

Purchases for Resale
Postage and Expediti
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale'
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale

Report: FWRR.W0
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Des Moines Area Comm College
List of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2006

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Pearson Education

380778

$79,842.26

TRANSACTION ACCOUNT
AMOUNT NUMBER

INDEX TITLE

$1,441.80
$1,530.00
$271.50
$1,083.75
$90.00
$606.00
$934.83
$55.91
$25.75
$667.69
$1,692.00
$1,168.54
$242.51
$4,046.40
$627.75
$1,759.95
$139.76
$1,903.50
$1,606.50
$298.50
$717.09
$40.65
$267.60
$271.20

6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

-

-

Page:

ACCOUNT TITLE

Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny

Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases
Purchases

for
for
for
for
for
for
for
for
for
for
for
for
for
for
for
for
for
for
for
for
for
for
for
for

Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale
Resale

Pearson Education

380779

$4,056.94

$3,685.70
$371.24

6520
6230

Bookstore - Ankeny
Bookstore - Ankeny

Purchases for Resale
Postage and Expediti

Phi Theta Kappa

380785

$2,850.00

$2,850.00

6460

Phi Theta Kappa-Anke

Other Materials and

Planit Solutions

380792

$8,275.00

$8,275.00

6324

Technical Update Equ

Computer Software

Productivity Inc

380798

$3,134.10

$813.45
$2,173.28
$90.42

6323
6323
6323

Story County Academy
Story County Academy
Story County Academy

Minor Equipment
Minor Equipment
Minor Equipment
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Report: FWRR040
Date:
11/22/2006
Time:
09:26 AM

Des Moines Area Cot^T College
List of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2006

TRANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Productivity Inc

380798

$3,134.10

$56.95

Protex Central Inc

380802

$2,906.00

Reinhart Foodservice

380814

Schwan's Food Service

Page:

11

INDEX TITLE

ACCOUNT TITLE

6323

Story County Academy

Minor Equipment

$915.00
$1,991.00

6060
6060

Mechanical Maintenan
Mechanical Maintenan

Maintenance/Repair o
Maintenance/Repair o

$2,977.68

$469.53
$304.26
$611.67
$443.68
$669.97
$478.57

6519
6519
6322
6518
6519
6322

Bistro
Bistro
Hotel/Restaurant Man
Hospitality Careers
Bistro
Hotel/Restaurant Man

College Inn
College Inn
Materials & Supplies
Gourmet Dinners
College Inn
Materials & Supplies

380826

$7,249.00

$7,249.00

7100

Equipment Replacemen

Furniture, Machinery

Securitas Security Servic

380827

$13,013.09

$8,438.29
$4,574.80

6261
6261

Office of the Dir, P
Physical Plant Opera

Contracted Security
Contracted Security

Spon Water Consulting LLC

380841

$4,125.00

$4,125.00

6019

On-site Wastewater T

Other Professional S

Standard Insurance Compan

380849

$20,905.02

$15,258.70
$5,646.32

2254
2255

Fund 1 General Ledge
Fund 1 General Ledge

Long Term Disability
Misc Insurances Paya

Systems Management and Ba

380854

$3,000.00

$3,000.00

6090

Ames Consortium Proj

Maintenance/Repair o

VHPS

380871

$5,936.53

-$150.00
$13.81
$600.00
$44.78
$8.13
$69.00
$6.19
$7.12
$1,950.00
$200.00
$220.00

6520
6230
6520
6230
6230
6230
6230
6230
6520
6520
6520

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Postage and Expediti
Postage and Expediti
Postage and Expediti
Postage and Expediti
Purchases for Resale
Purchases for Resale
Purchases for Resale

-

Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
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Des Moines Area Comm College
List of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2Q06

TRANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

VHPS

380871

$5, 936 .53

$2,600.00
$367.50

Apple Computer Inc

381160

$5,138.00

Bavarian Inn

381171

CDW Government Inc

^^12

INDEX TITLE

ACCOUNT TITLE

6520
6520

Bookstore - Ankeny
Bookstore - Ankeny

Purchases for Resale
Purchases for Resale

$2,569.00
$2,569.00

6323
6323

Technical Update Equ
Technical Update Equ

Minor Equipment
Minor Equipment

$4,924.37

$1,540.80
$985.95
$953.12
$1,444.50

6269
6321
6321
6269

Continuing
Continuing
Continuing
Continuing

Other Services
Food
Food
Other Services

381195

$2,555.27

$265.49
$559.57
$265.49
$27.00
$139.00
$935.91
$362.81

6322
6322
6322
•6322
6322
6322
6322

WLAN Support
Equip Replacement Sc
Equip Replacement He
WLAN Support
Technical Update Equ
Technical Update Equ
Technical Update Equ

Materials
Materials
Materials
Materials
Materials
Materials
Materials

Color Inc

381205

$2,827.45

$2,827.45

7600

Ames Consortium Proj

Buildings and Fixed

Commercial Flooring Solut

381207

$8,617.00

$8,617.00

6090

Surgical Technician

Maintenance/Repair o

Concept Machine Tool Sale

381208

$3,644.00

$186.00
$3,458.00

6323
6323

Story County Academy
Story County Academy

Minor Equipment
Minor Equipment

Digital Intelligence Syst

381233

$3,193.00

$1,127.00
$296.00
$1,770.00

6323
6322
6323

Auto Service ACE Pro
Office of Sr VP, Com
Technical Update Equ

Minor Equipment
Materials & Supplies
Minor Equipment

DMACC Foundation

381235

$35,200.00

$35,200.00

4850

Office of Exec Dir,

Miscellaneous Receip

DMACC Foundation

381236

$3,699.00

$3,699.00

4850

Office of Exec Dir,

Miscellaneous Receip

Electronic Communication

381243

$12,422.63

$12,422.63

6323

Equipment Replacemen

Minor Equipment

Ed,
Ed,
Ed,
Ed,

2
2
2
2

Day
Day
Day
Day

&
&
&
&
&
&
&

Supplies
Supplies
Supplies
Supplies
Supplies
Supplies
Supplies

Report: FWRR040
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Des Moines . ;a Comm College
from 26-OCT-2006 to 21-NOV-2006
List of checks over $2,500.00

Page:

TRANSACTION ACCOUNT

CHECK

INDEX TITLE

ACCOUNT TITLE

Iowa Energy Ctr Ener

Consultant's Fees

6511

Ticket Sales

Purchases for Resale

$7,134.00

6322

WLAN Support

Materials & Supplies

$3,600.00

$3,600.00

6269

General Mills, Inc-J

Other Services

381282

$31,920.00

$31,920.00

6269

High Property Mmgt -

Other Services

Hewlett Packard

381296

$5,202.00

$622.00
$4,580.00

6322
6322

WLAN Support
WLAN Support

Materials & Supplies
Materials & Supplies

Houghton Mifflin Company

381303

$8,048.47

-$733.92
$43 .47
$6.83
-$49.77
$6.83
$428.70
$1,714.80
$1,057.68
$248.85
$1,295.40
$248 .85
$248.85
$248.85
$4,992.30
-$2,502.64
-$178.02
$14.47
$857.40
$99.54

6520
6230
6230
6520
6230
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6520
6230
6520
6520

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

VENDOR NAME

NUMBER

CHECK AMOUNT

AMOUNT

NUMBER

Energy Systems Engineerin

381249

$12,612.35

$12,612.35

6015

Fisher Scientific

381259

$6,710.14

$3,097.00
$3,613.14

7100
7100

Fridley Theatres

381266

$3,000.00

$3,000.00

G and S Office Machines L

381268

$7,134.00

General Mills

381273

H Properties

-

Urban Ca
Ankeny
Ankeny
Urban Ca
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Urban Ca
Ankeny
Ankeny
Ankeny
Urban Ca

Purchases for Resale
Postage and Expediti
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases
for Resale
Purchases
for Resale
Purchases
for Resale
Purchases
for Resale
Purchases
for Resale
Purchases
for Resale
Purchases
for Resale
Purchases
for Resale
Purchases
for Resale
Purchases
for Resale
Purchases
for Resale
Postage and Expediti
Purchases
for Resale
Purchases
for Resale
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Des Moines Area Coi^TCollege
List of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2006

TRANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Impact Sports Inc

381311

$6,228.99

$1,888.14
$213.16
$2,802.55
$261.24
$492.87
$38.48
$523.20
$9.35

Insider Software Inc

381314

$6,303.35

Iowa Department of Econom

381319

J J Keller and Associates

Karl Chevrolet

14

INDEX TITLE

ACCOUNT TITLE

6322
6322
6322
6322
6322
6322
6512
6230

Men's Basketball
Volleyball
Volleyball Booster C
Women's Basketball
Women's Basketball
Women's Basketball
Bookstore - Ankeny
Bookstore - Ankeny

Materials & Supplies
Materials & Supplies
Materials & Supplies
Materials & Supplies
Materials & Supplies
Materials & Supplies
General Merchandise
Postage and Expediti

$6,303.35

6324

Technical Update Equ

Computer Software

$117,250.00

$345.00
$1,455.00
$10,140.00
$420.00
$640.00
$880.00
$1,795.00
$1,760.00
$2,160.00
$5,680.00
$1,325.00
$1,020.00
$1,050.00
$1,000.00
$2,165.00
$2,270.00
$78,600.00
$2,140.00
$920.00
$1,485.00

6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014
6014

Hydro Klean #2-Finan
American Packaging #
Westec Interactive-P
MG Biologics-Financi
MH Eby #2-Financial
Trans-Lux Midwest #2
Triton Homes-Financi
TrueNorth #2-Financi
Accu-Mold Corp #3-Fi
Met Life #20-Financi
ALMACO, Inc-Financia
American Republic #2
Doextra Corp-Financi
GCommerce, Inc-Finan
Lightedge Solutions
MediNotes Corp #2-Fi
Nationwide #8-Financ
Sauer-Danfoss, Inc-F
BioProtection Corp-F
Hershey Systems, Inc

Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial
Financial

381326

$3,007.97

$2,481.32
$526.65

6460
6460

Transportation Insti
Transportation Insti

Other Materials and
Other Materials and

381332

$3,286.28

$619.35

6060

Mechanical Maintenan

Maintenance/Repair o

Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv
Serv

Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees
Fees

Report:

FWRR040
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Time:

09:26 AM

Des Moines Area Comm College
List of checks over $2,500.00

CHECK AMOUNT

Karl Chevrolet

381332

$3,286.28

$2,666.93

Martin Brothers Distribut

381349

$8,017.50

Matthews Medical Books

I
I
j McGraw Hill Companies

15

from 26-OCT-2006 to 21-NOV-2006

CHECK
NUMBER

VENDOR NAME

Page:

TRANSACTION ACCOUNT
AMOUNT NUMBER

INDEX TITLE

ACCOUNT TITLE

6060

Mechanical Maintenan

Maintenance/Repair o

-$3.99
-$19.47
$72.18
$421.72
$1,509.72
$418.72
$243.89
$780.13
$1,470.98
$1,973.58
$1,150.04

6517
6517
6511
6511
6511
6517
6511
6517
6517
6511
6517

Cafeteria
Cafeteria
Cafeteria
Cafeteria
Cafeteria
Cafeteria
Cafeteria
Cafeteria
Cafeteria
Cafeteria
Cafeteria

Urban Cafe
Urban Cafe
Purchases for
Purchases for
Purchases for
Urban Cafe
Purchases for
Urban Cafe
Urban Cafe
Purchases for
Urban Cafe
for
for
for
for
for

Resale
Resale
Resale
Resale

Resale

Resale
Resale
Resale
Resale
Resale

381350

$4,312.85

$1,567.71
$844.04
$935.40
$917.74
$47.96

6520
6520
6520
6520
6520

Bookstore - Ankeny
Bookstore - Ankeny
Bookstore - Ankeny
Bookstore - Ankeny
Bookstore - Ankeny

Purchases
Purchases
Purchases
Purchases
Purchases

381352

$13,636.36

-$508.50
-$296.25
-$1,463.00
$19.25
-$229.50
$4.69
$77.00
$8.38
$38 .50
$6.99
$2,205.00
$63.00
$575.52
$8.38
$719.40

6520
6520
6520
6520
6520
6230
6520
6230
6520
6230
6520
6520
6520
6230
6520

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale
Purchases for Resale
Purchases for Resale
Postage and Expediti
Purchases for Resale

_
-

-

-

-

Ankeny
Ankeny
Ankeny
Boone
Ankeny
Boone
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny
Ankeny

Report: FWRROTO
Date:
11/22/2006
Time:
09:26 AM

Des Moines .
List of checks over $2,500.00

Comm College
from 26-OCT-2006 to 21-NOV-2006

Page:

rRANSACTION ACCOUNT

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

AMOUNT

NUMBER

McGraw Hill Companies

381352

$13,636.36

$3,585.00
$68.85
$2,996.00
$70.15
$5,687.50

6520
6230
6520
6230
6520

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

-

Ankeny
Ankeny
Ankeny
Ankeny
Ankeny

Purchases for Resale
Postage and Expediti
Purchases for Resale
Postage and Expediti
Purchases for Resale

National Athletic Sportsw

381371

$2,859.00

$1,259.00
$36.00
$1,524.00
$40.00

6512
6230
6512
6230

Bookstore
Bookstore
Bookstore
Bookstore

-

Ankeny
Ankeny
Ankeny
Ankeny

General
Postage
General
Postage

Onity

381379

$59,525.56

$59,525.56

6378

Office of the Dir, P

O m i n g Glass Company

381381

$7,871.25

$7,871.25

7600

Ames Consortium Proj

Pearson Education

381390

$2,549.40

$2,249.50
$299.90

6520
6520

Bookstore - Ankeny
Bookstore - Ankeny

Purchases for Resale
Purchases for Resale

Poindexter Flooring Inc

381397

$4,360.00

$4,360.00

7600

Ames Consortium Proj

Buildings and Fixed

Pratt Audio Visual & Vide

381400

$22,749.05

$2,023.00
$578.00
$14,975.00
$2,500.00
$2,007.49
$665.56

6323
6323
6323
6323
6322
6322

Technical Update Equ
Equipment Replacemen
Technical Update Equ
Technical Update Equ
Technical Update Equ
WLAN Support

Minor Equipment
Minor Equipment
Minor Equipment
Minor Equipment
Materials & Supplies
Materials & Supplies

R H Grabau Construction I

381412

$87,386.45

$87,386.45

7600

Ames Consortium Proj

Buildings and Fixed

Spectrum Industries Inc.

381438

$14,790.62

$3,290.40
$11,500.22

6322
6323

Equipment Replacemen
Equipment Replacemen

Materials & Supplies
Minor Equipment

Storey Kenworthy

381446

$21,314.72

$34.89
$5 .06
$123.46

6322
6322
6322

Information Systems
Office of Dir, Purch
WLAN Support

Materials & Supplies
Materials & Supplies
Materials & Supplies

INDEX TITLE

ACCOUNT TITLE

Merchandise
and Expediti
Merchandise
and Expediti
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Report: FWRR^O
Date:
11/22/2006
Time:
09:26 AM

Des Moines Area Comm College
List of checks over $2,500.0
from 26-OCT-2006 to 21-NOV-2006

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Storey Kenworthy

381446

$21,314.72

TRANSACTION ACCOUNT
AMOUNT NUMBER

-$65.13
$569.01
$205.28
$14.26
$77.60
$4.94
$8.95
$28.06
$592.58
$484 .60
$66.39
$55.31
$97.55
$286.75
$72.54
$138.98
$53 .57
$287.40
$153.51
$108.35
$71.40
$115.13
$34.10
$21.10
$481.21
$14.50
$60.78
$620.18
$35.42
$181.82
$1,618.95
$42 .38
$476.24
$96.19
$73.89

6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322

Page:

INDEX TITLE

ACCOUNT TITLE

Child Care
Office of Dir, Finan
Early Care, Health &
Duplicating Services
Adult Basic Educatio
Office of the Dir, P
WLAN Support
Corrections-Going Ho
Life Skills for Pris
Life Skills for Pris
Student Support Serv
Student Support Serv
Strengthng Inst-Titl
Upward Bound Year 14
Upward Bound Year 15
Land Survey ACE Prog
Assessment Center Se
Boone Athletic Depar
Auto Service
Auto Service
Bookstore - Ankeny
Bookstore - Urban Ca
Board of Directors
Business Office
Office of Exec Dir,
Horticulture
Communications
Office of Controller
Custodial
Data Processing
Dean, Business & Inf
Office of Exec Dean,
Office of Dean, Heal
Office of Dean, Indu
Office of Exec Dean,

Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials

& Supplies
& Supplies
Sc Supplies
& Supplies
& Supplies
& Supplies
& Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
Sc Supplies
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R e p o rt^ F W R R M O

Date:
Time:

11/22/2006
09:26 AM

Des Moines Area Comm College
List of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2006

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Storey Kenworthy

381446

$21,314.72

TRANSACTION ACCOUNT
AMOUNT NUMBER

$1,833.66
$71.79
$671.04
$328.92
$113.90
$183.60
$961.89
$20.21
$128.75
$5.63
$466.15
$39.98
$153.66
$191.25
$867.67
$38.45
$112.30
$345.70
$155.96
$577.68
$325.26
$38.92
$195.88
$155.50
$17.55
$14.35
$494.72
$1,067.16
$248.48
$111.51
$83.46
$238.33
$87.37
$52.90
$309.44

6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322
6322

Page:

INDEX TITLE

ACCOUNT TITLE

Office of Dean, Scie
Office of Exec Dean,
Office of Exec Dean,
Office of Exec Dean,
Developmental Educat
Continuing Ed, 2 Day
Economic Development
ESL
Evening & Weekend
Exercise Science
Grounds
Continuing Ed, Gener
Hotel/Restaurant Man
Office of Exec Dir,
Information Systems
Manufacturing Skills
Info Tech/Network Ad
Library
Microsoft Cerificati
Office of Dir, Marke
Non-Credit Civil Eng
Practical Nursing
Director, Nursing
Practical Nursing
Office Occupations
Office Occupations
Other General Instit
Office of the Dir, P
Student Records/Serv
Admissions/Registrat
Physics/Chemistry/Bi
Social/Behavioral Sc
Student & Alumni Act
STRIVE
Student Services

Materials & Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
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Report: FWRr W o
Date:
11/22/2006
Time:
09:26 AM

Page:

Des Moines Area ConmT College
List of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2006

TRANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Storey Kenworthy

381446

$21,314.72

$542.04
$218.62
$426.09
$115.97
$68.33
$35 .55
$1,393.15
$114.95
$141.97
$201.83

Unimerica Workplace Benef

381457

$19,461.16

United. Healthcare Insuran

381458

Vantage Services
VHPS

INDEX TITLE

ACCOUNT TITLE

6322
6322
6322
6322
6322
6322
6322
6322
6322
6322

Student Services
Office of Dir, Stude
Surgical Technician
Transportation Insti
Veterinary Techician
Office of Sr VP, Aca
Office of Sr VP, Com
Wellness
Youth at Risk - Anke
Youth at Risk - Urba

Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials
Materials

$13,703.94
$1,381.34
$1,035.84
$3,340.04

2253
2255
2255
2255

Fund
Fund
Fund
Fund

Ledge
Ledge
Ledge
Ledge

Basic Life Insurance
Misc Insurances Paya
Misc Insurances Paya
Misc Insurances Paya

$13,418.74

$427.70
$1,021.90
$489.72
$3,113.11
$466.92
$875.01
$4,476.21
$132.84
$1,494.65
$104.46
$163.24
$652.98

5900
5900
5900
5900
5900
5900
5900
5900
5900
5900
5900
1471

WIA-Administration
WIA-Adult
WIA-Youth
WIA-Dislocated Worke
Promise Jobs-Adminis
Promise Jobs-Support
Promise Jobs-Trainin
Promise Jobs-Two Par
Learning Center #2
Learning Center # 3 -A
Learning Center #3 -A
Workforce Services

DMACC Paid Insurance
DMACC Paid Insurance
DMACC Paid Insurance
DMACC Paid Insurance
DMACC Paid Insurance
DMACC Paid Insurance
DMACC Paid Insurance
DMACC Paid Insurance
DMACC Paid Insurance
DMACC Paid Insurance
DMACC Paid Insurance
Due from Others

381473

$2,975.00

$2,975.00

6019

Iowa Energy Ctr Ener

Other Professional S

381475

$6,851.98

$630.00
$625.00
$3,900.00
$104.73

6520
6520
6520
6230

Bookstore
Bookstore
Bookstore
Bookstore

Purchases for Resale
Purchases for Resale
Purchases for Resale
Postage and Expediti

1
1
1
l

General
General
General
General

-

Ankeny
Ankeny
Ankeny
Ankeny

&
&
&
&
&
&
&
&
&
&

Supplies
Supplies
Supplies
Supplies
Supplies
Supplies
Supplies
Supplies
Supplies
Supplies
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Report: FWRRO40
Date:
11/22/2006
Time:
09:26 AM

Des Moines .
List of checks over $2,500.00

CHECK
VENDOR NAME

j VHPS

NUMBER ’

CHECK AMOUNT

TRANSACTION ACCOUNT
AMOUNT NUMBER

Page:

INDEX TITLE

ACCOUNT TITLE

381475

$6,851.98

$945.00
$630.00
$17.25

6520
6520
6230

Bookstore - Ankeny
Bookstore - Ankeny
Bookstore - Ankeny

Purchases for Resale
Purchases for Resale
Postage and Expediti

381476

$43,100.58

$1,057.00
$18,665.00
$5,820.00
$5,941.29
$11,617.29

6323
6322
6323
6269
6324

Technical Update
Technical Update
Technical Update
WLAN Support
Technical Update

Minor Equipment
Materials & Supplies
Minor Equipment
Other Services
Computer Software

I
Vital Support Systems

Comm College
from 26-OCT-2006 to 21-NOV-2006

Equ
Equ
Equ
Equ

Wards Natural Science Est

381480

$3,321.05

$89.50
$357.16
$115.91
$2,758.48

6322
6322
6322
6322

Mathematics & Scienc
Physics/Chemistry/Bi
Physics/Chemistry/Bi
Mathematics & Scienc

Materials
Materials
Materials
Materials

; X-Ways Software Technolog

381497

$4,600.00

$4,600.00

6324

Equipment Replacemen

Computer Software

DMACC HEA

381683

$4,240.22

$4,240.22

2272

Fund 1 General Ledge

DMACC/HEA Dues Payab

IPERS

381696

$72,739.24

$72,739.24

2230

Fund 1 General Ledge

IPERS Payable

Vanguard Group

381732

$7,610.95

$7,610.95

2260

Fund 1 General Ledge

Tax Sheltered Annuit

381735

$3,930.00

$3,930.00

2299

Fund 1 General Ledge

Other Employee Deduc

Ames Municipal Utilities

381748

$2,978.62

$2,978.62

6190

Utilities

Utilities

Carrier Access Inc

381780

$14,112.88

$8,112.88
$6,000.00

6269
6269

Carrier Access, IncCarrier Access #2 -

Other Services
Other Services

CDW Government Inc

381783

$3,219.32

$796.86
$325.00
$581.38
$103.00
$393.53

6323
6324
6322
6322
6322

Technical Update Equ
Dean, Business & Inf
Info Tech/Network Ad
Story County Academy
Office of Exec Dean,

Minor Equipment
Computer Software
Materials & Supplies
Materials & Supplies
Materials & Supplies

I

, Veridian Credit Union

&
&
&
&

Supplies
Supplies
Supplies
Supplies
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Report:

FWRR040

Date:

11/22/2006

Time:

09:26 AM

Des Moines Area Comm College
from 26-OCT-2006 to 21-NOV-2006
List of checks over $2,500.00

TRANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

CDW Government Inc

381783

$3,219.32

$743.56
$194.99
$81.00

Continental Western Group

381792

$10,330.16

Denman and Co LLP

381800

Department of Administrat

Page:

^^21

INDEX TITLE

ACCOUNT TITLE

6322
6322
6322

Office of Dean, Scie
Technical Update Equ
Technical Update Equ

Materials & Supplies
Materials & Supplies
Materials & Supplies

$10,330.16

6269

Continental Western-

Other Services

$14,000.00

$14,000.00

6011

Other General Instit

Auditor's Fees

381801

$5,935.00

$5,935.00

6019

Non-Credit Civil Eng

Other Professional S

Des Moines Register

381804

$9,131.34

$917.07
$518.49
$7,695.78

6110
6110
6110

Transportation Insti
Office of Dean, Heal
Office of Exec Dir,

Information Services
Information Services
Information Services

DMACC Boone Campus Checki

381809

$3,931.00

$988.00
$1, 020 .00
$768.00
$510.00
$150.00
$495.00

6321
6267
6321
6321
6267
6480

Women's Basketball
Volleyball
Volleyball
Men's Basketball
Men's Basketball
W o m e n 's Basketball

Food
Athletic Officials
Food
Food
Athletic Officials
Travel-In State

Elsevier Science USA

381821

$5;3 85 .92

$3,836.00
$527.52
$1,022.40

6520
6520
6520

Bookstore - Ankeny
Bookstore - Ankeny
Bookstore - Ankeny

Purchases for Resale
Purchases for Resale
Purchases for Resale

Five Star Industries

381830

$14,416.23

$4,081.99
$172.24
$10,162.00

6269
6269
6269

Five Star Industries
Five Star Industries
Five Star Industries

Other Services
Other Services
Other Services

Fleet Fueling

381833

$3,840.49

$3,840.49

6420

Transportation Insti

Vehicle Materials an

Frandson Knapp and Associ

381837

$2,800.00

$2,800.00

6019

Other General Instit

Other Professional S

Glazers Distributors of I

381844

$4,204.30

$311.10
$1,183.60

6518
6518

Hospitality Careers
Hospitality Careers

Gourmet Dinners
Gourmet Dinners

Report: FWRR040
Date:
11/22/2006
rime:
09:26 AM

Des Moines .
List of checks over $2,500.00

Comm College
from 26-OCT-2006 to 21-NOV-2006

TRANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

Glazers Distributors of I

381844

$4,204.30

$596.80
$578.40
$1,534.40

Harkers Distribution Inc

381856

$4,183.48

Hewlett Packard

381866

Hexagon Metrology

Page:

22

INDEX TITLE

ACCOUNT TITLE

6518
6518
6518

Hospitality Careers
Hospitality Careers
Hospitality Careers

Gourmet Dinners
Gourmet Dinners
Gourmet Dinners

$1,002.38
$330.54
$96.04
$1,069.10
$1,685.42

6518
6519
6519
6518
6518

Hospitality Careers
Bistro
Bistro
Hospitality Careers
Hospitality Careers

Gourmet
College
College
Gourmet
Gourmet

$11,219.00

$11,219.00

6323

Non-Credit Civil Eng

Minor Equipment

381867

$18,772.56

$9,386.28
$9,386.28

6324
6324

Tech Prep Program #2
Story County Academy

Computer Software
Computer Software

Holmes Murphy & Associat

381872

$22,715.00

-$60.00
-$1,488.00
$17,827.00
$2,855.00
$48.00
$281.00
$1,229.00
$1,541.00
-$4,765.00
$5,247.00

6180
6180
5910
5910
6180
6180
6180
6180
6180
6180

Non Tort Insurance
Non Tort Insurance
Workers Compensation
Workers Compensation
Non Tort Insurance
Non Tort Insurance
Non Tort Insurance
Non Tort Insurance
Non Tort Insurance
Non Tort Insurance

Insurance
Insurance
Workmen1s Comp Insur
Workmen's Comp Insur
Insurance
Insurance
Insurance
Insurance
Insurance
Insurance

IDN-H Hoffman Inc

381882

$3,038.86

$3,038.86

6378

Office of the Dir, P

Materials/Supplies f

Ikon Office Solutions

381883

$5,089.23

$6.78
$6.04
$69.33
$64.25
$63.95
$5.28
$41.13

6060
6060
6060
6060
6060
6060
6060

Practical Nursing
Enrollment Managemen
Bookstore - Urban Ca
Special Needs
Office of Dir, Stude
Commercial/Advrtsng
Non-Credit Civil Eng

Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair

Dinners
Inn
Inn
Dinners
Dinners

o
o
o
o
o
o
o

Page:

Des Moines Area Comm College
List Of checks over $2,500.00
from 26-OCT-2006 to 21-NOV-2006

Report: FWRR040
Date:
11/22/2006
Time:
09:26 AM

CHECK

23

TRANSACTION ACCOUNT

VENDOR NAME

NUMBER

CHECK AMOUNT

AMOUNT

NUMBER

INDEX TITLE

ACCOUNT TITLE

Ikon Office Solutions

381883

$5,089.23

$32.68
$347.50
$424.42
$32.68
$32.68
$32.66
$123.40
$10.72
$9.95
$317.35
$237.85
$5.69
$23.20
$81.67
$44.05
$130.84
$97.96
$161.59
$132.95
$803.43
$904.46
$489.68
$14.84
$17.64
$322.58

6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060
6060

Heavy Diesel Equipme
Youth at Risk - Anke
Transportation Insti
ASSET Auto/Ford
Ford Motor Comp Trai
Building Trades
Office of Exec Dean,
Office of Exec Dir,
Office of Controller
Office of Exec Dean,
Office of Exec Dean,
Information Systems
Enrollment Managemen
Office of Exec Dir,
Office of Dean, Indu
Youth at Risk - Anke
Organization & Opera
Admissions/Registrat
Bookstore - Ankeny
Office of Exec Dean,
Office of Exec Dean,
Office of Exec Dean,
High School Completi
Library Sales
Other General Instit

Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Ma int enance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair

Impact Sports Inc

381884

$3,293.65

$943.92
$1,740.00
$10.59
$599.14

6322
6322
6322
6322

Boone Athletic Depar
M e n ■s Basketball
Men's Basketball
Baseball

Materials
Materials
Materials
Materials

Interactive Campus Techno

381891

$3,120.00

$3,120.00

6322

Business Administrat

Materials & Supplies

Iowa Asian Alliance

381895

$5,000.00

$5,000.00

6040

Other General Instit

Memberships

381915

$13,650.00

$12,750.00

6520

Bookstore - Urban Ca

Purchases for Resale

John Wiley and Sons

Inc

&
&
&
&

o
o
0
o
o
0
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

Supplies
Supplies’
Supplies
Supplies

Report: FWRR040
Date:
11/22/2006
Time:
09:26 AM

Des Moines .
List of checks over $2,500.00

Page:

Comm College
from 26-OCT-2006 to 21-NOV-2006

?RANSACTION ACCOUNT
AMOUNT NUMBER

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

John Wiley and Sons Inc

381915

$13,650.00

$480.00
$420.00

Martin Brothers Distribut

381938

$3,583.91

McGraw Hill Companies

381939

Mid American Manufacturin

24

INDEX TITLE

ACCOUNT TITLE

6520
6520

Bookstore - Urban Ca
Bookstore - Urban Ca

Purchases for Resale
Purchases for Resale

-$18.45
$1,278.26
$980.67
$1,343.43

6511
6511
6511
6511

Cafeteria
Cafeteria
Cafeteria
Cafeteria

Purchases
Purchases
Purchases
Purchases

$8,038.18

$1,792.50
-$107.00
$115.93
$2, 672 .50
$3,564.25

6520
6520
6230
6520
6520

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

381942

$29,389.82

$19,389.82
$5,000.00
$5,000.00

6269
6269
6269

Mid-America Manufact
Mid-America Manufact
Mid-America Manufact

Other Services
Other Services
Other Services

MidAmerican Energy Co

381944

$45,704.85

$38,368.17
$1,173.39
$10.00
$951.11
$61.14
$219.30
$4,921.74

6190
6190
6190
6190
6190
6190
6190

Utilities
Utilities
Utilities
Physical Plant Opera
Utilities
Utilities
Utilities

Utilities
Utilities
Utilities
Utilities
Utilities
Utilities
Utilities

Midwest Computer Products

381947

$3,300.00

$3,300.00

6322

WLAN Support

Materials & Supplies

OSE Office Furniture Inc.

381975

$4,743.75

$4,743.75

6378

Equip Replacement Sc

Materials/Supplies f

POS Support LLC

381994

$3,014.17

$3,014.17

6015

Bookstore - Ankeny

Consultant's Fees

Prevention Research Insti

381997

$15,000.00

$15,000.00

6520

Driver Improvement B

Purchases for Resale

Protex Central Inc

381998

$3,710.72

$286.00

6060

Mechanical Maintenan

Maintenance/Repair o

-

Ankeny
Urban Ca
Ankeny
Ankeny
Ankeny

for
for
for
for

Resale
Resale
Resale
Resale

Purchases for Resale
Purchases for Resale
Postage and Expediti
Purchases for Resale
Purchases for Resale

RbJJUlLi
Date:
Time:

--11/22/2006
09:26 AM

VENDOR NAME

ues Moines
List of checks over $2,500.00

CHECK
NUMBER

CHECK AMOUNT

9i/mm college
from 26-OCT-2006 to 21-NOV-2006

TRANSACTION ACCOUNT
AMOUNT NUMBER

jr-age

INDEX TITLE

ACCOUNT TITLE

is

Protex Central Inc

381998

$3,710.72

$330.00
$88.00
$704.00
$264.00
$1,950.72
$88.00

. 6060
6060
6060
6060
6060
6060

Mechanical Maintenan
Mechanical Maintenan
Office of the Dir, P
Mechanical Maintenan
Mechanical Maintenan
Mechanical Maintenan

Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair
Maintenance/Repair

Purcell Printing and Grap

381999

$4,133.78

$405.94
$956.97
$646.63
$456.62
$64.00
$64.00
$749.96
$89.00
$129.00
$285.83
$285.83

6120
6120
6120
6120
6322
6322
6120
6322
6322
6120
6120

Early Childhood Ed A
Distance Learning
Office of Exec Dean,
Economic Development
Office of Sr VP, Com
Physics/Chemistry/Bi
Office of Exec Dean,
Office of Exec Dean,
Student Services
High School Completi
High School Completi

Printing/Reproductio
Printing/Reproductio
Printing/Reproductio
Printing/Reproductio
Materials & Supplies
Materials & Supplies
Printing/Reproductio
Materials & Supplies
Materials & Supplies
Printing/Reproductio
Printing/Reproductio

Reinhart Foodservice

382015

$3,703.87

$1,194.18
$1,617.21
$345.29
$547.19

6322
6519
6518
6518

Hotel/Restaurant Man
Bistro
Hospitality Careers
Hospitality Careers

Materials & Supplies
College Inn
Gourmet Dinners
Gourmet Dinners

Securitas Security Servic

382029

$15,030.40

$9,727.18
$5,303.22

6261
6261

Office of the Dir, P
Physical Plant Opera

Contracted Security
Contracted Security

Software Spectrum

382043

$4,787.91

$4,787.91

6019

Non-Credit Civil Eng

Other Professional S

Thomson Learning

382059

$24,957.25

-$219.50
-$728.25
-$357.00
$2,816.00
$23,424.00
$22.00

6520
6520
6520
6520
6520
6520

Bookstore
Bookstore
Bookstore
Bookstore
Bookstore
Bookstore

Purchases
Purchases
Purchases
Purchases
Purchases
Purchases

-

Ankeny
Urban Ca
Urban Ca
Ankeny
Ankeny
Ankeny

for
for
for
for
for
for

o
o
o
o
o
o

Resale
Resale
Resale
Resale
Resale
Resale

i w

p w

n , .

Date:
Ti m e :
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11/22/2006
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List of checks over $2,500.00

r tx e s a ^ w m u i i ^ u i i c y c

rayc :

from 26-OCT-2006 to 21-NOV-2006

VENDOR NAME

CHECK
NUMBER

CHECK AMOUNT

TRANSACTION ACCOUNT
AMOUNT NUMBER

Vernon Company

382073

$5,092.22

$616.48
$35.26
$27.80
$255.00
$584.81
$1, 863 .26
$1,709.61

Waste Mgmt of Iowa Corp.

382080

$3,865.97

Deaf Action Center

382220

Iowa Comprehensive Human

382232

INDEX TITLE

ACCOUNT TITLE

6322
6322
6322
6322
6322
6322
6322

Office of Dir, Marke
Upward Bound Year 14
Upward Bound Year 14
Office of Exec Dean,
Office of Dir, Marke
Criminal Justice
Office of Dean, Scie

Materials Sc Supplies
Materials Sc Supplies
Materials & Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials Sc Supplies
Materials & Supplies

$3,148.81
$410.55
$180.56
$126.05

6030
6030
6030
6030

Custodial
Physical Plant Opera
Custodial
Physical Plant Opera

Custodial
Custodial
Custodial
Custodial

$3,160.00

$3,160.00

6019

Learning Center #2

Other Professional S

$20,984.41

$20,984.41

6019

WIA-Youth

Other Professional S

REPORT TOTAL

$1,530,860.77

Services
Services
Services
Services

<C. D

■ 0 h -

Ankeny, Iowa
December 11, 2006
The Board of Directors o f the Des Moines Area Community College met in regular
session on the 11th day of December, 2006, at 4:00 p.m., at the DMACC Commons Building on
the campus o f the College in Ankeny, Iowa. The meeting was called to order and there were
present the following named Board Members:
Name

Present

Absent

Joseph Pugel, President
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

YX

I I
0
0
0
0
0
I I
0
I I

0
0
0
0
0f
Pf
^ /
0

Matters were discussed concerning a Retraining Agreement between the College and
Windsor Window Company. Following a discussion of the proposal by the Board, there was
introduced and caused to be read a resolution entitled, “A Resolution Approving the Form and
Content and Execution and Delivery of a Retraining Agreement between the College and
Windsor Window Company.” The resolution was moved and seconded as follows, and after due
consideration o f the resolution by the Board, the President put the question on the motion and,
the roll being called, the following named Board Members voted:
Name

Moved

Seconded

Joseph Pugel
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

□
□

□
□
□
□
□

1338147 l.DOC

□
□
□
□
□

Ave

W

0
0
0
0
0
0

□
□

&
□

Nay
□
□
□
□
□
□
□
□
□

Whereupon, the President declared said resolution, a copy of which is attached hereto,
duly adopted and signed his approval thereto.

PRESlSfeNT-OT TfiE BOARD OF
DIRECTORS
Attest:

Secretary o£ihe Board o f Directors

RESOLUTION
A R ESO LU TIO N APPROVING THE FORM AND CONTENT
AND EX ECU TIO N AND DELIVERY OF A RETRAINING AGREEMENT
BETW EEN T H E C O LLE G E AND WINDSOR WINDOW COMPANY
W HEREAS, Des Moines Area Community College (hereinafter referred to as the
“College”), is an area community college and a body politic organized and existing under the
laws o f the State o f Iowa, and is authorized and empowered by Chapter 260F of the Code of
Iowa, as amended (hereinafter referred to as the “Act”), to provide a “Jobs Training Program” as
that term is defined in the Act, including the program costs, the purpose of which is to provide
retraining of existing workers for a business within the State of Iowa (the “State”) in order to
improve the economic welfare o f the residents of the State, and is authorized under the Act to
pay the costs of such a program from funds allocated for such purpose by the Iowa Department of
Economic Development under Section 260F.6 of the Act; and
W HEREAS, the College has undertaken negotiations with respect to a Jobs Training
Program with Windsor Window Company (the “Company”), pursuant to the provisions of the
Act for the purpose o f establishing a jobs training program (hereinafter referred to as the
“Project”) to retrain workers at the Company at its facilities located in the merged area served by
the College, which Project will be beneficial to the Company and the College; and
W HEREAS, the College has received an allocation (the “Fund Advance”) under Section
260F.6 o f the Act in order to defray all or a portion of the cost of the Project, including necessary
expenses incidental thereto, in the amount of $25,000; and
W HEREAS, a Retraining Agreement, in the form and with the contents set forth in
Exhibit “A” attached hereto, has been negotiated by the College under the terms of which the
College agrees, subject to the provisions of such Agreement, to provide a Jobs Training Program
for the Company;
NOW , T H E R E F O R E , BE IT RESOLVED BY TH E BOARD OF DIRECTORS OF
DES M OINES AREA CO M M U NITY COLLEGE, AS FOLLOW S:
Section 1.
That the Retraining Agreement, in the form and with the contents set forth
in Exhibit “A” attached hereto, be and the same is hereby approved and the President of the
Board o f Directors is hereby authorized to execute said Retraining Agreement, and the Secretary
o f the Board o f Directors is hereby authorized to attest the same, said Retraining Agreement,
which constitutes and is hereby made a part of this Resolution, to be in substantially the form,
text and containing the provisions set forth in Exhibit “A” attached hereto with such changes
therein as the officers executing such Retraining Agreement shall approve, such approval to be
conclusively evidenced by the execution thereof.

Section 2.
That the form o f resolution required by the Iowa Department of Economic
Development (the “Department”) is hereby approved and the officers of the College are
authorized to file such resolution in accordance with the requirements of the Department.
Section 3.
That officials o f the College are hereby authorized to take such further
action as may be necessary to carry out the intent and purpose of this Resolution.
Section 4.
That all resolutions and parts thereof in conflict herewith are hereby
repealed to the extent o f such conflict.
Passed and approved this 11th day of December, 2006.

oFth^Soard of Directors
ATTEST:

Secretary 6 f the Board o f Directors

STATE OF IOWA
COUNTY OF POLK

)
) ss
)

I, Carolyn Farlow, Secretary o f the Board of Directors of the Des Moines Area
Community College, do hereby certify that I have in my possession or have access to the
complete corporate records o f said College and of its Board of Directors and officers; and that I
have carefully compared the transcript hereto attached with the aforesaid corporate records and
that said transcript hereto attached is a true, correct and complete copy of all of the corporate
records showing the action taken with respect to the matters set forth therein by the Board of
Directors o f said College on December 11, 2006, which proceedings remain in full force and
effect, and have not been amended or rescinded in any way; that such meeting was duly and
publicly held in accordance with the Notice of Meeting and tentative agenda, a copy of which
was timely served on each member o f the Board of Directors and posted on a bulletin board or
other prominent place easily accessible to the public and clearly designated for that purpose at the
principal office o f the Board o f Directors (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules o f the Board of Directors and the provisions of Chapter 21, Code of
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four
(24) hours prior to the commencement o f the meeting as required by said law and with members
o f the public in attendance. I further certify that the individuals named in the attached
proceedings were on the date thereof duly and lawfully possessed of their respective offices as
indicated therein, that no Board of Directors vacancies existed except as may be stated in said
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the
organization, existence or boundaries o f the College or the right of the individuals named therein
as officers to their respective positions.
WITNESS my hand hereto affixed this 11th day of December, 2006.

(jpldfrx ^hd eu)
SECRETARY OF THE BOARD OF
DIRECTORS

IO W A J O B S T R A IN IN G P R O G R A M (2 6 0 F )
TRAINING CONTRACT

'his Iowa Jobs Training Program TRAINING CONTRACT (the "Contract"), effective as of December 11. 2006
etween Des Moines Area Community College, Ankeny. Iowa . (the "Community College" and its location), and
Windsor Window Company . West Des Moines. Iowa, (the "Employer" and its location), is entered into under the
Dllowing circumstances:
A. Pursuant to Chapter 260F o f the Code of Iowa (the "Act"), the Community College enters into this
Contract with the Employer for purposes o f establishing a training program to educate and train certain
persons employed by the Employer.
B. The Community College and the Employer each have full right and lawful authority to enter into this
Contract and to perform and monitor the provisions of this Contract as they apply respectively to the
Community College and the Employer.
IOW, THEREFORE, in consideration o f the premises and the mutual representations and agreements herein
ontained, the parties agree as follows:
ARTICLE I
REPRESENTATIONS

I

ection 1.1. Representations o f the Community College. The Community College represents and covenants that:
(A)

It is duly organized and validly existing under the laws of the State of Iowa;

(B)

It is not in violation o f or in conflict with any provisions of the laws of the State, which would impair
its ability to carry out its obligations hereunder;

(C)

It is empowered to enter into the transactions contemplated by this Contract; and

(D)

It will do all things in its power required to maintain its existence or assure the assumption of its
obligations hereunder by any successor public body.

ection 1.2. Representations and Covenants o f the Employer,
le Employer represents and covenants that:
(A)

It is a business duly qualified to do business in Iowa;

(B)

It has full power to execute, deliver, and perform this Contract and all other instruments given by the
Employer to secure its performance and to enter into and carry out the transactions contemplated
herein. Such execution, delivery, and performance are not in contravention of law or the Employer's
articles o f incorporation, by-laws or any indenture, agreement, mortgage, lease, undertaking, or any
other restriction, obligation or instrument to which the Employer is a party or by which it is bound.
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This Contract has by proper action been duly authorized, executed, and delivered by the Employer and
all steps necessary have been taken to constitute this Contract as a valid and binding obligation o f the
Employer.

|
(C)

There is no threatened, pending, or actual litigation or proceeding against the Employer or any other
person which affects, in any manner whatsoever, the right of the Employer to execute the Contract or
to otherwise comply with its obligations contained in the Contract.

(D) The Employer is engaged in interstate or intrastate commerce for the purpose of manufacturing,
processing, or assembling products or conducting research and development; OR, provides services
and has customers outside o f Iowa.
(E)

The employer, within the 36 month period prior to the date of this application, did not close or reduce
its employment base by more than 20 percent at any o f its other business sites in Iowa in order to
relocate substantially the same operation to another area of the state.

(F)

The employer is not currently involved in a strike, lockout, or other labor dispute at any o f its business
sites in Iowa.

(G) Persons to receive training under this Contract are current employees of the employer for which the
employer pays state withholding tax.
(H) Employees to receive training are not replacement workers who were hired as a result of a strike,
lockout, or other labor dispute.
^

(I)

The employer is an equal opportunity employer which complies with all local, state, and federal
affirmative action requirements.
ARTICLE II
P R O JE C T ; PROGRAM SERVICES; FEES

Section 2.1 The Iowa Jobs Training Program (260F) Application for Assistance, as submitted by the Community
College in behalf o f the Employer, and as approved by the Iowa Department of Economic Development, shall be
ncorporated as an integral part o f this Contract. The "Project", as defined by the Application, shall consist of the
irogram services and costs o f services to be provided, the number of employees to be trained, the beginning and
nding dates o f training, the stated budget, and any other provisions specified in the Application.
Section 2.2. The Community College agrees to provide the program services within the constraints of funds
warded and released to the Project by the Department o f Economic Development. It is understood and agreed that
he Employer and the Community College will cooperate in the coordination and programming of the specific
xpenditures and operation o f the Project within the guidelines set out by the approved application.
lection 2.3. Iowa Code section 84A.5 requires the Department of Economic Development to report to the Iowa
jeneral Assembly the impact o f training provided by this Program on the wages of employees who receive
raining. This information is obtained by matching social security numbers of trainees with State income records,
'he Employer therefore agrees to provide the social security number o f each employee who receives training under
lis contract.
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lection 2.4. The Employer agrees to complete Performance Report, Form 260F-5, at the completion of training to
valuate the initial impact o f training on the Business' operations. The Employer also agrees to complete a follow|p report one year after the completion of training to determine whether the Business' initial objectives for training
vere met.
lection 2.5. It is understood by the Community College and the Employer that should project funds not be
vailable or received from the Department o f Economic Development within a reasonable period of time, this
Contract shall be terminated by mutual agreement of the parties. In any event, the Employer shall pay all
.dministrative and legal costs associated with this Project which have been incurred by the Community College.
ARTICLE III
PAYMENT AND SECURITY
lection 3.1. The Community College shall create a fund to deposit monies awarded to the Project by the
)epartment o f Economic Development (DED). Funds awarded by DED shall be known as the Project Award,
nterest earned on the fund shall be refunded to the State if not used by the Community College in accordance with
owa Administrative Code Chapter 261.
lection 3.2. The Employer and the Community College agree that the Project Award, in the amount of $25.000.00.
s issued by DED as a forgivable loan and shall not be required to be repaid by the Employer unless an event of
lefault has occurred. Events o f default and associated penalties are specified in Article VI of this Contract. The
Community College and the Department o f Economic Development shall determine whether an event of default has
>ccurred.
fc

*

ARTICLE IV
CONTRACT MODIFICATION

lection 4.1. An Employer shall not modify any provision o f this Contract without the prior written approval of the
Community College.
lection 4.2 The Community College, with the written consent of the Employer, has the authority to modify all
jrovisions o f this Contract except modifications which result in a reduction o f the number of employees to be
rained or which significantly change the training program. The Community College is authorized to change the
Hiding dates o f the training project, training provider, or other minor modifications to the training program. A
igned copy o f the modification must be sent to the Department.
lection 4.3 Modifications which result in a reduction o f the number of employees to be trained or change the
raining program content must by approved by the Department of Economic Development, the Community College,
nd the Employer.
lection 4.4 This Contract shall not be modified in any way that would result in a violation of the "Act".
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ARTICLE V
EQ U A L EM PLO Y M EN T OPPORTUNITY/AFFIRM ATIVE ACTION REQUIREMENTS

Jection 5.1. The employer shall comply with all federal, state, and local laws, rules, and executive orders, to insure
hat no applicant for employment or employee is discriminated against because of race, religion, color, age, sex,
lational origin, or disability.
Section 5.2. The employer shall provide state or federal agencies with appropriate reports as required to insure
ompliance with equal employment opportunity laws and regulations.
Section 5.3. The employer shall insure, to the maximum extent possible, that all authorized subcontractors comply
vith provisions o f this section.
ARTICLE VI
EVENTS OF DEFAULT
lection 6.1. Events o f Default. Each o f the following shall be an "event of default":
(A) The Employer fails to complete the training project within the agreed period of time as specified in the
training Contract. Such Employer shall be required to repay 20 percent o f total project funds expended
by the community college and the business.

v

"

(B) The Employer fails to train the agreed number of employees as specified in the training Contract. Such
Employer shall be required to repay a proportionate amount o f total project funds expended by the
community college and the Employer. The proportion shall be based on the number o f employees not
trained compared to the number o f employees to have been trained.
(C) I f both (A) and (B) occur, both penalties shall apply.
(D) The Employer fails to comply with any requirements contained in the training agreement. The
Employer shall be sent written notice by the community college, which specifies the issue(s) of
noncompliance and shall be allowed 20 days from the date notice is sent to effect a cure. If
noncompliance is o f such a nature that a cure cannot be reasonably accomplished within 20 days, the
community college has the discretion to extend the period of cure to a maximum o f 60 days.
(E) The Employer ceases or announces the cessation of operations at the project site prior to completion of
the training program.
(F) The Employer directly or indirectly makes any false or misleading representations or warranties in the
program application or training agreement, reports, or any other documents, which are provided, to the
community college or the department.
(G )The Employer acts in any manner contrary to, or fails to act in accordance with any provision of the
training Contract.
(H) A n Employer takes corporate action to effect any o f the preceding conditions of default.

60F Training Contract.doc
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lection 6.2. Whenever an event o f default has occurred, further training or payments to the Employer shall be
uspended.
Section 6.3. Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (A-C), the
employer shall immediately pay to the Department of Economic Development the amount of penalty determined
iy the Department. The Employer shall also pay interest on the amount to be repaid at the rate of 6%. Interest
hall accrue from the issuance date specified on the Project Award check.
lection 6.4 Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (D-H), the
employer shall immediately pay to the Department of Economic Development the amount expended by the
Employer and the Community College from the Project Award. The Employer shall also pay interest on the
m ount to be repaid at the rate o f 6%. Interest shall accrue from the issuance date specified on the Project Award
heck.
lection 6.5. Whenever an event o f default has occurred and is continuing, the Community College may take
vhatever action at law or in equity may appear necessary or desirable to collect the amounts then due or to enforce
lerformance and observance o f any other obligation or agreement of the Employer under this Contract.
lection 6.6. No remedy conferred upon or reserved to the Community College by this Contract is intended to be
exclusive o f any other available remedy or remedies, but each and every such remedy shall be cumulative and shall
>e in addition to every other remedy now or hereafter existing at law, in equity or by statute. No delay or omission
o exercise any right or power accruing upon any default shall impair any such right or power or shall be construed
o be a waiver thereof, but any such right and power may be exercised from time to time and as often as may be
leemed expedient. In order to entitle the Community College to exercise any remedy reserved to it in this Article,
j shall not be necessary to give any notice, other then such notice as may be expressly required herein.
lection 6.7. In the event any agreement contained in this Contract should be breached by either party and thereafter
vaived by the other party, such waiver shall be limited to the particular breach so waived and shall not be deemed
o waive any other breach hereunder.
lection 6.8. As required by Iowa Administrative Code, Chapter F, any payments required to be made by the
Employer to the Department of Economic Development are a lien upon the Employer's property until paid and have
qual precedence with ordinary taxes and shall not be divested by a judicial sale. Property subject to the lien may
ie sold for sums due and delinquent at a tax sale, with the same forfeitures, penalties, and consequences as for the
onpayment o f ordinary taxes. The purchaser at tax sale obtains the property subject to the remaining payments.
lection 6.9. Whenever an event o f default has occurred and is unresolved, the Community College shall assign this
Contract to the Iowa Department o f Economic Development for appropriate collection action.
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ARTICLE VII
MISCELLANEOUS
lection 7.1. All notices, requests or other communications hereunder shall be in writing and shall be deemed to be
ufficiently given when mailed by registered or certified mail, postage prepaid, addressed to the appropriate address
s follows:
Community College:

Des Moines Area Community College____________________________________
2006 South Ankeny Boulevard__________________________________________
Ankeny, IA 50023

Employer:

Windsor Windows
900 South 19th Street
West Des Moines, IA 50265

'he Employer and the Community College may, by notice given hereunder, designate any further or different
ddresses to which subsequent notices, requests or other communications shall be sent.
Lction 7.2. All covenants, stipulations, obligations and agreements of the Community College contained in this
Contract shall be effective to the extent authorized and permitted by applicable law. No such covenant, stipulation,
•bligation or agreement shall be deemed to be a covenant, stipulation, obligation or agreement of any present or
uture member, officer, agent or employee o f the Community College or the Board o f Directors other than in his
•fficial capacity, and neither the members o f the Board of Directors nor any official executing this Contract shall be
iable personally or be subject to any personal liability or accountability by reason of the covenants, stipulations,
•bligations or agreements o f the Community College contained in this Contract.
lection 7.3. This Contract shall benefit o f and be binding in accordance with its terms upon the Community
"ollege, the Employer and their respective permitted successors and assigns. This Contract may not be assigned by
le Employer without the express written consent of the Community College and may not be assigned by the
'ommunity College except as may be necessary to enforce or secure payment due resulting from an event of
efault.
ection 7.4. This Contract may be executed in any number o f counterparts, each of which shall be regarded as an
riginal and all o f which shall constitute but one and the same instrument.
ection 7.5. I f any provision o f this Contract, or any covenant, stipulation, obligation, agreement, act, or action, or
art thereof made, assumed, entered into or taken thereunder or any application thereof, is for any reason held to be
legal or invalid, such illegality or invalidity shall not affect any other provision or any other covenant, stipulation,
bligation, agreement, act or action or part thereof, made, assumed, entered into, or taken, each o f which shall be
onstrued and enforced as if such illegal or invalid portion were not contained herein. Nor shall illegality of any
pplication thereof affect any legal and valid application thereof, and each such provision, covenant, stipulation,
30F Training Contract.doc
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jbligation, agreement, act, or action, or part thereof shall be deemed to be effective, operative, made, entered into
>r taken in the manner and to the full extent permitted by law.
Section 7.6. This Contract shall be governed exclusively by and construed in accordance with the laws of the State
>f Iowa.
N WITNESS WHEREOF, the Community College and the Employer have caused this Contract to be duly
executed all as o f the date hereinabove written.
Des Moines Area Community College_______

Windsor Window & Doors

.Community College

Business

V
ignature

a

. %</
Authorized Signature

Mike Sheets - General Manager Iowa Plant
Type Nhme‘and Title

Type Name and Title

msheets@windsorwindows.com
Email Address

1

2006 South Ankeny Blvd.

900 South 19th Street

Ankeny, IA 50023

West Des Moines, IA 50265

Address

Address

October 18, 2006

IfrklftL
Date

Date

60F-4 (03/00)
:\edg\shared\260f form s\260f training contract.doc[Date&Time:08/26/96:4:36:48 PM]
pproved as to Form 08/26/96 by DMACC General Counsel
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IOWA JOBS
TRAINING PROGRAM

RETRAINING PROJECT
TRAINING PLAN

for

W indsor Window Company
Project #2

May 23, 2006

T rain in g P lan and Budget
F or
W in d sor W indows and Doors
260F P roject 2

The following Training Plan reflects the expected training activities for Windsor Windows
and Doors. The company will participate in some, if not all, of the following activities.
The company will document the names and social security numbers of the employees who
receive training, and will keep track o f specific training received by each employee. All
records o f training documentation to support the expenditures will be kept according to the
categories shown below. They will submit for reimbursement as the training progresses.

I.

JOB SKILL TRAINING

Cost

260F Cost

$27,588

$20,500.

A. Lean Operations
Training may include, but is not limited to, instruction on implementation, terms
and philosophy of lean. Development of curriculum and train-the-trainer expenses
may be included.
B. Safety
Areas of instruction may include, but are not limited to, fire safety, material storage,
machine guarding, ladders, lifting techniques, P.P.E., confined space,
lockout/tagout, electrical safety, national electric code, HAZCOM and
housekeeping. Assistance and consultation with compliance of OSHA regulations
may also be included..
C. Computer Skills
DMACC and/ or outside vendors may provide computer skills training that may
include, but is not limited to, Excel, Access, and Word
D. Technical and Professional Training
The company may send employees to technical and professional classes offered by
DMACC or other vendors. The training may include, but is not limited to,
conferences, seminars, workshops, credit classes and continuing education courses.
Training may also include interactive video training on computers.

E. English as a second language
Because employees may be non-native English speaking individuals, the company
may need to offer training on basic English skills. Training may also include
instruction in foreign languages.

F. Machine Operations Training
Machine operations training may include, but is not limited to, proper operation of
manufacturing equipment. Equipment may include, but is not limited to, door and
window assembly equipment.

II.

Management Supervisory

$1,000

750

The company may be sending their supervisors through training on leadership and
management skills. This will help the supervisors to better manage employees.

III.

Materials and supplies

$1,000

0

Learning resources may be purchased for the training library. These may include,
but are not limited to, computers, computer software, audio visual equipment and
reference materials.

IV

Administrative costs

$3,750

$3,750

DMACC will work with the company to identify needed resources.
DMACC will help the company monitor the activity for the duration of the contract
to assure that the training objectives are met.
Total

S33,338

$25,000

Training will begin in May 2006 with completion anticipated May 2009. Upon receipt of
proper documentation, reimbursement to all providers of training and training that meets
guidelines o f 260 F, DMACC, and this training plan will be made on an applied for basis.

C heck appropriate box(es) fo r business provided benefits.

________________________
l.

Training start date.

5/23/06

II.

Training end date.

5/23/09

Health [X] Other [X]

6.TRAINING PLAN

1Q

TOTAL UNDUPLICATED number o f employees to be trained.

LIS T O F TRAINING ACTIVITIES TO BE PROVIDED

'Omplete the following chart fo r each training activity to be provided. Training activities include
ocationai and skill assessm ent an d testing, consulting, evaluation, job-related training, etc. List
ach training activity. Include ail direct costs associated with each item listed including trainer
ost, equipm ent, m aterials, supplies, facility cost, transportation, meals, etc. Do not include
m ployee wages. Attach a comprehensive description for each o f the listed items. Insert the
escriptions im m ediately follow ing this page.
TRAINING ACTIVITY

TRAINING
COST

# TO BE
TRAINED

Job Skill Training

$27,588

10

rianagement/Supervisory Training

$1,000

1

Materials

$1,000

0

IN KIND MATCH
VALUE OF
WAGES &
BENEFITS:
VALUE OF
FACILITIES:
VALUE OF
EQUIPMENT:
VALUE OF
SUPPLIES:
OTHER:
TOTAL INKIND MATCH

OTAL TRAINING COST

$29,588

'otal Training Cost
Idmin. Costs
+
o tal Project Cost
equals
Company Cash Match
OED A w ard Am ount
equals
Maximum A w ard $25,000)

$29,588
$3,750
$33,338
$8,338
$25,000

3

$11,000

nnn

$11»000

Business contribution above minimum
program m atch? ^ Yes □ No
5 points
Page
subtotal

$ 3

Ankeny, Iowa
December 11, 2006
The Board o f Directors o f the Des Moines Area Community College met in regular
session on the 11th day o f December, 2006, at 4:00 p.m., at the DMACC Commons Building on
the campus o f the College in Ankeny, Iowa. The meeting was called to order and there were
present the following named Board Members:
Name

Present

Absent

Joseph Pugel, President
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

□
□

□
□
□
□
□
□
□
□
□

a
a
0
0

□P

Matters were discussed concerning a Retraining Agreement between the College and
WoodMarc Enterprises, LLC. Following a discussion of the proposal by the Board, there was
introduced and caused to be read a resolution entitled, “A Resolution Approving the Form and
Content and Execution and Delivery o f a Retraining Agreement between the College and
WoodMarc Enterprises, LLC.” The resolution was moved and seconded as follows, and after
due consideration o f the resolution by the Board, the President put the question on the motion
and, the roll being called, the following named Board Members voted:
Name

Moved

Seconded

Ave

Joseph Pugel
Harold Belken
Kevin Halterman
M adelynTursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

Q]
O
I I
[i/T
I I
Q]
HH
Q
I I

□

O'

□
□
□

o
o
o
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Nav

□
n
n
n

□

□

□

m

0

□

□

n

□

Whereupon, the President declared said resolution, a copy of which is attached hereto,
duly adopted and signed his approval thereto.
if

Attest:

Secretary ot?the Board o f Directors

s(s >j< jjs %

RESOLUTION
A RESO LU TIO N APPROVING TH E FORM AND CONTENT
AND EX ECU TIO N AND DELIVERY OF A RETRAINING AGREEMENT
BETW EEN TH E CO LLEGE AND W OODM ARC ENTERPRISES, LLC
W HEREA S, Des Moines Area Community College (hereinafter referred to as the
“College”), is an area community college and a body politic organized and existing under the
laws o f the State o f Iowa, and is authorized and empowered by Chapter 260F of the Code of
Iowa, as amended (hereinafter referred to as the “Act”), to provide a “Jobs Training Program” as
that term is defined in the Act, including the program costs, the purpose of which is to provide
retraining o f existing workers for a business within the State of Iowa (the “State”) in order to
improve the economic welfare of the residents of the State, and is authorized under the Act to
pay the costs o f such a program from funds allocated for such purpose by the Iowa Department of
Economic Development under Section 260F.6 of the Act; and
W H EREA S, the College has undertaken negotiations with respect to a Jobs Training
Program with WoodMarc Enterprises, LLC (the “Company”), pursuant to the provisions of the
Act for the purpose o f establishing a jobs training program (hereinafter referred to as the
“Project”) to retrain workers at the Company at its facilities located in the merged area served by
the College, which Project will be beneficial to the Company and the College; and
W H EREA S, the College has received an allocation (the “Fund Advance”) under Section
260F.6 o f the Act in order to defray all or a portion of the cost of the Project, including necessary
expenses incidental thereto, in the amount of $25,000; and
W H EREA S, a Retraining Agreement, in the form and with the contents set forth in
Exhibit “A” attached hereto, has been negotiated by the College under the terms of which the
College agrees, subject to the provisions o f such Agreement, to provide a Jobs Training Program
for the Company;
NOW , T H E R E FO R E , BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
DES M O IN ES AREA COM M UNITY CO LLEGE, AS FOLLOWS:
Section 1.
That the Retraining Agreement, in the form and with the contents set forth
in Exhibit “A” attached hereto, be and the same is hereby approved and the President of the
Board o f Directors is hereby authorized to execute said Retraining Agreement, and the Secretary
o f the Board o f Directors is hereby authorized to attest the same, said Retraining Agreement,
which constitutes and is hereby made a part of this Resolution, to be in substantially the form,
text and containing the provisions set forth in Exhibit “A” attached hereto with such changes
therein as the officers executing such Retraining Agreement shall approve, such approval to be
conclusively evidenced by the execution thereof.

Section 2.
That the form o f resolution required by the Iowa Department of Economic
Development (the “Department”) is hereby approved and the officers of the College are
authorized to file such resolution in accordance with the requirements of the Department.
Section 3.
That officials o f the College are hereby authorized to take such further
action as may be necessary to carry out the intent and purpose of this Resolution.
Section 4.
That all resolutions and parts thereof in conflict herewith are hereby
repealed to the extent o f such conflict.
Passed and approved this 11th day of December, 2006.

ATTEST:

Secretary oi the Board o f Directors

STATE OF IOWA
COUNTY OF POLK

)
) ss
)

I, Carolyn Farlow, Secretary o f the Board of Directors of the Des Moines Area
Community College, do hereby certify that I have in my possession or have access to the
complete corporate records o f said College and of its Board of Directors and officers; and that I
have carefully compared the transcript hereto attached with the aforesaid corporate records and
that said transcript hereto attached is a true, correct and complete copy of all of the corporate
records showing the action taken with respect to the matters set forth therein by the Board of
Directors o f said College on December 11, 2006, which proceedings remain in full force and
effect, and have not been amended or rescinded in any way; that such meeting was duly and
publicly held in accordance with the Notice of Meeting and tentative agenda, a copy of which
was timely served on each member o f the Board of Directors and posted on a bulletin board or
other prominent place easily accessible to the public and clearly designated for that purpose at the
principal office o f the Board o f Directors (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules o f the Board of Directors and the provisions of Chapter 21, Code of
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four
(24) hours prior to the commencement o f the meeting as required by said law and with members
of the public in attendance. I further certify that the individuals named in the attached
proceedings were on the date thereof duly and lawfully possessed of their respective offices as
indicated therein, that no Board o f Directors vacancies existed except as may be stated in said
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the
organization, existence or boundaries o f the College or the right of the individuals named therein
as officers to their respective positions.
WITNESS my hand hereto affixed this 11th day of December, 2006.
_______________

SECRETARY OF THE BOARD OF
DIRECTORS

IOWA JOBS TRAINING PROGRAM (260F)
TRAINING CONTRACT

his Iowa Jobs Training Program TRAINING CONTRACT (the "Contract"), effective as of December 11, 2006
etween Des Moines Area Community College. Ankeny. Iowa . (the "Community College" and its location), and
/oodM arc Enterprises. LLC . Winterset. Iowa, (the "Employer" and its location), is entered into under the
)llowing circumstances:
A. Pursuant to Chapter 260F o f the Code of Iowa (the "Act"), the Community College enters into this
Contract with the Employer for purposes of establishing a training program to educate and train certain
persons employed by the Employer.
B. The Community College and the Employer each have full right and lawful authority to enter into this
Contract and to perform and monitor the provisions of this Contract as they apply respectively to the
Community College and the Employer.
rOW, THEREFORE, in consideration o f the premises and the mutual representations and agreements herein
Dntained, the parties agree as follows:
ARTICLE I
REPRESENTATIONS
ection 1.1. Representations o f the Community College. The Community College represents and covenants that:
(A)

It is duly organized and validly existing under the laws of the State o f Iowa;

(B)

It is not in violation o f or in conflict with any provisions of the laws of the State, which would impair
its ability to carry out its obligations hereunder;

(C)

It is empowered to enter into the transactions contemplated by this Contract; and

(D)

It will do all things in its power required to maintain its existence or assure the assumption of its
obligations hereunder by any successor public body.

c tio n l.2 . Representations and Covenants o f the Employer,
re Employer represents and covenants that:
(A)

It is a business duly qualified to do business in Iowa;

(B)

It has full power to execute, deliver, and perform this Contract and all other instruments given by the
Employer to secure its performance and to enter into and carry out the transactions contemplated
herein. Such execution, delivery, and performance are not in contravention of law or the Employer's
articles o f incorporation, by-laws or any indenture, agreement, mortgage, lease, undertaking, or any
other restriction, obligation or instrument to which the Employer is a party or by which it is bound.
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This Contract has by proper action been duly authorized, executed, and delivered by the Employer and
all steps necessary have been taken to constitute this Contract as a valid and binding obligation of the
Employer.

|

^

(C)

There is no threatened, pending, or actual litigation or proceeding against the Employer or any other
person which affects, in any manner whatsoever, the right of the Employer to execute the Contract or
to otherwise comply with its obligations contained in the Contract.

(D)

The Employer is engaged in interstate or intrastate commerce for the purpose of manufacturing,
processing, or assembling products or conducting research and development; OR, provides services
and has customers outside o f Iowa.

(E)

The employer, within the 36 month period prior to the date of this application, did not close or reduce
its employment base by more than 20 percent at any o f its other business sites in Iowa in order to
relocate substantially the same operation to another area of the state.

(F)

The employer is not currently involved in a strike, lockout, or other labor dispute at any o f its business
sites in Iowa.

(G)

Persons to receive training under this Contract are current employees of the employer for which the
employer pays state withholding tax.

(H)

Employees to receive training are not replacement workers who were hired as a result of a strike,
lockout, or other labor dispute.

(I)

The employer is an equal opportunity employer which complies with all local, state, and federal
affirmative action requirements.
ARTICLE II
PROJECT; PROGRAM SERVICES; FEES

action 2.1 The Iowa Jobs Training Program (260F) Application for Assistance, as submitted by the Community
ollege in behalf o f the Employer, and as approved by the Iowa Department o f Economic Development, shall be
.corporated as an integral part o f this Contract. The "Project", as defined by the Application, shall consist of the
■ogram services and costs o f services to be provided, the number o f employees to be trained, the beginning and
iding dates o f training, the stated budget, and any other provisions specified in the Application.
action 2.2. The Community College agrees to provide the program services within the constraints of funds
varded and released to the Project by the Department o f Economic Development. It is understood and agreed that
e Employer and the Community College will cooperate in the coordination and programming of the specific
:penditures and operation o f the Project within the guidelines set out by the approved application.
jction 2.3. Iowa Code section 84A.5 requires the Department o f Economic Development to report to the Iowa
eneral Assembly the impact o f training provided by this Program on the wages of employees who receive
lining. This information is obtained by matching social security numbers of trainees with State income records,
le Employer therefore agrees to provide the social security number of each employee who receives training under
is contract.
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ection 2.4. The Employer agrees to complete Performance Report, Form 260F-5, at the completion o f training to
/aluate the initial impact of training on the Business' operations. The Employer also agrees to complete a followp report one year after the completion o f training to determine whether the Business1initial objectives for training
ere met.
ection 2.5. It is understood by the Community College and the Employer that should project funds not be
/ailable or received from the Department o f Economic Development within a reasonable period of time, this
ontract shall be terminated by mutual agreement of the parties. In any event, the Employer shall pay all
iministrative and legal costs associated with this Project which have been incurred by the Community College.
ARTICLE III
PAYMENT AND SECURITY
ection 3.1. The Community College shall create a fund to deposit monies awarded to the Project by the
•epartment o f Economic Development (DED). Funds awarded by DED shall be known as the Project Award,
iterest earned on the fund shall be refunded to the State if not used by the Community College in accordance with
)wa Administrative Code Chapter 261.
ection 3.2. The Employer and the Community College agree that the Project Award, in the amount of $25.000.00.
issued by DED as a forgivable loan and shall not be required to be repaid by the Employer unless an event of
efault has occurred. Events o f default and associated penalties are specified in Article VI of this Contract. The
ommunity College and the Department o f Economic Development shall determine whether an event of default has
xurred.
,

ARTICLE IV
CONTRACT M ODIFICATION

ection 4.1. A n Employer shall not modify any provision of this Contract without the prior written approval of the
ommunity College.
ection 4.2 The Community College, with the written consent of the Employer, has the authority to modify all
•ovisions o f this Contract except modifications which result in a reduction of the number of employees to be
ained or which significantly change the training program. The Community College is authorized to change the
iding dates o f the training project, training provider, or other minor modifications to the training program. A
gned copy o f the modification must be sent to the Department.
ection 4.3 Modifications which result in a reduction of the number o f employees to be trained or change the
lining program content must by approved by the Department of Economic Development, the Community College,
id the Employer.
ection 4.4 This Contract shall not be modified in any way that would result in a violation of the "Act".
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ARTICLE V
EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION REQUIREMENTS

ection 5.1. The employer shall comply with all federal, state, and local laws, rules, and executive orders, to insure
tat no applicant for employment or employee is discriminated against because of race, religion, color, age, sex,
ational origin, or disability.
ection 5.2. The employer shall provide state or federal agencies with appropriate reports as required to insure
)mpliance with equal employment opportunity laws and regulations.
ection 5.3. The employer shall insure, to the maximum extent possible, that all authorized subcontractors comply
ith provisions o f this section.
ARTICLE VI
EVENTS OF DEFAULT

ection 6.1. Events o f Default. Each of the following shall be an "event o f default":
(A) The Employer fails to complete the training project within the agreed period of time as specified in the
training Contract. Such Employer shall be required to repay 20 percent of total project funds expended
by the community college and the business.
(B) The Employer fails to train the agreed number of employees as specified in the training Contract. Such
Employer shall be required to repay a proportionate amount of total project funds expended by the
community college and the Employer. The proportion shall be based on the number o f employees not
trained compared to the number o f employees to have been trained.
(C) If both (A) and (B) occur, both penalties shall apply.
(D)The Employer fails to comply with any requirements contained in the training agreement. The
Employer shall be sent written notice by the community college, which specifies the issue(s) of
noncompliance and shall be allowed 20 days from the date notice is sent to effect a cure. If
noncompliance is o f such a nature that a cure cannot be reasonably accomplished within 20 days, the
community college has the discretion to extend the period of cure to a maximum of 60 days.
(E) The Employer ceases or announces the cessation of operations at the project site prior to completion of
the training program.
(F) The Employer directly or indirectly makes any false or misleading representations or warranties in the
program application or training agreement, reports, or any other documents, which are provided, to the
community college or the department.
(G)The Employer acts in any manner contrary to, or fails to act in accordance with any provision of the
training Contract.
(H) An Employer takes corporate action to effect any of the preceding conditions of default.
OF Training Contract.doc
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ection 6.2. Whenever an event o f default has occurred, further training or payments to the Employer shall be
ispended.
ection 6.3. Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (A-C), the
mployer shall immediately pay to the Department of Economic Development the amount of penalty determined
ythe Department. The Employer shall also pay interest on the amount to be repaid at the rate of 6%. Interest
lall accrue from the issuance date specified on the Project Award check.
ection 6.4 Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (D-H), the
mployer shall immediately pay to the Department of Economic Development the amount expended by the
mployer and the Community College from the Project Award. The Employer shall also pay interest on the
nount to be repaid at the rate o f 6%. Interest shall accrue from the issuance date specified on the Project Award
reck.
ection 6.5. Whenever an event of default has occurred and is continuing, the Community College may take
hatever action at law or in equity may appear necessary or desirable to collect the amounts then due or to enforce
erformance and observance o f any other obligation or agreement of the Employer under this Contract.
ection 6.6. No remedy conferred upon or reserved to the Community College by this Contract is intended to be
cclusive of any other available remedy or remedies, but each and every such remedy shall be cumulative and shall
e in addition to every other remedy now or hereafter existing at law, in equity or by statute. No delay or omission
i exercise any right or power accruing upon any default shall impair any such right or power or shall be construed
►
be a waiver thereof, but any such right and power may be exercised from time to time and as often as may be
eemed expedient. In order to entitle the Community College to exercise any remedy reserved to it in this Article,
tshall not be necessary to give any notice, other then such notice as may be expressly required herein.
ection 6.7. In the event any agreement contained in this Contract should be breached by either party and thereafter
aived by the other party, such waiver shall be limited to the particular breach so waived and shall not be deemed
►
waive any other breach hereunder.
ection 6.8. As required by Iowa Administrative Code, Chapter F, any payments required to be made by the
mployer to the Department o f Economic Development are a lien upon the Employer's property until paid and have
pial precedence with ordinary taxes and shall not be divested by a judicial sale. Property subject to the lien may
i sold for sums due and delinquent at a tax sale, with the same forfeitures, penalties, and consequences as for the
inpayment o f ordinary taxes. The purchaser at tax sale obtains the property subject to the remaining payments.
ection 6.9. Whenever an event of default has occurred and is unresolved, the Community College shall assign this
ontract to the Iowa Department of Economic Development for appropriate collection action.
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ARTICLE VII
MISCELLANEOUS
sction 7.1. All notices, requests or other communications hereunder shall be in writing and shall be deemed to be
ifficiently given when mailed by registered or certified mail, postage prepaid, addressed to the appropriate address
5follows:
ommunity College:

Des Moines Area Community College____________________________________
2006 South Ankeny Boulevard__________________________________________
Ankeny, IA 50023____________________________________________________

mployer:

WoodMarc Enterprises, LLC
801 N. 10th Street
Winterset, IA 50273

he Employer and the Community College may, by notice given hereunder, designate any further or different
idresses to which subsequent notices, requests or other communications shall be sent.
ection 7.2. All covenants, stipulations, obligations and agreements of the Community College contained in this
ontract shall be effective to the extent authorized and permitted by applicable law. No such covenant, stipulation,
bligation or agreement shall be deemed to be a covenant, stipulation, obligation or agreement of any present or
dure member, officer, agent or employee o f the Community College or the Board of Directors other than in his
'ficial capacity, and neither the members o f the Board of Directors nor any official executing this Contract shall be
ible personally or be subject to any personal liability or accountability by reason of the covenants, stipulations,
)ligations or agreements o f the Community College contained in this Contract.
sction 7.3. This Contract shall benefit of and be binding in accordance with its terms upon the Community
ollege, the Employer and their respective permitted successors and assigns. This Contract may not be assigned by
e Employer without the express written consent of the Community College and may not be assigned by the
ommunity College except as may be necessary to enforce or secure payment due resulting from an event of
sfault.
jction 7.4. This Contract may be executed in any number of counterparts, each of which shall be regarded as an
iginal and all o f which shall constitute but one and the same instrument.
action 7.5. If any provision o f this Contract, or any covenant, stipulation, obligation, agreement, act, or action, or
tit thereof made, assumed, entered into or taken thereunder or any application thereof, is for any reason held to be
egal or invalid, such illegality or invalidity shall not affect any other provision or any other covenant, stipulation,
>ligation, agreement, act or action or part thereof, made, assumed, entered into, or taken, each of which shall be
instrued and enforced as if such illegal or invalid portion were not contained herein. Nor shall illegality of any
plication thereof affect any legal and valid application thereof, and each such provision, covenant, stipulation,
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ibligation, agreement, act, or action, or part thereof shall be deemed to be effective, operative, made, entered into
ir taken in the manner and to the full extent permitted by law.
Section 7.6. This Contract shall be governed exclusively by and construed in accordance with the laws of the State
if Iowa.
N WITNESS WHEREOF, the Community College and the Employer have caused this Contract to be duly
ixecuted all as o f the date hereinabove written.
WoodMarc Enterprises, LLC

Des Moines Area Community College
Community College

Autnoriaed Signature

Autkofrfed^fgnature

2> & ^is 'sy.&c.dAttvE c^po
Type Name and Title

Tyjfe N a& e and Title

b erifU sJ)
Email Address

2006 South Ankeny Blvd.

801 N. 10th Street

Ankeny, IA 50023

Winterset, IA 50273

Address

Address

l ^ i u [ o fo
Date

Date

60F-4 (03/00)
:\edg\shared\260f forms\260f training contract.doc[Date&Time:08/26/96:4:36:48 PM]
.pproved as to Form 08/26/96 by DMACC General Counsel
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IOWA JOBS
TRAINING PROGRAM

RETRAINING PROJECT
TRAINING PLAN

r

for

WoodMarc Enterprises, LLC
Project #1

June 2, 2006

RECEIVED
T raining Plan and B u d get
For
W oodM arc E nterprises

OCT 2 4 ;
BUSINESSOFFICE

260F P roject 1

The following Training Plan reflects the expected training activities for WoodMarc
Enterprises. The company will participate in some, if not all, of the following activities.
The company will document the names and social security numbers of the employees who
receive training, and will keep track o f specific training received by each employee. All
records o f training documentation to support the expenditures will be kept according to the
categories shown below. They will submit for reimbursement as the training progresses.

I.

Job Skill Training

Cost

260F Cost

$19,088

$13,750

A. Lean Operations
The company may do a lean manufacturing assessment. Training may include, but
is not limited to, instruction on implementation, terms and philosophy of Lean'
operations. Consulting may be included.
B. Safety
Areas o f instruction may include, but are not limited to, fire safety, material storage,
machine guarding, ladders, lifting techniques, P.P.E., confined space,
lockout/tagout, electrical safety, national electric code, HAZCOM and
housekeeping. Assistance and consultation with compliance of OSHA regulations
may also be included..
C. Technical and Professional Training
The company may send employees to technical and professional classes offered by
DMACC or other vendors. The training may include, but is not limited to,
conferences, seminars, workshops, credit classes and continuing education courses.
D. Customer Service Training
The company may train two or more employees in customer service. This will help
the employees to better serve customers. DMACC or an outside vendor will provide
the training.
E. Machine Operations Training
Machine operations training may include, but is not limited to, proper operation of
manufacturing equipment. Equipment may include, but is not limited to new
production equipment.
F. Maintenance and Electrical Training

Maintenance training may include, but is not limited to, instruction in electrical,
programmable logic controllers, print reading, and troubleshooting.

II.

Management Supervisory

$10,000

$7,500

The company may be sending their supervisors through training on leadership and
management skills. This will help the supervisors to better manage employees.

III.

Materials and supplies

$500

$0

Learning resources may be purchased for the training library. These may include,
but are not limited to, computers, computer software, audio visual equipment and
reference materials.

IV

Administrative costs

$3,750

$3,750

DMACC will work with the company to identify needed resources.
DMACC will help the company monitor the activity for the duration of the contract
to assure that the training objectives are met.
Total

$33,338

$25,000

Training will begin in June 2006 with completion anticipated June 2009. Upon receipt of
proper documentation, reimbursement to all providers of training and training that meets
guidelines o f 260 F, DMACC, and this training plan will be made on an applied for basis.

6. TRAINING PLAN
/. Trainingstartdate.

H. Trainingend date.

6/2/06
6/2/09
8

III• TOTAL UNDUPLICATED num ber o f employees to be trained.

L IS T O F TRAINING ACTIVITIES TO BE PROVIDED

om plete the following chart fo r each training activity to be provided. Training activities include
ocationa! an d skill assessm ent an d testing, consulting, evaluation, job-related training, etc. List
sc/? training activity. Include all direct costs associated with each item listed including trainer
js t, equipm ent, materials, supplies, facility cost, transportation, meals, etc. Do not include
n p lo y ee wages. Attach a com prehensive description for each o f the listed items. Insert the
ascriptions im m ediately following this page.
TRAINING ACTIVITY

TRAINING
COST

# TO BE
TRAINED

ob Skill Training

$19,088

8

lanagement/Supervisory Training

$10,000

5

laterials

$500

IN KIND MATCH
VALUE OF
WAGES &
BENEFITS:
VALUE OF
FACILITIES:
VALUE OF
EQUIPMENT:
VALUE OF
SUPPLIES:
OTHER:
TOTAL INKIND MATCH

OTAL TRAINING COST

$29;588

otal Training Cost
+
dmin. Costs
otal Project Cost
equals
om pany Cash Match
>ED A w ard Am ount
equals
Maximum A w ard $25,000)

$29,588
$3,750
$33,338
8,338
$25,000

3

$4,000

tA Cinn

r*’Hu-u

|§

Business contribution above minimum
program match? [X] Yes □ No

Ankeny, Iowa
December 11, 2006
The Board o f Directors o f the Des Moines Area Community College met in regular
session on the 11th day o f December, 2006, at 4:00 p.m., at the DMACC Commons Building on
the campus o f the College in Ankeny, Iowa. The meeting was called to order and there were
present the following named Board Members:
Name

Present

Absent

Joseph Pugel, President
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

O'

□
□
□
□
□
□
□
□
□

0
0
0
0
0
0
0

Matters were discussed concerning a Retraining Agreement between the College and
Holmes Murphy and Associates, Inc. Following a discussion of the proposal by the Board, there
was introduced and caused to be read a resolution entitled, “A Resolution Approving the Form
and Content and Execution and Delivery of a Retraining Agreement between the College and
Holmes Murphy and Associates, Inc.” The resolution was moved and seconded as follows, and
after due consideration o f the resolution by the Board, the President put the question on the
motion and, the roll being called, the following named Board Members voted:
Name

Moved

Seconded

Joseph Pugel
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

□
□
□

□
□
□
□
□
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□
□
□
□
□

W
□
□

Ave

Nay

0

□
□
□
□
□
□
□
□
□

□0
0
0
0
0
FV

i/

Whereupon, the President declared said resolution, a copy of which is attached hereto,
duly adopted and signed his approval thereto.

Secretarytof the Board o f Directors

RESOLUTION
A R ESO LU TIO N APPROVING TH E FORM AND CONTENT
AND EX EC U TIO N AND DELIVERY OF A RETRAINING AGREEMENT
B ETW E EN T H E C O LLE G E AND HOLMES MURPHY AND ASSOCIATES, INC.
W H EREA S, Des Moines Area Community College (hereinafter referred to as the
“College”), is an area community college and a body politic organized and existing under the
laws o f the State o f Iowa, and is authorized and empowered by Chapter 260F of the Code of
Iowa, as amended (hereinafter referred to as the “Act”), to provide a “Jobs Training Program” as
that term is defined in the Act, including the program costs, the purpose of which is to provide
retraining o f existing workers for a business within the State of Iowa (the “State”) in order to
improve the economic welfare of the residents of the State, and is authorized under the Act to
pay the costs o f such a program from funds allocated for such purpose by the Iowa Department of
Economic Development under Section 260F.6 of the Act; and
W H EREA S, the College has undertaken negotiations with respect to a Jobs Training
Program with Holmes Murphy and Associates, Inc. (the “Company”), pursuant to the provisions
o f the Act for the purpose o f establishing a jobs training program (hereinafter referred to as the
“Project”) to retrain workers at the Company at its facilities located in the merged area served by
the College, which Project will be beneficial to the Company and the College; and
W H EREA S, the College has received an allocation (the “Fund Advance”) under Section
260F.6 o f the Act in order to defray all or a portion of the cost of the Project, including necessary
expenses incidental thereto, in the amount of $25,000; and
W H EREA S, a Retraining Agreement, in the form and with the contents set forth in
Exhibit “A ” attached hereto, has been negotiated by the College under the terms of which the
College agrees, subject to the provisions o f such Agreement, to provide a Jobs Training Program
for the Company;
NO W , T H E R E F O R E , BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
DES M O IN ES A REA COM M UNITY COLLEGE, AS FOLLOW S:
Section 1.
That the Retraining Agreement, in the form and with the contents set forth
in Exhibit “A ” attached hereto, be and the same is hereby approved and the President of the
Board o f Directors is hereby authorized to execute said Retraining Agreement, and the Secretary
o f the Board o f Directors is hereby authorized to attest the same, said Retraining Agreement,
which constitutes and is hereby made a part of this Resolution, to be in substantially the form,
text and containing the provisions set forth in Exhibit “A” attached hereto with such changes
therein as the officers executing such Retraining Agreement shall approve, such approval to be
conclusively evidenced by the execution thereof.

Section 2.
That the form o f resolution required by the Iowa Department of Economic
Development (the “Department”) is hereby approved and the officers of the College are
authorized to file such resolution in accordance with the requirements of the Department.
Section 3.
That officials of the College are hereby authorized to take such further
action as may be necessary to carry out the intent and purpose of this Resolution.
Section 4 .
That all resolutions and parts thereof in conflict herewith are hereby
repealed to the extent o f such conflict.
Passed and approved this 11th day of December, 2006.

ATTEST:

STATE OF IOWA
COUNTY OF POLK

)
) ss
)

I, Carolyn Farlow, Secretary o f the Board of Directors of the Des Moines Area
Community College, do hereby certify that I have in my possession or have access to the
complete corporate records o f said College and of its Board of Directors and officers; and that I
have carefully compared the transcript hereto attached with the aforesaid corporate records and
that said transcript hereto attached is a true, correct and complete copy of all of the corporate
records showing the action taken with respect to the matters set forth therein by the Board of
Directors o f said College on December 11, 2006, which proceedings remain in full force and
effect, and have not been amended or rescinded in any way; that such meeting was duly and
publicly held in accordance with the Notice of Meeting and tentative agenda, a copy of which
was timely served on each member o f the Board of Directors and posted on a bulletin board or
other prominent place easily accessible to the public and clearly designated for that purpose at the
principal office o f the Board o f Directors (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules o f the Board of Directors and the provisions of Chapter 21, Code of
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four
(24) hours prior to the commencement o f the meeting as required by said law and with members
o f the public in attendance. I further certify that the individuals named in the attached
proceedings were on the date thereof duly and lawfully possessed of their respective offices as
indicated therein, that no Board o f Directors vacancies existed except as may be stated in said
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the
organization, existence or boundaries o f the College or the right of the individuals named therein
as officers to their respective positions.
WITNESS my hand hereto affixed this 11th day of December, 2006.

SECRETARY OF THE BOARD OF
DIRECTORS

IOWA JOBS TRAINING PROGRAM (260F)
TRAINING CONTRACT

ais Iowa Jobs Training Program TRAINING CONTRACT (the "Contract"), effective as of December 11. 2006

itween Des Moines Area Community College. Ankeny, Iowa . (the "Community College" and its location), and

oimes M urphv and Associates. In c .. West Des Moines, Iowa, (the "Employer" and its location), is entered into

ider the following circumstances:
A. Pursuant to Chapter 260F o f the Code o f Iowa (the "Act"), the Community College enters into this
Contract with the Employer for purposes of establishing a training program to educate and train certain
persons employed by the Employer.
B. The Community College and the Employer each have full right and lawful authority to enter into this
Contract and to perform and monitor the provisions of this Contract as they apply respectively to the
Community College and the Employer.

OW, THEREFORE, in consideration of the premises and the mutual representations and agreements herein
intained, the parties agree as follows:
ARTICLE I
REPRESENTATIONS
iction 1.1. Representations o f the Community College. The Community College represents and covenants that:
I

(A) It is duly organized and validly existing under the laws of the State o f Iowa;
(B)

It is not in violation o f or in conflict with any provisions of the laws of the State, which would impair
its ability to carry out its obligations hereunder;

(C)

It is empowered to enter into the transactions contemplated by this Contract; and

(D) It will do all things in its power required to maintain its existence or assure the assumption of its
obligations hereunder by any successor public body.
ctio n l.2 . Representations and Covenants o f the Employer,
e Employer represents and covenants that:
(A) It is a business duly qualified to do business in Iowa;
(B)

It has full power to execute, deliver, and perform this Contract and all other instruments given by the
Employer to secure its performance and to enter into and carry out the transactions contemplated
herein. Such execution, delivery, and performance are not in contravention of law or the Employer's
articles o f incorporation, by-laws or any indenture, agreement, mortgage, lease, undertaking, or any
other restriction, obligation or instrument to which the Employer is a party or by which it is bound.
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This Contract has by proper action been duly authorized, executed, and delivered by the Employer and
all steps necessary have been taken to constitute this Contract as a valid and binding obligation of the
Employer.
(C)

There is no threatened, pending, or actual litigation or proceeding against the Employer or any other
person which affects, in any manner whatsoever, the right of the Employer to execute the Contract or
to otherwise comply with its obligations contained in the Contract.

(D) The Employer is engaged in interstate or intrastate commerce for the purpose of manufacturing,
processing, or assembling products or conducting research and development; OR, provides services
and has customers outside o f Iowa.
(E)

The employer, within the 36 month period prior to the date of this application, did not close or reduce
its employment base by more than 20 percent at any of its other business sites in Iowa in order to
relocate substantially the same operation to another area of the state.

(F)

The employer is not currently involved in a strike, lockout, or other labor dispute at any of its business
sites in Iowa.

(G) Persons to receive training under this Contract are current employees of the employer for which the
employer pays state withholding tax.
(H)

Employees to receive training are not replacement workers who were hired as a result of a strike,
lockout, or other labor dispute.

(I)

The employer is an equal opportunity employer which complies with all local, state, and federal
affirmative action requirements.
ARTICLE II
PROJECT; PROGRAM SERVICES; FEES

:tion 2.1 The Iowa Jobs Training Program (260F) Application for Assistance, as submitted by the Community
liege in behalf o f the Employer, and as approved by the Iowa Department o f Economic Development, shall be
orporated as an integral part o f this Contract. The "Project", as defined by the Application, shall consist of the
gram services and costs o f services to be provided, the number o f employees to be trained, the beginning and
ling dates o f training, the stated budget, and any other provisions specified in the Application.
:tion 2.2. The Community College agrees to provide the program services within the constraints of funds
irded and released to the Project by the Department o f Economic Development. It is understood and agreed that
Employer and the Community College will cooperate in the coordination and programming o f the specific
ienditures and operation o f the Project within the guidelines set out by the approved application.
tion 2.3. Iowa Code section 84A.5 requires the Department of Economic Development to report to the Iowa
leral Assem bly the impact o f training provided by this Program on the wages of employees who receive
ning. This information is obtained by matching social security numbers o f trainees with State income records.
; Employer therefore agrees to provide the social security number of each employee who receives training under
contract.
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ction 2.4. The Employer agrees to complete Performance Report, Form 260F-5, at the completion of training to
aluate the initial impact of training on the Business' operations. The Employer also agrees to complete a followreport one year after the completion o f training to determine whether the Business' initial objectives for training
:re met.
ction 2.5. It is understood by the Community College and the Employer that should project funds not be
ailable or received from the Department o f Economic Development within a reasonable period of time, this
mtract shall be terminated by mutual agreement of the parties. In any event, the Employer shall pay all
mini strative and legal costs associated with this Project which have been incurred by the Community College.
ARTICLE III
PAYMENT AND SECURITY
ction 3.1. The Community College shall create a fund to deposit monies awarded to the Project by the
:partment o f Economic Development (DED). Funds awarded by DED shall be known as the Project Award,
erest earned on the fund shall be refunded to the State if not used by the Community College in accordance with
va Administrative Code Chapter 261.
ction 3.2. The Employer and the Community College agree that the Project Award, in the amount o f $25,000.00,
issued by DED as a forgivable loan and shall not be required to be repaid by the Employer unless an event of
fault has occurred. Events o f default and associated penalties are specified in Article VI of this Contract. The
immunity College and the Department o f Economic Development shall determine whether an event of default has
curred.
ARTICLE IV
CONTRACT M ODIFICATION
;tion 4.1. An Employer shall not modify any provision of this Contract without the prior written approval of the
mmunity College.
;tion 4.2 The Community College, with the written consent o f the Employer, has the authority to modify all
ivisions o f this Contract except modifications which result in a reduction of the number of employees to be
ned or which significantly change the training program. The Community College is authorized to change the
ling dates o f the training project, training provider, or other minor modifications to the training program. A
ned copy o f the modification m ust be sent to the Department.
;fion 4.3 Modifications which result in a reduction of the number of employees to be trained or change the
ning program content must by approved by the Department o f Economic Development, the Community College,
1the Employer.
;tion 4.4 This Contract shall not be modified in any way that would result in a violation o f the "Act".

F Training Contract.doc

3

ARTICLE V
EQ UA L EM PLO Y M EN T OPPORTUNITY/AFFIRM ATIVE ACTION REQUIREMENTS
ction 5.1. The employer shall comply with all federal, state, and local laws, rules, and executive orders, to insure
it no applicant for employment or employee is discriminated against because of race, religion, color, age, sex,
tional origin, or disability.
ction 5.2. The employer shall provide state or federal agencies with appropriate reports as required to insure
mpliance with equal employment opportunity laws and regulations.
ction 5.3. The employer shall insure, to the maximum extent possible, that all authorized subcontractors comply
th provisions o f this section.
ARTICLE VI
EVENTS O F DEFAULT
ction 6.1. Events o f Default. Each o fth e following shall be an "event o f default":
(A) The Employer fails to complete the training project within the agreed period o f time as specified in the
training Contract. Such Employer shall be required to repay 20 percent o f total project funds expended
by the community college and the business.
(B) The Employer fails to train the agreed number of employees as specified in the training Contract. Such
Employer shall be required to repay a proportionate amount of total project funds expended by the
community college and the Employer. The proportion shall be based on the number of employees not
trained compared to the number of employees to have been trained.
i
(C) I f both (A) and (B) occur, both penalties shall apply.
(D) The Employer fails to comply with any requirements contained in the training agreement. The
Employer shall be sent written notice by the community college, which specifies the issue(s) of
noncompliance and shall be allowed 20 days from the date notice is sent to effect a cure. If
noncompliance is o f such a nature that a cure cannot be reasonably accomplished within 20 days, the
community college has the discretion to extend the period of cure to a maximum of 60 days.
(E) The Employer ceases or announces the cessation o f operations at the project site prior to completion of
the training program.
(F) The Employer directly or indirectly makes any false or misleading representations or warranties in the
program application or training agreement, reports, or any other documents, which are provided, to the
community college or the department
(G) The Employer acts in any manner contrary to, or fails to act in accordance with any provision o f the
training Contract.
(H) A n Employer takes corporate action to effect any of the preceding conditions of default.
: Training Contract.doc
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ction 6.2. Whenever an event o f default has occurred, further training or payments to the Employer shall be
jpended.
ction 6.3. Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (A-C), the
lployer shall im m ediately pay to the Department of Economic Development the amount o f penalty determined
the Department. The Employer shall also pay interest on the amount to be repaid at the rate of 6%. Interest
ill accrue from the issuance date specified on the Project Award check.
ction 6.4 Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (D-H), the
lployer shall imm ediately pay to the Department of Economic Development the amount expended by the
lployer and the Community College from the Project Award. The Employer shall also pay interest on the
lount to be repaid at the rate o f 6%. Interest shall accrue from the issuance date specified on the Project Award
5ck.
ction 6.5. Whenever an event o f default has occurred and is continuing, the Community College may take
Latever action at law or in equity may appear necessary or desirable to collect the amounts then due or to enforce
rformance and observance o f any other obligation or agreement of the Employer under this Contract.
ction 6.6. No remedy conferred upon or reserved to the Community College by this Contract is intended to be
elusive o f any other available remedy or remedies, but each and every such remedy shall be cumulative and shall
in addition to every other remedy now or hereafter existing at law, in equity or by statute. No delay or omission
exercise any right or power accruing upon any default shall impair any such right or power or shall be construed
ce a waiver thereof, but any such right and power may be exercised from time to time and as often as may be
;med expedient. In order to entitle the Community College to exercise any remedy reserved to it in this Article,
hall not be necessary to give any notice, other then such notice as may be expressly required herein.
;tion 6.7. In the event any agreement contained in this Contract should be breached by either party and thereafter
ived by the other party, such waiver shall be limited to the particular breach so waived and shall not be deemed
vaive any other breach hereunder.
;tion 6.8. As required by Iowa Administrative Code, Chapter F, any payments required to be made by the
ployer to the Department o f Economic Development are a lien upon the Employer's property until paid and have
Lal precedence with ordinary taxes and shall not be divested by a judicial sale. Property subject to the lien may
sold for sums due and delinquent at a tax sale, with the same forfeitures, penalties, and consequences as for the
ipayment o f ordinary taxes. The purchaser at tax sale obtains the property subject to the remaining payments.
;tion 6.9. Whenever an event o f default has occurred and is unresolved, the Community College shall assign this
itract to the Iowa Department o f Economic Development for appropriate collection action.
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ARTICLE VII
MISCELLANEOUS

ction 7.1. All notices, requests or other communications hereunder shall be in writing and shall be deemed to be
fficiently given when mailed by registered or certified mail, postage prepaid, addressed to the appropriate address
follows:

immunity College:

Des Moines Area Community College____________________________________
2006 South Ankeny Boulevard__________________________________________
Ankeny, IA 50023____________________________________________________

rployer:

Holmes Murphy

__________________________________________________

3001 Westown Parkway________________________________________________
West Des Moines, IA 50266____________________________________________

e Employer and the Community College may, by notice given hereunder, designate any further or different
iresses to which subsequent notices, requests or other communications shall be sent.
ition 7.2. All covenants, stipulations, obligations and agreements of the Community College contained in this
ntract shall be effective to the extent authorized and permitted by applicable law. No such covenant, stipulation,
igation or agreement shall be deemed to be a covenant, stipulation, obligation or agreement of any present or
ire member, officer, agent or employee o f the Community College or the Board of Directors other than in his
■cial capacity, and neither the members o f the Board o f Directors nor any official executing this Contract shall be
>le personally or be subject to any personal liability or accountability by reason of the covenants, stipulations,
igations or agreements o f the Community College contained in this Contract.
tion 7.3. This Contract shall benefit o f and be binding in accordance with its terms upon the Community
lege, the Employer and their respective permitted successors and assigns. This Contract may not be assigned by
Employer without the express written consent o f the Community College and may not be assigned by the
nmunity College except as may be necessary to enforce or secure payment due resulting from an event of
mlt.
tion 7.4. This Contract may be executed in any number of counterparts, each of which shall be regarded as an
;inal and all o f which shall constitute but one and the same instrument.
tion 7.5. I f any provision o f this Contract, or any covenant, stipulation, obligation, agreement, act, or action, or
thereof made, assumed, entered into or taken thereunder or any application thereof, is for any reason held to be
;al or invalid, such illegality or invalidity shall not affect any other provision or any other covenant, stipulation,
gation, agreement, act or action or part thereof, made, assumed, entered into, or taken, each o f which shall be
>trued and enforced as if such illegal or invalid portion were not contained herein. Nor shall illegality of any
ication thereof affect any legal and valid application thereof, and each such provision, covenant, stipulation,
Training Contract.doc
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digation, agreement, act, or action, or part thereof shall be deemed to be effective, operative, made, entered into
taken in the manner and to the full extent permitted by law.
:ction 7.6. This Contract shall be governed exclusively by and construed in accordance with the laws of the State
Iowa.
r WITNESS WHEREOF, the Community College and the Employer have caused this Contract to be duly
ecuted all as o f the date hereinabove written.
Des M oines Area Community College_______

Holmes Murphy_____________
Business

—

______________

Authorized Signature

//<£*J06/ar««J

C.C.Q

Type Name and Title

K.d(rt\cfi^u.rpAy, C o/ k
Email Address

2006 South Ankeny Blvd._____________

Ankeny, IA

3001 Westown Parkway

West Des Moines, IA

50023

Address

Address

/d -

t U a Io h
Date

-

Date

A (03/00)
g\shared\260f form s\260f training contract.doc[Date&Time:08/26/96:4:36:48 PM]
>ved as to F o rm 0 8 /2 6 /9 6 b y D M A C C General C ounsel
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IOWA JOBS
TRAINING PROGRAM

RETRAINING PROJECT
TRAINING PLAN

for

Holmes Murphy and Associates, Inc.
Project #1

July 1,2006

Training Plan And Budget
For
H o lm es Murphy and Associates, Inc.
260F Project #1

T h e follow ing T ra in in g Plan reflects the expected training activities for
H olm es M urp hy and Associates, Inc. The com pany will docum ent
th e nam es and so cia l security num bers o f the em ployees who
rece ive training, and w ill keep track o f the sp e cific training received
by each e m p lo yee . A ll records o f training docum entation to support
th e e x p e n d itu re s w ill be kept according to the categories shown
below. T h e y w ill be subm itted for reim bursem ent as the training
progresses.
Total C ost
I.

260F Cost

Job Skill Training
$24,650
$19,250
T he fo llo w in g activities are intended to assist em ployees of
H olm es M urp hy to improve their know ledge and practice of
in sura nce coverage training and licensing, com puter skills
training, professional skill developm ent, custom er service
train in g, and continuous im provem ent training :
•

•
•

H o lm e s M urphy em ployees to receive training as it
relates to professional skill developm ent. Topics may
in clu d e com m unication skills, tim e management, project
m anagem ent, industry-specific training, coaching and
cou nse ling , continuing education for insurance, and/or
co lle g e cred it classes. Also m ay include business
w riting, e-m ail etiquette, and ethics/integrity.
Instructio n to be received as it relates to insurance
co ve ra g e training and licensing.
D M A C C and/or outside vendors to provide training in
co m p u te r skills. May include M icrosoft Products training
as w ell as software specific to H olm es Murphy.

DM AC C consultants and/or outside vendors to provide
continuous im provem ent and Lean O perations training,
as well as assistance in im plementing Lean principles to
im prove efficiency.
Classes, sem inars, and training for custom er service
and sales skills. M ay include Service Plus training and
other instruction or consulting that will help Holmes
M urphy meet and exceed custom er expectations.

T o ta l C o s t
II.

260F C o s t

S u p e rv is o ry S k ills
$5,000
$2,000
• DM AC C and outside vendors to provide
S u pervisory/M anagem ent training in order, to enhance
the leadership and team building skills of the
organization. Classes, seminars, and training sessions
will provide instruction.

A portion o f these costs will include tuition, registration fees,
m ate rials, equipm ent, and travel expenses and will be reim bursed
fro m th e 260F program or will be considered cash match by the
com pany.
IV.

DM AC C P ro je c t M a n a g e m e n t Fee
$3,750

T o ta ls :

$33,400

$3,750

$25,000

T ra in in g will begin on July 1, 2006 w ith com pletion anticipated for
J u ly 1, 2009. Upon receipt o f proper docum entation, reim bursem ent
to all providers o f training and training that meets the guidelines o f
260F , DMACC, and this training plan, will be made on an applied for
basis.

6. TRAINING PLAN

I.

Training s ta rt date.

7 /1 /0 6

II.

Training e n d date.

7 /1 /0 9

III.

TO TA L UND U PLICA TED num ber o f em ployees to be trained.

50

LIST OF TRAINING ACTIVITIES TO BE PROVIDED
C om plete the following chart fo r each training activity to be provided. Training activities include
vo cation al a n d skill assessment and testing, consulting, evaluation, job-related training, etc. List
each training activity. Include all direct costs associated with each item listed including trainer
cost, equipm ent, materials, supplies, facility cost, transportation, meals, etc. Do no tjnclude
em ployee wages. Attach a comprehensive description for each o f the listed items. Insert the
descriptions im m ediately following this page.
TRAINING
COST

TRAINING ACTIVITY

# TO BE
TRAINED

IN KIND MATCH
VALUE OF
WAGES &
BENEFITS:
VALUE OF
FACILITIES:
VALUE OF
EQUIPMENT:
VALUE OF
SUPPLIES:

Professional Skill Development

$9,650

50

Coverage Training and Licensing

$9,000

25

Computer Skills

$1,000

10

Management/Supervisory Training

$5,000

25

Customer Service Training

$3,000

25

OTHER:

Continuous Improvement

$2,000

25

TOTAL INKIND MATCH

$74,880

cjya 080

$74,880

$29,650

TO TAL T R A IN IN G C O ST

Total Training Cost
+
Adm in. Costs
equals
Total P ro ject Cost
Com pany Cash Match
IDED A w a rd Amount
equals
'M axim um A w ard $25,000)
-

$29,650 Business contribution above minimum
$3,750 program match? [X] Yes □ No
$33,400
$8,400
$25,000
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Ankeny, Iowa
December 11, 2006
The Board of Directors o f the Des Moines Area Community College met in regular
session on the 11th day o f December, 2006, at 4:00 p.m., at the DMACC Commons Building on
the campus o f the College in Ankeny, Iowa. The meeting was called to order and there were
present the following named Board Members:
Name

Present

Joseph Pugel, President
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

U2

Absent

r

□
□
□
□
□
□
□
□
□

0
0
0
0
0
0
✓
/
1/

Matters were discussed concerning an Iowa Values Fund Training Contract between the
College and Boone County Hospital. Following a discussion of the proposal by the Board, there
was introduced and caused to be read a resolution entitled, “A Resolution Approving the Form
and Content and Execution and Delivery o f an Iowa Values Fund Training Contract between the
College and Boone County Hospital.” The resolution was moved and seconded as follows, and
after due consideration o f the resolution by the Board, the President put the question on the
motion and, the roll being called, the following named Board Members voted:
Name
Joseph Pugel
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston
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Moved

□

CL
0 ^
□
□
□
□
□

Seconded
□
□
□
□
□

Ave
0
0
0
0
0
K

□
□

0 ,
B 7

Nav
□
□
□
□
□
□
□
□
□

Whereupon, the President declared said resolution, a copy of which is attached hereto,
duly adopted and signed his approval thereto.
*****

Attest:

C / k # U r},

Secretary

_____

61 the Board o f Directors

RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT AND EXECUTION AND
DELIVERY OF AN IOWA VALUES FUND TRAINING CONTRACT
BETWEEN THE COLLEGE AND BOONE COUNTY HOSPITAL
W HEREAS, Des Moines Area Community College (hereinafter referred to as the
“College”), is an area community college and a body politic organized and existing under the
laws o f the State of Iowa, and is authorized and empowered by Chapter 260F of the Code of
Iowa, as amended (hereinafter referred to as the “Act”), to provide a “Jobs Training Program” as
that term is defined in the Act, including the program costs, the purpose of which is to provide
retraining of existing workers for a business within the State of Iowa (the “State”) in order to
improve the economic welfare o f the residents of the State, and is authorized under the Act to
pay the costs of such a program from funds allocated for such purpose by the Iowa Department of
Economic Development (“IDED”); and
W HEREAS, House File 683 as adopted by the General Assembly of the State of Iowa
provides for the funding of projects under the Act from the Grow Iowa Values Fund; and
W HEREAS, the College has undertaken negotiations with respect to a Jobs Training
Program with Boone County Hospital (the “Company”), pursuant to the provisions of the Act for
the purpose of establishing a jobs training program (hereinafter referred to as the “Project”) to
retrain workers at the Company at its facilities located in the merged area served by the College,
which Project will be beneficial to the Company and the College; and
W HEREAS, the IDED has approved an application by the College for Grow Iowa
Values Funds in order to defray all or a portion of the cost of the Project, including necessary
expenses incidental thereto, in the amount of $20,000; and
W HEREAS, an Iowa Values Fund Training Contract, in the form and with the contents
set forth in Exhibit “A” attached hereto, has been negotiated by the College under the terms of
which the College agrees, subject to the provisions of such Contract, to provide a Jobs Training
Program for the Company;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1.
That the Iowa Values Fund Training Contract, in the form and with the
contents set forth in Exhibit “A” attached hereto, be and the same is hereby approved and the
President o f the Board o f Directors is hereby authorized to execute said Iowa Values Fund
Training Contract, and the Secretary o f the Board of Directors is hereby authorized to attest the
same, said Iowa Values Fund Training Contract, which constitutes and is hereby made a part of
this Resolution, to be in substantially the form, text and containing the provisions set forth in
Exhibit “A” attached hereto with such changes therein as the officers executing such Iowa Values

Fund Training Contract shall approve, such approval to be conclusively evidenced by the
execution thereof.
Section 2.
That officials of the College are hereby authorized to take such further
action as may be necessary to carry out the intent and purpose of this Resolution.
Section 3.
That all resolutions and parts thereof in conflict herewith are hereby
repealed to the extent o f such conflict.
Passed and approved this 11th day of December, 2006.

ATTEST:

Secretary <Srfthe Board o f Directors

STATE OF IOWA
COUNTY OF POLK

)
) ss
)

I, Carolyn Farlow, Secretary o f the Board of Directors of the Des Moines Area
Community College, do hereby certify that I have in my possession or have access to the
complete corporate records o f said College and of its Board of Directors and officers; and that I
have carefully compared the transcript hereto attached with the aforesaid corporate records and
that said transcript hereto attached is a true, correct and complete copy of all of the corporate
records showing the action taken with respect to the matters set forth therein by the Board of
Directors o f said College on December 11, 2006, which proceedings remain in full force and
effect, and have not been amended or rescinded in any way; that such meeting was duly and
publicly held in accordance with the Notice of Meeting and tentative agenda, a copy of which
was timely served on each member o f the Board of Directors and posted on a bulletin board or
other prominent place easily accessible to the public and clearly designated for that purpose at the
principal office o f the Board o f Directors (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules o f the Board of Directors and the provisions of Chapter 21, Code of
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four
(24) hours prior to the commencement o f the meeting as required by said law and with members
o f the public in attendance. I further certify that the individuals named in the attached
proceedings were on the date thereof duly and lawfully possessed of their respective offices as
indicated therein, that no Board o f Directors vacancies existed except as may be stated in said
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the
organization, existence or boundaries o f the College or the right of the individuals named therein
as officers to their respective positions.
WITNESS my hand hereto affixed this 11th day of December, 2006.

SECRETARY OF THE BOARD OF
DIRECTORS

GROW IOWA VALUES FUND
TRAINING CONTRACT

lis Grow Iowa Values Fund TRAINING CONTRACT (the "Contract"), effective as of December 11. 2006
tween Des Moines Area Community College. Ankeny, Iowa, (the "Community College" and its location), and

jone Countv Hospital. Boone. Iowa . (the "Employer" and its location), is entered into under the following

rcumstances:
A. Pursuant to Chapter 260F o f the Code of Iowa (the "Act"), the Community College enters into this
Contract with the Employer for purposes of establishing a training program to educate and train certain
persons employed by the Employer.
B. The Community College and the Employer each have full right and lawful authority to enter into this
Contract and to perform and monitor the provisions of this Contract as they apply respectively to the
Community College and the Employer.

DW, THEREFORE, in consideration o f the premises and the mutual representations and agreements herein
ntained, the parties agree as follows:
ARTICLE I
REPRESENTATIONS
ction 1.1. Representations o f the Community College. The Community College represents and covenants that:
(A) It is duly organized and validly existing under the laws of the State of Iowa;
(B) It is not in violation o f or in conflict with any provisions of the laws of the State, which would impair
its ability to carry out its obligations hereunder;
(C) It is empowered to enter into the transactions contemplated by this Contract; and
(D) It will do all things in its power required to maintain its existence or assure the assumption of its
obligations hereunder by any successor public body.
ction 1.2. Representations and Covenants o f the Employer,
e Employer represents and covenants that:
(A) It is a business duly qualified to do business in Iowa;
(B)

It has full power to execute, deliver, and perform this Contract and all other instruments given by the
Employer to secure its performance and to enter into and carry out the transactions contemplated
herein. Such execution, delivery, and performance are not in contravention of law or the Employer's
articles o f incorporation, by-laws or any indenture, agreement, mortgage, lease, undertaking, or any
other restriction, obligation or instrument to which the Employer is a party or by which it is bound.
This Contract has by proper action been duly authorized, executed, and delivered by the Employer and
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all steps necessary have been taken to constitute this Contract as a valid and binding obligation of the
Employer.
(C) There is no threatened, pending, or actual litigation or proceeding against the Employer or any other
person which affects, in any manner whatsoever, the right of the Employer to execute the Contract or
to otherwise comply with its obligations contained in the Contract.
(D) The Employer is engaged in interstate or intrastate commerce for the purpose of manufacturing,
processing, or assembling products or conducting research and development; OR, provides services
and has customers outside o f Iowa.
(E) The employer, within the 36 month period prior to the date of this application, did not close or reduce
its employment base by more than 20 percent at any of its other business sites in Iowa in order to
relocate substantially the same operation to another area o f the state.
(F)

The employer is not currently involved in a strike, lockout, or other labor dispute at any of its business
sites in Iowa.

(G) Persons to receive training under this Contract are current employees of the employer for which the
employer pays state withholding tax.
(H) Employees to receive training are not replacement workers who were hired as a result of a strike,
lockout, or other labor dispute.
(I)

,

The employer is an equal opportunity employer which complies with all local, state, and federal
affirmative action requirements.
ARTICLE II
P R O JE C T ; PROGRAM SERVICES; FEES

ction 2.1 The Iowa Jobs Training Program (260F) Application for Assistance, as submitted by the Community
)llege in behalf o f the Employer, and as approved by the Iowa Department of Economic Development, shall be
;orporated as an integral part o f this Contract. The "Project", as defined by the Application, shall consist of the
Dgram services and costs o f services to be provided, the number o f employees to be trained, the beginning and
ding dates of training, the stated budget, and any other provisions specified in the Application.
ction 2.2. The Community College agrees to provide the program services within the constraints of funds
'arded and released to the Project by the Department o f Economic Development. It is understood and agreed that
; Employer and the Community College will cooperate in the coordination and programming of the specific
penditures and operation o f the Project within the guidelines set out by the approved application.
ction 2.3. Iowa Code section 84A.5 requires the Department of Economic Development to report to the Iowa
:neral Assembly the impact o f training provided by this Program on the wages of employees who receive
ining. This information is obtained by matching social security numbers o f trainees with State income records,
e Employer therefore agrees to provide the social security number of each employee who receives training under
s contract.
ction 2.4. The Business also agrees to complete a follow-up report one year after the completion of training to
Lermine whether the Business' initial objectives for training were met.
>w Iowa Values Fund Training Contract.doc
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action 2.5. It is understood by the Community College and the Employer that should project funds not be
ailable or received from the Department o f Economic Development within a reasonable period of time, this
mtract shall be terminated by mutual agreement of the parties. In any event, the Employer shall pay all
ministrative and legal costs associated with this Project which have been incurred by the Community College.
ARTICLE III
PAYMENT AND SECURITY
;ction 3.1. The Community College shall create a fund to deposit monies awarded to the Project by the
apartment of Economic Development (DED). Funds awarded by DED shall be known as the Project Award,
terest earned on the fund shall be refunded to the State if not used by the Community College in accordance with
wa Administrative Code Chapter 261.
:ction 3.2. The Employer and the Community College agree that the Project Award, in the amount of $20,000.00,
issued by DED as a forgivable loan and shall not be required to be repaid by the Employer unless an event of
fault has occurred. Events o f default and associated penalties are specified in Article VI of this Contract. The
immunity College and the Department o f Economic Development shall determine whether an event of default has
curred.
ARTICLE IV
CONTRACT M ODIFICATION
ction 4.1. The Employer shall not modify any provision of this Contract without the prior written approval of the
)mmunity College.
ction 4.2 The Community College, with the written consent of the Employer, has the authority to modify all
o f this Contract except modifications which result in a reduction of the number of employees to be
ined or which significantly change the training program. The Community College is authorized to change the
ding dates of the training project, training provider, or other minor modifications to the training program. A
jned copy of the modification must be sent to the Department.
dvisions

ction 4.3 Modifications which result in a reduction of the number of employees to be trained or change the
ining program content must by approved by the Department of Economic Development, the Community College,
d the Employer.
ction 4.4 This Contract shall not be modified in any way that would result in a violation of the "Act".
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ARTICLE V
EQ UA L EM PLO Y M EN T OPPORTUNITY/AFFIRM ATIVE ACTION REQUIREMENTS
ction 5.1. The employer shall comply with all federal, state, and local laws, rules, and executive orders, to insure
at no applicant for employment or employee is discriminated against because of race, religion, color, age, sex,
tional origin, or disability.
ction 5.2. The employer shall provide state or federal agencies with appropriate reports as required to insure
mpliance with equal employment opportunity laws and regulations.
ction 5.3. The employer shall insure, to the maximum extent possible, that all authorized subcontractors comply
th provisions o f this section.
ARTICLE VI
EVENTS O F DEFAULT
ction 6.1. Events o f Default. Each o f the following shall be an "event of default":

,

(A) The Employer fails to complete the training project within the agreed period of time as specified in the
training Contract. Such Employer shall be required to repay 20 percent o f total project funds expended
by the community college and the business.
(B) The Employer fails to train the agreed number of employees as specified in the training Contract. Such
Employer shall be required to repay a proportionate amount of total project funds expended by the
community college and the Employer. The proportion shall be based on the number of employees not
trained compared to the number of employees to have been trained.
(C) If both (A) and (B) occur, both penalties shall apply.
(D)The Employer fails to comply with any requirements contained in the training agreement. The
Employer shall be sent written notice by the community college, which specifies the issue(s) of
noncompliance and shall be allowed 20 days from the date notice is sent to effect a cure. If
noncompliance is o f such a nature that a cure cannot be reasonably accomplished within 20 days, the
community college has the discretion to extend the period of cure to a maximum of 60 days.
(E) The Employer ceases or announces the cessation o f operations at the project site prior to completion of
the training program.
(F) The Employer directly or indirectly makes any false or misleading representations or warranties in the
program application or training agreement, reports, or any other documents, which are provided, to the
community college or the department.
(G)The Employer acts in any manner contrary to, or fails to act in accordance with any provision of the
training Contract.
(H) The Employer takes corporate action to effect any of the preceding conditions of default.
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ction 6.2. Whenever an event o f default has occurred, further training or payments to the Employer shall be
spended.
ction 6.3. Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (A-C), the
nployer shall immediately pay to the Department of Economic Development the amount of penalty determined
the Department. The Employer shall also pay interest on the amount to be repaid at the rate of 6%. Interest
all accrue from the issuance date specified on the Project Award check.
ction 6.4 Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (D-H), the
nployer shall immediately pay to the Department of Economic Development the amount expended by the
nployer and the Community College from the Project Award. The Employer shall also pay interest on the
lount to be repaid at the rate o f 6%. Interest shall accrue from the issuance date specified on the Project Award
eck.
ction 6.5. Whenever an event o f default has occurred and is continuing, the Community College may take
latever action at law or in equity may appear necessary or desirable to collect the amounts then due or to enforce
rformance and observance o f any other obligation or agreement of the Employer under this Contract.

ction 6.6. No remedy conferred upon or reserved to the Community College by this Contract is intended to be
elusive o f any other available remedy or remedies, but each and every such remedy shall be cumulative and shall
in addition to every other remedy now or hereafter existing at law, in equity or by statute. No delay or omission
exercise any right or power accruing upon any default shall impair any such right or power or shall be construed
be a waiver thereof, but any such right and power may be exercised from time to time and as often as may be
emed expedient. In order to entitle the Community College to exercise any remedy reserved to it in this Article,
shall not be necessary to give any notice, other then such notice as may be expressly required herein.

ction 6.7. In the event any agreement contained in this Contract should be breached by either party and thereafter
lived by the other party, such waiver shall be limited to the particular breach so waived and shall not be deemed
iwaive any other breach hereunder.
ction 6.8. As required by Iowa Administrative Code, Chapter F, any payments required to be made by the
nployer to the Department o f Economic Development are a lien upon the Employer's property until paid and have
ual precedence with ordinary taxes and shall not be divested by a judicial sale. Property subject to the lien may
sold for sums due and delinquent at a tax sale, with the same forfeitures, penalties, and consequences as for the
npayment of ordinary taxes. The purchaser at tax sale obtains the property subject to the remaining payments.
ction 6.9. Whenever an event o f default has occurred and is unresolved, the Community College shall assign this
>ntract to the Iowa Department o f Economic Development for appropriate collection action.
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ARTICLE VII
MISCELLANEOUS
ction 7.1. All notices, requests or other communications hereunder shall be in writing and shall be deemed to be
fficiently given when mailed by registered or certified mail, postage prepaid, addressed to the appropriate address
follows:
>mmunity College:

Des Moines Area Community College____________________________________
2006 South Ankeny Boulevard__________________________________________
Ankeny, IA 50023-3993_________________________________________ _

nployer:

Boone County Hospital_______
1015 Union Street
Boone, IA 50036_____________________________________________________

le Employer and the Community College may, by notice given hereunder, designate any further or different
dresses to which subsequent notices, requests or other communications shall be sent.
ction 7.2. All covenants, stipulations, obligations and agreements of the Community College contained in this
mtract shall be effective to the extent authorized and permitted by applicable law. No such covenant, stipulation,
ligation or agreement shall be deemed to be a covenant, stipulation, obligation or agreement of any present or
ure member, officer, agent or employee o f the Community College or the Board of Directors other than in his
~icial capacity, and neither the members o f the Board of Directors nor any official executing this Contract shall be
ble personally or be subject to any personal liability or accountability by reason o f the covenants, stipulations,
ligations or agreements of the Community College contained in this Contract.
ction 7.3. This Contract shall benefit o f and be binding in accordance with its terms upon the Community
►liege, the Employer and their respective permitted successors and assigns. This Contract may not be assigned by
; Employer without the express written consent of the Community College and may not be assigned by the
immunity College except as may be necessary to enforce or secure payment due resulting from an event of
fault.
ction 7.4. This Contract may be executed in any number o f counterparts, each of which shall be regarded as an
ginal and all o f which shall constitute but one and the same instrument.
ction 7.5. If any provision o f this Contract, or any covenant, stipulation, obligation, agreement, act, or action, or
rt thereof made, assumed, entered into or taken thereunder or any application thereof, is for any reason held to be
jgal or invalid, such illegality or invalidity shall not affect any other provision or any other covenant, stipulation,
ligation, agreement, act or action or part thereof, made, assumed, entered into, or taken, each of which shall be
istrued and enforced as if such illegal or invalid portion were not contained herein. Nor shall illegality of any
plication thereof affect any legal and valid application thereof, and each such provision, covenant, stipulation,
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ligation, agreement, act, or action, or part thereof shall be deemed to be effective, operative, made, entered into
taken in the manner and to the full extent permitted by law.
ction 7.6. This Contract shall be governed exclusively by and construed in accordance with the laws of the State
Iowa.
WITNESS WHEREOF, the Community College and the Employer have caused this Contract to be duly
ecuted all as o f the date hereinabove written.
Des Moines Area Community College

Boone County Hospital

Community College

Business

Type l^am e'and Title

jsmith@boonecountyhospital.com
Email Address

2006 South Ankeny Blvd.

1015 Union Street

Ankeny, IA 50023-3993

Boone, IA 50036

Address

Address

iM u lo y
Date

)F-4 (03/00)
dg\shared\260f forms\260f training contract.doc[Date&Time:08/26/96:4:36:48 PM]
iroved as to Form 08/26/96 b y D M A C C G eneral C ounsel
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Date

GROW IOWA VALUES FUND
IOWA JOBS
TRAINING PROGRAM

RETRAINING PROJECT
TRAINING PLAN

fo r

Boone County Hospital
Project #1

September 1, 2006

Training Plan and Budget
For
Boone County Hospital
260F Project#! (GIVF)
Total Cost
I.

Job Skill Training

$30,155

260F Cost
$17,525

Healthcare Lean
Training will be provided to a cross section of hospital staff on specific
observation techniques, visual stream mapping and A3 problem solving
based on the Toyota quality model. Boone County Hospital will be
utilizing a process designed and developed specifically for healthcare
organizations that has demonstrated proven results in improving the
efficiencies of daily processes and reducing healthcare costs.

IV.

DMACC Administrative Fee
Project Totals

2,475
$32,630

2,475

$20,000

6. TRAINING PLAN

Training start date.

9 /1 /0 6

Training end date.

9 /1 /0 7

I TOTAL UNDUPLICATED number o f employees to be trained.

25

LIS T O F TRAINING ACTIVITIES TO BE PROVIDED
mplete the follow ing chart fo r each training activity to be provided. Training activities include
7ationaI a n d sk ill assessm ent an d testing, consulting, evaluation, job-related training, etc. List
'h training activity. Include all d irect costs associated with each item listed including trainer
>t, equipm ent, m aterials, supplies, facility cost, transportation, meals, etc. Do not include
plovee wages. Attach a com prehensive description for each o f the listed items. Insert the
icriptions im m ediately following this page.
TRAINING
COST

TRAINING ACTIVITY

Job Skill Training

30,155

■

UTOBE
TRAINED

25

IN KIND MATCH
VALUE OF
WAGES &
BENEFITS:
VALUE OF
FACILITIES:
VALUE OF
EQUIPMENT:
VALUE OF
SUPPLIES:
OTHER:

$29,393

TOTAL INKIND MATCH

TAL TRAINING COST

30,155 Business contribution above minimum
2,475 program match? ^ Yes □ No
32,630
12,630
20,000

tal Training Cost
+
fmin. Costs
tal P ro ject Cost
equals
im pany Cash Match
ED A w a rd A m ount
equals
axim um A w ard $25,000)
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Ankeny, Iowa
December 11, 2006
The Board o f Directors o f the Des Moines Area Community College met in regular
session on the 11th day of December, 2006, at 4:00 p.m., at the DMACC Commons Building on
the campus o f the College in Ankeny, Iowa. The meeting was called to order and there were
present the following named Board Members:
Name

Present

Absent

Joseph Pugel, President
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

gC
EL
Ef
Ef
0*
E f

□
LH
E
E
d
d

dU d/ /

du

m

d

\]Z

d

Matters were discussed concerning an Iowa Values Fund Training Contract between the
College and Van Gorp Corporation. Following a discussion of the proposal by the Board, there
was introduced and caused to be read a resolution entitled, “A Resolution Approving the Form
and Content and Execution and Delivery of an Iowa Values Fund Training Contract between the
College and Van Gorp Corporation.” The resolution was moved and seconded as follows, and
after due consideration of the resolution by the Board, the President put the question on the
motion and, the roll being called, the following named Board Members voted:
Name

Moved

Seconded

Joseph Pugel
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

□
□
□

□
□
□
□
□
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□
□
□
□
□

0
□
□

Aye

Nav

□
□
□
□
□
□
□
□
□

Whereupon, the President declared said resolution, a copy of which is attached hereto,
duly adopted and signed his approval thereto.
9|! t

Secretary i f the Board o f Directors

RESOLUTION
A R E SO LU TIO N APPRO V IN G T H E FORM AND CONTENT AND EXECUTION AND
D ELIV ERY OF AN IO W A VALUES FUND TRAINING CONTRACT
BETW EEN TH E C O LLE G E AND VAN GORP CORPORATION
W H EREA S, Des Moines Area Community College (hereinafter referred to as the
“College”), is an area community college and a body politic organized and existing under the
laws o f the State o f Iowa, and is authorized and empowered by Chapter 260F of the Code of
Iowa, as amended (hereinafter referred to as the “Act”), to provide a “Jobs Training Program” as
that term is defined in the Act, including the program costs, the purpose of which is to provide
retraining o f existing workers for a business within the State of Iowa (the “State”) in order to
improve the economic welfare o f the residents of the State, and is authorized under the Act to
pay the costs o f such a program from funds allocated for such purpose by the Iowa Department of
Economic Development (“IDED”); and
W H EREA S, House File 683 as adopted by the General Assembly of the State of Iowa
provides for the funding o f projects under the Act from the Grow Iowa Values Fund; and
W H EREA S, the College has undertaken negotiations with respect to a Jobs Training
Program with Van Gorp Corporation (the “Company”), pursuant to the provisions of the Act for
the purpose o f establishing a jobs training program (hereinafter referred to as the “Project”) to
retrain workers at the Company at its facilities located in the merged area served by the College,
which Project will be beneficial to the Company and the College; and
W H EREA S, the IDED has approved an application by the College for Grow Iowa
Values Funds in order to defray all or a portion of the cost of the Project, including necessary
expenses incidental thereto, in the amount of $25,000; and
W H EREA S, an Iowa Values Fund Training Contract, in the form and with the contents
set forth in Exhibit “A” attached hereto, has been negotiated by the College under the terms of
which the College agrees, subject to the provisions of such Contract, to provide a Jobs Training
Program for the Company;
N O W , TH ER E FO R E , BE IT RESOLVED BY TH E BOARD OF DIRECTORS OF
DES M O IN ES AREA CO M M U N ITY COLLEGE, AS FOLLOW S:
Section 1.
That the Iowa Values Fund Training Contract, in the form and with the
contents set forth in Exhibit “A” attached hereto, be and the same is hereby approved and the
President o f the Board o f Directors is hereby authorized to execute said Iowa Values Fund
Training Contract, and the Secretary o f the Board of Directors is hereby authorized to attest the
same, said Iowa Values Fund Training Contract, which constitutes and is hereby made a part of
this Resolution, to be in substantially the form, text and containing the provisions set forth in
Exhibit “A ” attached hereto with such changes therein as the officers executing such Iowa Values

Fund Training Contract shall approve, such approval to be conclusively evidenced by the
execution thereof.
Section 2.
That officials o f the College are hereby authorized to take such further
action as may be necessary to carry out the intent and purpose of this Resolution.
Section 3.
That all resolutions and parts thereof in conflict herewith are hereby
repealed to the extent o f such conflict.
Passed and approved this 11th day of December, 2006.

ATTEST:

Secretary (of the Board o f Directors

STATE OF IOWA
COUNTY OF POLK

)
) ss
)

I, Carolyn Farlow, Secretary o f the Board of Directors of the Des Moines Area
Community College, do hereby certify that I have in my possession or have access to the
complete corporate records o f said College and of its Board of Directors and officers; and that I
have carefully compared the transcript hereto attached with the aforesaid corporate records and
that said transcript hereto attached is a true, correct and complete copy of all of the corporate
records showing the action taken with respect to the matters set forth therein by the Board of
Directors o f said College on December 11, 2006, which proceedings remain in full force and
effect, and have not been amended or rescinded in any way; that such meeting was duly and
publicly held in accordance with the Notice of Meeting and tentative agenda, a copy of which
was timely served on each member o f the Board of Directors and posted on a bulletin board or
other prominent place easily accessible to the public and clearly designated for that purpose at the
principal office o f the Board o f Directors (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules o f the Board of Directors and the provisions of Chapter 21, Code of
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four
(24) hours prior to the commencement o f the meeting as required by said law and with members
of the public in attendance. I further certify that the individuals named in the attached
proceedings were on the date thereof duly and lawfully possessed of their respective offices as
indicated therein, that no Board o f Directors vacancies existed except as may be stated in said
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the
organization, existence or boundaries o f the College or the right of the individuals named therein
as officers to their respective positions.
WITNESS my hand hereto affixed this 11th day of December, 2006.

SECRETARY OF THE BOARD OF
DIRECTORS

GROW IOWA VALUES FUND
TRAINING CONTRACT

ds Grow Iowa Values Fund TRAINING CONTRACT (the "Contract"), effective as of December 11. 2006
tween Des Moines Area Community College, Ankenv. Iowa, (the "Community College" and its location), and
in Gorp Corporation. Pella. Iowa . (the "Employer" and its location), is entered into under the following
cumstances:
A. Pursuant to Chapter 260F o f the Code of Iowa (the "Act"), the Community College enters into this
Contract with the Employer for purposes of establishing a training program to educate and train certain
persons employed by the Employer.
B. The Community College and the Employer each have full right and lawful authority to enter into this
Contract and to perform and monitor the provisions of this Contract as they apply respectively to the
Community College and the Employer.
}W, THEREFORE, in consideration o f the premises and the mutual representations and agreements herein
itained, the parties agree as follows:
ARTICLE I
REPRESENTATIONS
ction 1.1. Representations o f the Community College. The Community College represents and covenants that:
(A) It is duly organized and validly existing under the laws of the State of Iowa;
(B) It is not in violation o f or in conflict with any provisions of the laws of the State, which would impair
its ability to carry out its obligations hereunder;
(C) It is empowered to enter into the transactions contemplated by this Contract; and
(D) It will do all things in its power required to maintain its existence or assure the assumption of its
obligations hereunder by any successor public body.
ction 1.2. Representations and Covenants o f the Employer,
e Employer represents and covenants that:
(A)

It is a business duly qualified to do business in Iowa;

(B)

It has full power to execute, deliver, and perform this Contract and all other instruments given by the
Employer to secure its performance and to enter into and carry out the transactions contemplated
herein. Such execution, delivery, and performance are not in contravention of law or the Employer's
articles o f incorporation, by-laws or any indenture, agreement, mortgage, lease, undertaking, or any
other restriction, obligation or instrument to which the Employer is a party or by which it is bound.
This Contract has by proper action been duly authorized, executed, and delivered by the Employer and
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all steps necessary have been taken to constitute this Contract as a valid and binding obligation of the
Employer.
(C)

There is no threatened, pending, or actual litigation or proceeding against the Employer or any other
person which affects, in any manner whatsoever, the right of the Employer to execute the Contract or
to otherwise comply with its obligations contained in the Contract.

(D) The Employer is engaged in interstate or intrastate commerce for the purpose of manufacturing,
processing, or assembling products or conducting research and development; OR, provides services
and has customers outside o f Iowa.
(E)

The employer, within the 36 month period prior to the date of this application, did not close or reduce
its employment base by more than 20 percent at any o f its other business sites in Iowa in order to
relocate substantially the same operation to another area of the state.

(F)

The employer is not currently involved in a strike, lockout, or other labor dispute at any of its business
sites in Iowa.

(G) Persons to receive training under this Contract are current employees of the employer for which the
employer pays state withholding tax.
(H) Employees to receive training are not replacement workers who were hired as a result of a strike,
lockout, or other labor dispute.
(I)

The employer is an equal opportunity employer which complies with all local, state, and federal
affirmative action requirements.
ARTICLE II
PR O JE C T ; PROGRAM SERVICES; FEES

tion 2.1 The Iowa Jobs Training Program (260F) Application for Assistance, as submitted by the Community
lege in behalf o f the Employer, and as approved by the Iowa Department of Economic Development, shall be
arporated as an integral part of this Contract. The "Project", as defined by the Application, shall consist o f the
gram services and costs o f services to be provided, the number o f employees to be trained, the beginning and
ing dates of training, the stated budget, and any other provisions specified in the Application.
tion 2.2. The Community College agrees to provide the program services within the constraints of funds
irded and released to the Project by the Department of Economic Development. It is understood and agreed that
Employer and the Community College will cooperate in the coordination and programming o f the specific
lenditures and operation o f the Project within the guidelines set out by the approved application.
tion 2.3. Iowa Code section 84A.5 requires the Department o f Economic Development to report to the Iowa
leral Assembly the impact of training provided by this Program on the wages of employees who receive
ning. This information is obtained by matching social security numbers of trainees with State income records.
; Employer therefore agrees to provide the social security number o f each employee who receives training under
i contract.
tion 2.4. The Business also agrees to complete a follow-up report one year after the completion of training to
ermine whether the Business' initial objectives for training were met.
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tion 2.5. It is understood by the Community College and the Employer that should project funds not be
liable or received from the Department o f Economic Development within a reasonable period of time, this
itract shall be terminated by mutual agreement of the parties. In any event, the Employer shall pay all
linistrative and legal costs associated with this Project which have been incurred by the Community College.
ARTICLE IH
PAYMENT AND SECURITY
tion 3.1. The Community College shall create a fund to deposit monies awarded to the Project by the
Dartment of Economic Development (DED). Funds awarded by DED shall be known as the Project Award.
:rest earned on the fond shall be refunded to the State if not used by the Community College in accordance with
ra Administrative Code Chapter 261.
tion 3.2. The Employer and the Community College agree that the Project Award, in the amount of $25,000.00,
ssued by DED as a forgivable loan and shall not be required to be repaid by the Employer unless an event of
ault has occurred. Events of default and associated penalties are specified in Article VI of this Contract. The
nmunity College and the Department o f Economic Development shall determine whether an event o f default has
urred.
ARTICLE IV
CONTRACT M ODIFICATION
tion 4.1. The Employer shall not modify any provision of this Contract without the prior written approval of the
nmunity College.
tion 4.2 The Community College, with the written consent o f the Employer, has the authority to modify all
visions of this Contract except modifications which result in a reduction of the number o f employees to be
ned or which significantly change the training program. The Community College is authorized to change the
ing dates of the training project, training provider, or other minor modifications to the training program. A
led copy of the modification must be sent to the Department.
tion 4.3 Modifications which result in a reduction of the number o f employees to be trained or change the
ning program content must by approved by the Department of Economic Development, the Community College,
the Employer.
tion 4.4 This Contract shall not be modified in any way that would result in a violation of the "Act .
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ARTICLE V
EQUAL EM PLO Y M ENT OPPORTUNITY/AFFIRM ATIVE ACTION REQUIREM ENTS
tion 5.1. The employer shall comply with all federal, state, and local laws, rules, and executive orders, to insure
. no applicant for employment or employee is discriminated against because of race, religion, color, age, sex,
onal origin, or disability.
tion 5.2. The employer shall provide state or federal agencies with appropriate reports as required to insure
lpliance with equal employment opportunity laws and regulations.
tion 5.3. The employer shall insure, to the maximum extent possible, that all authorized subcontractors comply
ti provisions o f this section.
ARTICLE VI
EVENTS O F DEFAULT
tion 6.1. Events o f Default.

E a c h

o f the following shall be an "event o f default":

(A)The Employer fails to complete the training project within the agreed period of time as specified in the
training Contract. Such Employer shall be required to repay 20 percent of total project funds expended
by the community college and the business.
(B) The Employer fails to train the agreed number of employees as specified in the training Contract. Such
Employer shall be required to repay a proportionate amount o f total project funds expended by the
community college and the Employer. The proportion shall be based on the number of employees not
trained compared to the number o f employees to have been trained.
(C) If both (A) and (B) occur, both penalties shall apply.
(D)The Employer fails to comply with any requirements contained in the training agreement. The
Employer shall be sent written notice by the community college, which specifies the issue(s) of
noncompliance and shall be allowed 20 days from the date notice is sent to effect a cure. If
noncompliance is o f such a nature that a cure cannot be reasonably accomplished within 20 days, the
community college has the discretion to extend the period of cure to a maximum o f 60 days.
(E) The Employer ceases or announces the cessation of operations at the project site prior to completion of
the training program.
(F) The Employer directly or indirectly makes any false or misleading representations or warranties in the
program application or training agreement, reports, or any other documents, which are provided, to the
community college or the department.
(G) The Employer acts in any manner contrary to, or fails to act in accordance with any provision of the
training Contract.
(H)The Employer takes corporate action to effect any o f the preceding conditions of default.
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tion 6.2. Whenever an event o f default has occurred, further training or payments to the Employer shall be
)ended.
tion 6.3. Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (A-C), the
ployer shall immediately pay to the Department of Economic Development the amount o f penalty determined
he Department. The Employer shall also pay interest on the amount to be repaid at the rate o f 6%. Interest
,1 accrue from the issuance date specified on the Project Award check.
tion 6.4 Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (D-H), the
ployer shall immediately pay to the Department of Economic Development the amount expended by the
ployer and the Community College from the Project Award. The Employer shall also pay interest on the
mnt to be repaid at the rate of 6%. Interest shall accrue from the issuance date specified on the Project Award
ck.
tion 6.5. Whenever an event o f default has occurred and is continuing, the Community College may take
itever action at law or in equity may appear necessary or desirable to collect the amounts then due or to enforce
formance and observance of any other obligation or agreement of the Employer under this Contract.
tion 6.6. No remedy conferred upon or reserved to the Community College by this Contract is intended to be
lusive o f any other available remedy or remedies, but each and every such remedy shall be cumulative and shall
n addition to every other remedy now or hereafter existing at law, in equity or by statute. No delay or omission
ixercise any right or power accruing upon any default shall impair any such right or power or shall be construed
>e a waiver thereof, but any such right and power may be exercised from time to time and as often as may be
med expedient. In order to entitle the Community College to exercise any remedy reserved to it in this Article,
rail not be necessary to give any notice, other then such notice as may be expressly required herein.
tion 6 7 In the event any agreement contained in this Contract should be breached by either party and thereafter
ved by the other party, such waiver shall be limited to the particular breach so waived and shall not be deemed
/aive any other breach hereunder.
tion 6.8. As required by Iowa Administrative Code, Chapter F, any payments required to be made by the
ployer to the Department o f Economic Development are a lien upon the Employer's property until paid and have
al precedence with ordinary taxes and shall not be divested by a judicial sale. Property subject to the lien may
jold for sums due and delinquent at a tax sale, with the same forfeitures, penalties, and consequences as for the
[payment o f ordinary taxes. The purchaser at tax sale obtains the property subject to the remaining payments.
tion 6.9. Whenever an event o f default has occurred and is unresolved, the Conununity College shall assign this
itract to the Iowa Department o f Economic Development for appropriate collection action.

w Iowa V alues Fund Training Contract.doc

5

ARTICLE VII
MISCELLANEOUS
tion 7.1. All notices, requests or other communications hereunder shall be in writing and shall be deemed to be
iciently given when mailed by registered or certified mail, postage prepaid, addressed to the appropriate address
ollows:
nmunity College:

Des Moines Area Community College_______________ ____________________
2006 South Ankeny Boulevard__________________________________________
Ankeny, IA 50023-3993____________________________________ ___________

ployer:

Van Gorp___________ _ ________________________________________________
PO Box 288___________________________ ______________________________
Pella, IA 50219

___________________________ __________________

i Employer and the Community College may, by notice given hereunder, designate any further or different
resses to which subsequent notices, requests or other communications shall be sent.
tion 7.2. All covenants, stipulations, obligations and agreements of the Community College contained in this
itract shall be effective to the extent authorized and permitted by applicable law. No such covenant, stipulation,
igation or agreement shall be deemed to be a covenant, stipulation, obligation or agreement of any present or
ire member, officer, agent or employee o f the Community College or the Board of Directors other than in his
cial capacity, and neither the members o f the Board of Directors nor any official executing this Contract shall be
le personally or be subject to any personal liability or accountability by reason of the covenants, stipulations,
igations or agreements o f the Community College contained in this Contract.
tion 7.3. This Contract shall benefit o f and be binding in accordance with its terms upon the Community
lege, the Employer and their respective permitted successors and assigns. This Contract may not be assigned by
Employer without the express written consent o f the Community College and may not be assigned by the
nmunity College except as may be necessary to enforce or secure payment due resulting from an event of
rult.
tion 7.4. This Contract may be executed in any number of counterparts, each of which shall be regarded as an
rinal and all o f which shall constitute but one and the same instrument.
tion 7.5. If any provision of this Contract, or any covenant, stipulation, obligation, agreement, act, or action, or
t thereof made, assumed, entered into or taken thereunder or any application thereof, is for any reason held to be
gal or invalid, such illegality or invalidity shall not affect any other provision or any other covenant, stipulation,
igation, agreement, act or action or part thereof, made, assumed, entered into, or taken, each o f which shall be
strued ’and enforced as if such illegal or invalid portion were not contained herein. Nor shall illegality o f any
lication thereof affect any legal and valid application thereof, and each such provision, covenant, stipulation,
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ligation, agreement, act, or action, or part thereof shall be deemed to be effective, operative, made, entered into
taken in the manner and to the full extent permitted by law.
etion 7.6. This Contract shall be governed exclusively by and construed in accordance with the laws of the State
Iowa.
WITNESS WHEREOF, the Community College and the Employer have caused this Contract to be duly
scuted all as o f the date hereinabove written.
VanGorp

Des Moines Area Community College

Authorised Signature

Joseph Canfield, President
Type Name and Title

“T y p eW in e and Title

jcanfield@vangorp.biz
Email Address

2006 South Ankeny Blvd.

PO Box 288

Ankeny, IA 50023-3993

Pella, IA 50219

Address

Address

fU

n

///7/0

[0 y

Date

Date

> 4 (03/00)
ig\shared\260f forms\260f training contract.doc[Date&Time:08/26/96:4:36:48 PM]
roved a s to F orm 08/26/96 b y D M A C C General C ounsel
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GROW IOWA VALUES FUND
IOWA JOBS
TRAINING PROGRAM

RETRAINING PROJECT
TRAINING PLAN

for

Van Gorp Corporation
Project #1

March 13, 2006

TRAINING PLAN & BUDGET
Van Gorp Corporation #1
260F (GIVF)
T h is training plan has been designed by Van Gorp sta ff w ith assistance from a
D M A C C Training C onsultant. The Training Plan and B udget are as follows.

I.

JOB SKILL TRAINING

Cost
$25,650

260F
Cost
$17,250

Software training will be very im portant fo r Van G orp employees as
technology continues to advance in areas such as but not limited to
CAD and Solidw orks.
A s equipm ent technology changes and advances in this industry,
training will be required to keep em ployees current and more
productive. Training will include but not be lim ited to: manufacturing
skills and w eld training in order to start a certified w elder program.
Training dollars will be used to provide training fro m DMACC and other
qualified vendors.
It is im portant to Van Gorp that their em ployees operate in a safe
environm ent. Training will be provided in a va riety o f safety areas to
ensure em ployees are aware o f how to perform th e ir jobs safely.
In addition to safety issues, it will be im portant fo r em ployees to
receive training in the m aintenance skills area including but not limited
to: blueprint reading, mathematics, w elding, electrical m otor controls,
troubleshooting, electricity/electronic controls and systems, and NEC
Update.
Producing quality products is the top priority at Van Gorp. Although the
com pany w as ISO certified in 1996, leadership feels it is im portant to
continue training in lean operations on the m anufacturing floor and in
w orkplace lean in the office. The com pany will look at DM ACC’s
M anufacturing Lean and W orkplace Lean program s as a possible
vendor. C onsulting assistance m ay also be used to better define
m anufacturing processes and quality strategies. Training may also be
provided in non-destructive testing, gauge techniques and quality
control inspector training.
Professional developm ent training will be provided for members of
num erous departm ents to include but not be lim ited to GD&T,
m anaging inventory, and work related conferences, seminars,
w orkshops and certifications. General college credit courses have also

been identified to upgrade em ployees’ skills. Various vendors have
been identified to provide training in these areas along with DMACC.
Training m aterials and tutorials will be purchased as necessary to
support the training in this plan.
A portion o f the cost o f these training activities w ill be reim bursed from
th e ir 260F project fund.

M anagem ent/Supervisory

$4,000

$4,000

T raining is essential fo r the m anagers and supervisors o f Van Gorp.
These individuals are responsible fo r guiding the direction o f the
com pany and fo r w orking with th e ir team m em bers to help each of
them grow and develop. M anagers and supervisors m ay receive
training in basic foundational skills including coaching, delegating,
conflict m anagem ent, leading change and building effective teams.
Project funds will be used fo r m aterials, conference registrations,
sem inars, and instruction. DMACC will w ork with Van Gorp to develop
and deliver m anagem ent training as requested.

DMACC ADMINISTRATIVE FEE

3,750

3,750

TOTAL PROGRAM COST

$33,400

$25,000

6. TRAINING P L A N

Training start date.

3/13/06

. Training end date.

3/31/08

!. TOTAL UNDUPLICATED number of employees to be trained.

25

LIST OF TRAINING ACTIVITIES TO BE PROVIDED

m plete the following chart for each training activity to be provided. Training activities include
national an d skill assessm ent and testing, consulting, evaluation, job-related training, etc. List
zh training activity, include all direct costs associated with each item listed including trainer
st, equipm ent, m aterials, supplies, facility cost, transportation, meals, etc. Do not include
ployee wages. Attach a comprehensive description for each o f the listed items. Insert the
scriptions im m ediately following this page.
TRAINING
COST

TRAINING ACTIVITY

Job Skill Training
Management/supervisory

# TO BE
TRAINED

$25,650

25

4,000

4

IN KIND MATCH
VALUE OF
WAGES &
BENEFITS:
VALUE OF
FACILITIES:
VALUE OF
EQUIPMENT:
VALUE OF
SUPPLIES:
OTHER:
TOTAL INKIND MATCH

$16,350

e-tfi

$29,650

TAL TRAINING COST

)tal T ra in in g C o st
+
im in . C o sts
equals
)tal P ro je c t C o st
t m p a n y C ash M atch
ED A w ard Am ount
equals
Maximum A w a r d $25,000)
-

$29,650
3,750
$33,400
8,400
$25,000

3

Business contribution above minimum
program match? E3 Yes CD No

# 7

Ankeny, Iowa
December 11, 2006
The Board of Directors of the Des Moines Area Community College met in regular
session on the 11th day o f December, 2006, at 4:00 p.m., at the DMACC Commons Building on
the campus o f the College in Ankeny, Iowa. The meeting was called to order and there were
present the following named Board Members:
Name

Present

Absent

Joseph Pugel, President
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

O '
[f
0
0
0
0
0

□
□
□
□
□
□
□
□
□

S '
0

Matters were discussed concerning an Iowa Values Fund Training Contract between the
College and Heritage Lace Inc. Following a discussion of the proposal by the Board, there was
introduced and caused to be read a resolution entitled, “A Resolution Approving the Form and
Content and Execution and Delivery of an Iowa Values Fund Training Contract between the
College and Heritage Lace Inc.” The resolution was moved and seconded as follows, and after
due consideration of the resolution by the Board, the President put the question on the motion
and, the roll being called, the following named Board Members voted:
Name

Moved

Joseph Pugel
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

I I

1338325 l.D O C

EH

Seconded
I

EH^

W\

EH
EH
EH
EH
I I

\

EH

G?

I I
I I

0
0

I

\

EH
EH ^
EH
EH
I

Aye

\Dc
0
[Zf
0^

Nav

□
□
□
□
□
□
□
□
□

Whereupon, the President declared said resolution, a copy of which is attached hereto,
duly adopted and signed his approval thereto.

™ & ! ^ ^ ^ ^ ^ e b o a r d OF
/ /
DIRECTORS
Attest:

Secretary

qi

the Board o f Directors

RESOLUTION
A R ESO LU TIO N APPRO V IN G T H E FORM AND CONTENT AND EXECUTION AND
D ELIV ERY O F AN IO W A VALUES FUND TRAINING CONTRACT
BETW EEN TH E COLLEGE AND HERITAGE LACE INC.
W H EREA S, Des Moines Area Community College (hereinafter referred to as the
“College”), is an area community college and a body politic organized and existing under the
laws o f the State o f Iowa, and is authorized and empowered by Chapter 260F of the Code of
Iowa, as amended (hereinafter referred to as the “Act”), to provide a “Jobs Training Program” as
that term is defined in the Act, including the program costs, the purpose of which is to provide
retraining o f existing workers for a business within the State of Iowa (the “State”) in order to
improve the economic welfare o f the residents of the State, and is authorized under the Act to
pay the costs o f such a program from funds allocated for such purpose by the Iowa Department of
Economic Development (“IDED”); and
W H EREA S, House File 683 as adopted by the General Assembly of the State of Iowa
provides for the funding o f projects under the Act from the Grow Iowa Values Fund; and
W HEREA S, the College has undertaken negotiations with respect to a Jobs Training
Program with Heritage Lace Inc. (the “Company”), pursuant to the provisions of the Act for the
purpose o f establishing a jobs training program (hereinafter referred to as the “Project”) to retrain
workers at the Company at its facilities located in the merged area served by the College, which
Project will be beneficial to the Company and the College; and
W H EREA S, the IDED has approved an application by the College for Grow Iowa
Values Funds in order to defray all or a portion of the cost of the Project, including necessary
expenses incidental thereto, in the amount of $25,000; and
W H EREA S, an Iowa Values Fund Training Contract, in the form and with the contents
set forth in Exhibit “A” attached hereto, has been negotiated by the College under the terms of
which the College agrees, subject to the provisions of such Contract, to provide a Jobs Training
Program for the Company;
N O W , TH ER E FO R E , BE IT RESOLVED BY TH E BOARD OF DIRECTORS OF
DES M O IN ES AREA COM M UNITY COLLEGE, AS FOLLOW S:
Section 1.
That the Iowa Values Fund Training Contract, in the form and with the
contents set forth in Exhibit “A” attached hereto, be and the same is hereby approved and the
President o f the Board o f Directors is hereby authorized to execute said Iowa Values Fund
Training Contract, and the Secretary o f the Board of Directors is hereby authorized to attest the
same, said Iowa Values Fund Training Contract, which constitutes and is hereby made a part of
this Resolution, to be in substantially the form, text and containing the provisions set forth in
Exhibit “A” attached hereto with such changes therein as the officers executing such Iowa Values

Fund Training Contract shall approve, such approval to be conclusively evidenced by the
execution thereof.
Section 2.
That officials o f the College are hereby authorized to take such further
action as may be necessary to carry out the intent and purpose of this Resolution.
Section 3.
That all resolutions and parts thereof in conflict herewith are hereby
repealed to the extent o f such conflict.
Passed and approved this 11th day of December, 2006.

ATTEST:

Secretary o f the Board o f Directors

STATE OF IOWA
COUNTY OF POLK

)
) ss
)

I, Carolyn Farlow, Secretary o f the Board of Directors of the Des Moines Area
Community College, do hereby certify that I have in my possession or have access to the
complete corporate records o f said College and of its Board of Directors and officers; and that I
have carefully compared the transcript hereto attached with the aforesaid corporate records and
that said transcript hereto attached is a true, correct and complete copy of all of the corporate
records showing the action taken with respect to the matters set forth therein by the Board of
Directors o f said College on December 11, 2006, which proceedings remain in full force and
effect, and have not been amended or rescinded in any way; that such meeting was duly and
publicly held in accordance with the Notice of Meeting and tentative agenda, a copy of which
was timely served on each member o f the Board of Directors and posted on a bulletin board or
other prominent place easily accessible to the public and clearly designated for that purpose at the
principal office o f the Board o f Directors (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules o f the Board of Directors and the provisions of Chapter 21, Code of
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four
(24) hours prior to the commencement o f the meeting as required by said law and with members
of the public in attendance. I further certify that the individuals named in the attached
proceedings were on the date thereof duly and lawfully possessed of their respective offices as
indicated therein, that no Board o f Directors vacancies existed except as may be stated in said
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the
organization, existence or boundaries o f the College or the right of the individuals named therein
as officers to their respective positions.
WITNESS my hand hereto affixed this 11th day of December, 2006.

U)AbU(Y). Q c h / jM )
SECRETARY OF THE BOARD OF
DIRECTORS

GROW IOWA VALUES FUND
TRAINING CONTRACT

is Grow Iowa Values Fund TRAINING CONTRACT (the "Contract"), effective as of December 11, 2006

:ween Des Moines Area Community College, Ankeny. Iowa, (the "Community College" and its location), and

ritage Lace. Pella. Iowa . (the "Employer" and its location), is entered into under the following circumstances:
A. Pursuant to Chapter 260F o f the Code of Iowa (the "Act"), the Community College enters into this
Contract with the Employer for purposes of establishing a training program to educate and train certain
persons employed by the Employer.
B. The Community College and the Employer each have full right and lawful authority to enter into this
Contract and to perform and monitor the provisions of this Contract as they apply respectively to the
Community College and the Employer.

)W, THEREFORE, in consideration o f the premises and the mutual representations and agreements herein
itained, the parties agree as follows:
ARTICLE I
REPRESENTATIONS
ction 1.1. Representations o f the Community College. The Community College representsand covenants that:
(A) It is duly organized and validly existing under the laws of the State of Iowa;
i

(B)

It is not in violation o f or in conflict with any provisions of the laws of the State, which would impair
its ability to carry out its obligations hereunder;

(C) It is empowered to enter into the transactions contemplated by this Contract; and
(D) Itwill do all things in its power required to maintain its existence or assure the assumption of its
obligations hereunder by any successor public body.
:tio n l.2 . Representations and Covenants o f the Employer.
Employer represents and covenants that:
(A) It is a business duly qualified to do business in Iowa;
(B)

ia/ In w a

It has full power to execute, deliver, and perform this Contract and all other instruments given by the
Employer to secure its performance and to enter into and carry out the transactions contemplated
herein. Such execution, delivery, and performance are not in contravention of law or the Employer's
articles o f incorporation, by-laws or any indenture, agreement, mortgage, lease, undertaking, or any
other restriction, obligation or instrument to which the Employer is a party or by which it is bound.
This Contract has by proper action been duly authorized, executed, and delivered by the Employer and
all steps necessary have been taken to constitute this Contract as a valid and binding obligation o f the
Employer.

V a l u e s F u n d T ra in in n D nn trart.rlno

(C)

There is no threatened, pending, or actual litigation or proceeding against the Employer or any other
person which affects, in any manner whatsoever, the right of the Employer to execute the Contract or
to otherwise comply with its obligations contained in the Contract.

(D)

The Employer is engaged in interstate or intrastate commerce for the purpose of manufacturing,
processing, or assembling products or conducting research and development; OR, provides services
and has customers outside o f Iowa.

(E)

The employer, within the 36 month.period prior to the date of this application, did not close or reduce
its employment base by more than 20 percent at any of its other business sites in Iowa in order to
relocate substantially the same operation to another area of the state.

(F)

The employer is not currently involved in a strike, lockout, or other labor dispute at any of its business
sites in Iowa.

(G) Persons to receive training under this Contract are current employees of the employer for which the
employer pays state withholding tax.
(H)

Employees to receive training are not replacement workers who were hired as a result of a strike,
lockout, or other labor dispute.

(I)

The employer is an equal opportunity employer which complies with all local, state, and federal
affirmative action requirements.
ARTICLE II
P R O JE C T ; PROGRAM SERVICES; FEES

tion 2.1 The Iowa Jobs Training Program (260F) Application for Assistance, as submitted by the Community
lege in behalf o f the Employer, and as approved by the Iowa Department of Economic Development, shall be
irporated as an integral part o f this Contract. The "Project", as defined by the Application, shall consist of the
gram services and costs o f services to be provided, the number of employees to be trained, the beginning and
ing dates of training, the stated budget, and any other provisions specified in the Application.
tion 2.2. The Community College agrees to provide the program services within the constraints of funds
irded and released to the Project by the Department o f Economic Development. It is understood and agreed that
Employer and the Community College will cooperate in the coordination and programming of the specific
enditures and operation o f the Project within the guidelines set out by the approved application.
tion 2.3. Iowa Code section 84A.5 requires the Department of Economic Development to report to the Iowa
leral Assembly the impact o f training provided by this Program on the wages of employees who receive
aing. This information is obtained by matching social security numbers of trainees with State income records.
: Employer therefore agrees to provide the social security number of each employee who receives training under
contract.
tion 2.4. The Business also agrees to complete a follow-up report one year after the completion of training to
;rmine whether the Business' initial objectives for training were met.

v Iowa Values Fund Training Contract.doc

2

tion 2.5. It is understood by the Community College and the Employer that should project funds not be
lable or received from the Department o f Economic Development within a reasonable period of time, this
itract shall be terminated by mutual agreement of the parties. In any event, the Employer shall pay all
linistrative and legal costs associated with this Project which have been incurred by the Community College.
ARTICLE III
PAYMENT AND SECURITY
tion 3.1. The Community College shall create a fund to deposit monies awarded to the Project by the
jartment o f Economic Development (DED). Funds awarded by DED shall be known as the Project Award.
:rest earned on the fund shall be refunded to the State if not used by the Community College in accordance with
a Administrative Code Chapter 261.
tion 3.2. The Employer and the Community College agree that the Project Award, in the amount of $25,000.00,
;sued by DED as a forgivable loan and shall not be required to be repaid by the Employer unless an event of
rult has occurred. Events o f default and associated penalties are specified in Article VI of this Contract. The
nmunity College and the Department o f Economic Development shall determine whether an event o f default has
urred.
ARTICLE IV
CONTRACT MODIFICATION
tion 4.1. The Employer shall not modify any provision of this Contract without the prior written approval of the
nmunity College.
tion 4.2 The Community College, with the written consent of the Employer, has the authority to modify all
visions of this Contract except modifications which result in a reduction of the number of employees to be
led or which significantly change the training program. The Community College is authorized to change the
ing dates o f the training project, training provider, or other minor modifications to the training program. A
led copy o f the modification must be sent to the Department.
tion 4.3 Modifications which result in a reduction o f the number of employees to be trained or change the
ling program content must by approved by the Department of Economic Development, the Community College,
the Employer.
tion 4.4 This Contract shall not be modified in any way that would result in a violation of the "Act".

v Iowa V alues Fund Training Contract.doc

3

ARTICLE V
EQUAL EM PLO Y M EN T OPPORTUNITY/AFFIRM ATIVE ACTION REQUIREMENTS
tion 5.1. The employer shall comply with all federal, state, and local laws, rules, and executive orders, to insure
no applicant for employment or employee is discriminated against because of race, religion, color, age, sex,
onal origin, or disability.
tion 5.2. The employer shall provide state or federal agencies with appropriate reports as required to insure
lpliance with equal employment opportunity laws and regulations.
tion 5.3. The employer shall insure, to the maximum extent possible, that all authorized subcontractors comply
i provisions o f this section.
ARTICLE VI
EVENTS OF DEFAULT
tion 6.1. Events o f Default. Each o f the following shall be an "event of default":
(A) The Employer fails to complete the training project within the agreed period of time as specified in the
training Contract. Such Employer shall be required to repay 20 percent of total project funds expended
by the community college and the business.
(B) The Employer fails to train the agreed number of employees as specified in the training Contract. Such
Employer shall be required to repay a proportionate amount o f total project funds expended by the
community college and the Employer. The proportion shall be based on the number of employees not
trained compared to the number o f employees to have been trained.
(C) If both (A) and (B) occur, both penalties shall apply.
(D)The Employer fails to comply with any requirements contained in the training agreement. The
Employer shall be sent written notice by the community college, which specifies the issue(s) of
noncompliance and shall be allowed 20 days from the date notice is sent to effect a cure. If
noncompliance is o f such a nature that a cure cannot be reasonably accomplished within 20 days, the
community college has the discretion to extend the period of cure to a maximum of 60 days.
(E) The Employer ceases or announces the cessation of operations at the project site prior to completion of
the training program.
(F) The Employer directly or indirectly makes any false or misleading representations or warranties in the
program application or training agreement, reports, or any other documents, which are provided, to the
community college or the department.
(G) The Employer acts in any manner contrary to, or fails to act in accordance with any provision of the
training Contract.
(H)The Employer takes corporate action to effect any of the preceding conditions of default.
tion 6.2. Whenever an event o f default has occurred, further training or payments to the Employer shall be
tended.
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tion 6.3. Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (A-C), the
ployer shall immediately pay to the Department of Economic Development the amount of penalty determined
he Department. The Employer shall also pay interest on the amount to be repaid at the rate of 6%. Interest
.1 accrue from the issuance date specified on the Project Award check.
tion 6.4 Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (D-H), the
ployer shall immediately pay to the Department of Economic Development the amount expended by the
ployer and the Community College from the Project Award. The Employer shall also pay interest on the
)unt to be repaid at the rate o f 6%. Interest shall accrue from the issuance date specified on the Project Award
ck.
tion 6.5. Whenever an event o f default has occurred and is continuing, the Community College may take
itever action at law or in equity may appear necessary or desirable to collect the amounts then due or to enforce
fonnance and observance o f any other obligation or agreement of the Employer under this Contract.
tion 6.6. No remedy conferred upon or reserved to the Community College by this Contract is intended to be
lusive of any other available remedy or remedies, but each and every such remedy shall be cumulative and shall
n addition to every other remedy now or hereafter existing at law, in equity or by statute. No delay or omission
|xercise any right or power accruing upon any default shall impair any such right or power or shall be construed
•e a waiver thereof, but any such right and power may be exercised from time to time and as often as may be
med expedient. In order to entitle the Community College to exercise any remedy reserved to it in this Article,
rail not be necessary to give any notice, other then such notice as may be expressly required herein.
tion 6.7. In the event any agreement contained in this Contract should be breached by either party and thereafter
ved by the other party, such waiver shall be limited to the particular breach so waived and shall not be deemed
/aive any other breach hereunder.
tion 6.8. As required by Iowa Administrative Code, Chapter F, any payments required to be made by the
ployer to the Department o f Economic Development are a lien upon the Employer's property until paid and have
al precedence with ordinary taxes and shall not be divested by a judicial sale. Property subject to the lien may
;old for sums due and delinquent at a tax sale, with the same forfeitures, penalties, and consequences as for the
payment of ordinary taxes. The purchaser at tax sale obtains the property subject to the remaining payments.
tion 6.9. Whenever an event o f default has occurred and is unresolved, the Community College shall assign this
itract to the Iowa Department o f Economic Development for appropriate collection action.
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ARTICLE VII
MISCELLANEOUS
;ion 7.1. All notices, requests or other communications hereunder shall be in writing and shall be deemed to be
iciently given when mailed by registered or certified mail, postage prepaid, addressed to the appropriate addiess
Dllows:
nmunity College:

Des Moines Area Community College____________________________________
2006 South Ankeny Boulevard
Ankeny, IA 50023-3993

oloyer:

Heritage Lace__________
309 South Street, Box 328
Pella, IA 50219

: Employer and the Community College may, by notice given hereunder, designate any further or different
resses to which subsequent notices, requests or other communications shall be sent.
tion 7.2. All covenants, stipulations, obligations and agreements of the Community College contained in this
Ltract shall be effective to the extent authorized and permitted by applicable law. No such covenant, stipulation,
gation or agreement shall be deemed to be a covenant, stipulation, obligation or agreement of any present or
re member, officer, agent or employee o f the Community College or the Board of Directors other than in his
cial capacity, and neither the members o f the Board of Directors nor any official executing this Contract shall be
le personally or be subject to any personal liability or accountability by reason of the covenants, stipulations,
gations or agreements o f the Community College contained in this Contract.
tion 7.3. This Contract shall benefit o f and be binding in accordance with its terms upon the Community
lege, the Employer and their respective permitted successors and assigns. This Contract may not be assigned by
Employer without the express written consent o f the Community College and may not be assigned by the
nmunity College except as may be necessary to enforce or secure payment due resulting from an event of
lult.
tion 7.4. This Contract may be executed in any number of counterparts, each of which shall be regarded as an
;inal and all o f which shall constitute but one and the same instrument.
tion 7.5. If any provision o f this Contract, or any covenant, stipulation, obligation, agreement, act, or action, or
: thereof made, assumed, entered into or taken thereunder or any application thereof, is for any reason held to be
*al or invalid, such illegality or invalidity shall not affect airy other provision or any other covenant, stipulation,
gation, agreement, act or action or part thereof, made, assumed, entered into, or taken, each of which shall be
strued and enforced as if such illegal or invalid portion were not contained herein. Nor shall illegality of any
lication thereof affect any legal and valid application thereof, and each such provision, covenant, stipulation,
gation, agreement, act, or action, or part thereof shall be deemed to be effective, operative, made, entered into
alcen in the manner and to the full extent permitted by law.
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ion 7.6. This Contract shall be governed exclusively by and construed in accordance with the laws of the State
)wa.
YITNESS WHEREOF, the Community College and the Employer have caused this Contract to be duly
mted all as o f the date hereinabove written.
Heritage Lace

Des Moines Area Community College

B usine;

m
David

A u th o n z e d S ig n a tu re

U. Heinen

Pres/CEO

T y p e N a m e a n d T itle

daveHheritagelace.net
E m a il A d d re s s

2006 South Ankeny Blvd.

309 South Street, Box 328

Ankeny, IA 50023-3993

Pella, IA 50036

A d d re ss

A d d re s s

lUllfOL

NOV

-4 (0 3 /0 0 )
g \s h a re d \2 G 0 f f o r m s \ 2 6 0 f tr a in in g c o n tr a c t.d o c [ D a te & T im e :0 8 /2 6 /9 6 :4 :3 6 :4 8 P M ]
oved as to Form 08 /2 6 /9 6 by D M A C C G eneral Counsel
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GROW IOWA VALUES FUND
IOWA JOBS
TRAINING PROGRAM

RETRAINING PROJECT
TRAINING PLAN

fo r

Heritage Lace
Project #1

June 19, 2006

TRAIN IN G PLAN & BUDGET
HERITAGE LACE
260F GIVF #1
This training plan has been designed by Heritage Lace staff with assistance from a
DMACC Training Consultant. The Training Plan and Budget are as follows.

I.

Job Skills Training
A.

Cost

260F
Cost

$20,000

20,000

Manufacturing Skills
Consulting and training will be required to train management and
employees new manufacturing techniques including fabrication, assembly
and packaging. Enview Designs has been identified as the vendor with
most experience in this particular industry and with these products.
Consulting will also be provided on product development and
marketing/distribution strategies. The plan is that internal expertise will
be built to sustain the changes in processes and products.

B.

Technical Skills Training
Web design training will be required to help with the growth and
expansion into new markets and with the new product lines. Better
tracking o f markets and sales can be achieved.

C.

Professional Skills Training
Professional development training will be provided for members of
numerous departments to include but not be limited to communications,
customer service, dealing with multiple priorities, professionalism, project
management, diversity, violence in the workplace, and work-related
conferences, seminars and workshops. Various vendors have been
identified to provide training in these areas along with DMACC.

II.

Supervisory/M anagem ent Training

$9,650

$1,250

Because o f the new processes and products, management will need
additional training to be more effective in working with and training their
employees on an ongoing basis. These individuals are responsible for
guiding the direction o f the company and for working with their team
members to help each of them grow and develop. Managers and
supervisors may receive training in project management, managing
people, developing their supervisory skills, and building effective teams.

Project funds will be used for materials, conference registrations,
seminars, and instruction.
DM ACC P R O JE C T MANAGEMENT FEE
TO TA L PR O JEC T COST

$3,750

$3,750

$33,400

$25,000

6. TRAINING PLAN

Training start date.

June 19, 2006

r- Training end date.

June 30, 2008

TOTAL UNDUPLICATED number of employees to be trained.

15

LIS T OF TRAINING ACTIVITIES TO B E PROVIDED
m plete the follow ing chart fo r each training activity to be provided. Training activities include
cational a n d s k ill assessm ent an d testing, consulting, evaluation, job-related training, etc. List
oh training activity. Include all direct costs associated with each item listed including trainer
st, equipm ent, m aterials, supplies, facility cost, transportation, meals, etc. Do not include
jg/oyee wages. Attach a comprehensive description fo r each o f the listed items. Insert the
scriptions im m ediately following this page.
TRAINING ACTIVITY

Job Skills Training
Supervisory/Management

TRAINING
COST

# TO BE
TRAINED

20,000

10

9,650

5

IN KIND MATCH
VALUE OF
WAGES &
BENEFITS:
VALUE OF
FACILITIES:
VALUE OF
EQUIPMENT:
VALUE OF
SUPPLIES:

10,500
A,3UU

OTHER:
TOTAL INKIND MATCH

TAL TRAINING COST

dal Training Cost
+
imin. Costs
dal Project Cost
equals
tm pany Cash Match
ED A w ard A m ount
equals
axim um A w ard $25,000)

,

1ABUU

29,650

29,650 Business contribution above minimum
3,750 program match? [X] Yes □ No
33,400
8,400
25,000

Ankeny, Iowa
December 11, 2006
The Board o f Directors o f the Des Moines Area Community College met in regular
session on the 11th day o f December, 2006, at 4:00 p.m., at the DMACC Commons Building on
the campus o f the College in Ankeny, Iowa. The meeting was called to order and there were
present the following named Board Members:
Present

Name

Absent

/

□
□
□
□
□
□
□
□
□

□
E
0:
0
0
E
E
FY

Joseph Pugel, President
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

r

/
r

S

s

i/

Matters were discussed concerning an Iowa Values Fund Training Contract between the
College and Flying Hippo, Inc. Following a discussion of the proposal by the Board, there was
introduced and caused to be read a resolution entitled, “A Resolution Approving the Form and
Content and Execution and Delivery o f an Iowa Values Fund Training Contract between the
College and Flying Hippo, Inc.” The resolution was moved and seconded as follows, and after
due consideration o f the resolution by the Board, the President put the question on the motion
and, the roll being called, the following named Board Members voted:
Name

Moved

Seconded

Ave

Na\

Joseph Pugel
Harold Belken
Kevin Halterman
Madelyn Tursi
Ben Norman
Jim Knott
James Crawford
Wayne E. Rouse
Cheryl Langston

□
□

□
□
□
□
□

&

□
□

0 /
0

□
□
□
□
□
□
□
□
□

133 8324 1.D O C

&
□
□
□
□
□

S '

0
K
0 "

Whereupon, the President declared said resolution, a copy of which is attached hereto,
duly adopted and signed his approval thereto.

jj/ulm Qtul&u)
Secretary o f the Board o f Directors

RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT AND EXECUTION AND
DELIVERY OF AN IOWA VALUES FUND TRAINING CONTRACT
BETWEEN THE COLLEGE AND FLYING HIPPO, INC.
W HEREA S, Des Moines Area Community College (hereinafter referred to as the
“College”), is an area community college and a body politic organized and existing under the
laws of the State o f Iowa, and is authorized and empowered by Chapter 260F of the Code of
Iowa, as amended (hereinafter referred to as the “Act”), to provide a “Jobs Training Program” as
that term is defined in the Act, including the program costs, the purpose of which is to provide
retraining o f existing workers for a business within the State of Iowa (the “State”) in order to
improve the economic welfare o f the residents of the State, and is authorized under the Act to
pay the costs o f such a program from funds allocated for such purpose by the Iowa Department of
Economic Development (“IDED”); and
W H EREA S, House File 683 as adopted by the General Assembly of the State of Iowa
provides for the funding o f projects under the Act from the Grow Iowa Values Fund; and
W HEREAS, the College has undertaken negotiations with respect to a Jobs Training
Program with Flying Hippo, Inc. (the “Company”), pursuant to the provisions of the Act for the
purpose o f establishing a jobs training program (hereinafter referred to as the “Project”) to retrain
workers at the Company at its facilities located in the merged area served by the College, which
Project will be beneficial to the Company and the College; and
W HEREA S, the IDED has approved an application by the College for Grow Iowa
Values Funds in order to defray all or a portion of the cost of the Project, including necessary
expenses incidental thereto, in the amount of $25,000; and
W HEREAS, an Iowa Values Fund Training Contract, in the form and with the contents
set forth in Exhibit “A” attached hereto, has been negotiated by the College under the terms of
which the College agrees, subject to the provisions of such Contract, to provide a Jobs Training
Program for the Company;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1.
That the Iowa Values Fund Training Contract, in the form and with the
contents set forth in Exhibit “A” attached hereto, be and the same is hereby approved and the
President o f the Board o f Directors is hereby authorized to execute said Iowa Values Fund
Training Contract, and the Secretary o f the Board of Directors is hereby authorized to attest the
same, said Iowa Values Fund Training Contract, which constitutes and is hereby made a part of
this Resolution, to be in substantially the form, text and containing the provisions set forth in
Exhibit “A” attached hereto with such changes therein as the officers executing such Iowa Values

Fund Training Contract shall approve, such approval to be conclusively evidenced by the
execution thereof.
Section 2.
That officials o f the College are hereby authorized to take such further
action as may be necessary to carry out the intent and purpose of this Resolution.
Section 3.
That all resolutions and parts thereof in conflict herewith are hereby
repealed to the extent o f such conflict.
Passed and approved this 11th day of December, 2006.

ATTEST:

Secretary or the Board o f Directors

STATE OF IOWA
COUNTY OF POLK

)
) ss
)

I, Carolyn Farlow, Secretary o f the Board of Directors of the Des Moines Area
Community College, do hereby certify that I have in my possession or have access to the
complete corporate records o f said College and of its Board of Directors and officers; and that I
have carefully compared the transcript hereto attached with the aforesaid corporate records and
that said transcript hereto attached is a true, correct and complete copy of all of the corporate
records showing the action taken with respect to the matters set forth therein by the Board of
Directors o f said College on December 11, 2006, which proceedings remain in full force and
effect, and have not been amended or rescinded in any way; that such meeting was duly and
publicly held in accordance with the Notice of Meeting and tentative agenda, a copy of which
was timely served on each member o f the Board of Directors and posted on a bulletin board or
other prominent place easily accessible to the public and clearly designated for that purpose at the
principal office o f the Board o f Directors (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules o f the Board of Directors and the provisions of Chapter 21, Code of
Iowa, as amended, upon reasonable advance notice to the public and media at least twenty-four
(24) hours prior to the commencement o f the meeting as required by said law and with members
o f the public in attendance. I further certify that the individuals named in the attached
proceedings were on the date thereof duly and lawfully possessed of their respective offices as
indicated therein, that no Board o f Directors vacancies existed except as may be stated in said
proceedings, and that no controversy or litigation is pending, prayed or threatened involving the
organization, existence or boundaries o f the College or the right of the individuals named therein
as officers to their respective positions.
WITNESS my hand hereto affixed this 11th day of December, 2006.

[j/U)Uy\
SECRETARY OF THE BOARD OF
DIRECTORS

GROW IOWA VALUES FUND
TRAINING CONTRACT

is Grow Iowa Values Fund TRAINING CONTRACT (the "Contract"), effective as of December 11, 2006
ween Des Moines Area Community College, Ankenv, Iowa, (the "Community College" and its location), and

dng Hippo. Urbandale. Iowa , (the "Employer" and its location), is entered into under the following

eumstances:
A. Pursuant to Chapter 260F o f the Code of Iowa (the "Act"), the Community College enters into this
Contract with the Employer for purposes o f establishing a training program to educate and train certain
persons employed by the Employer.
B. The Community College and the Employer each have full right and lawful authority to enter into this
Contract and to perform and monitor the provisions of this Contract as they apply respectively to the
Community College and the Employer.

)W, THEREFORE, in consideration o f the premises and the mutual representations and agreements herein
itained, the parties agree as follows:
ARTICLE I
REPRESENTATIONS
;tion 1.1. Representations o f the Community College. The Community College represents and covenants that:
(A)

It is duly organized and validly existing under the laws of the State of Iowa;

(B)

It is not in violation o f or in conflict with any provisions of the laws of the State, which would impair
its ability to carry out its obligations hereunder;

(C)

It is empowered to enter into the transactions contemplated by this Contract; and

(D)

It will do all things in its power required to maintain its existence or assure the assumption of its
obligations hereunder by any successor public body.

:tion 1.2. Representations and Covenants o f the Employer.
5 Employer represents and covenants that:
(A)

It is a business duly qualified to do business in Iowa;

(B)

It has full power to execute, deliver, and perform this Contract and all other instruments given by the
Employer to secure its performance and to enter into and carry out the transactions contemplated
herein. Such execution, delivery, and performance are not in contravention of law or the Employer’s
articles o f incorporation, by-laws or any indenture, agreement, mortgage, lease, undertaking, or any
other restriction, obligation or instrument to which the Employer is a party or by which it is bound.
This Contract has by proper action been duly authorized, executed, and delivered by the Employer and
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all steps necessary have been taken to constitute this Contract as a valid and binding obligation of the
Employer.
(C) There is no threatened, pending, or actual litigation or proceeding against the Employer or any other
person which affects, in any manner whatsoever, the right of the Employer to execute the Contract or
to otherwise comply with its obligations contained in the Contract.
(D) The Employer is engaged in interstate or intrastate commerce for the purpose of manufacturing,
processing, or assembling products or conducting research and development; OR, provides services
and has customers outside o f Iowa.
(E) The employer, within the 36 month period prior to the date of this application, did not close or reduce
its employment base by more than 20 percent at any of its other business sites in Iowa in order to
relocate substantially the same operation to another area of the state.
(F)

The employer is not currently involved in a strike, lockout, or other labor dispute at any o f its business
sites in Iowa.

(G) Persons to receive training under this Contract are current employees of the employer for which the
employer pays state withholding tax.
(H) Employees to receive training are not replacement workers who were hired as a result of a strike,
lockout, or other labor dispute.
(I)

The employer is an equal opportunity employer which complies with all local, state, and federal
affirmative action requirements.
ARTICLE II
PROJECT; PROGRAM SERVICES; FEES

Ltion 2.1 The Iowa Jobs Training Program (260F) Application for Assistance, as submitted by the Community
liege in behalf o f the Employer, and as approved by the Iowa Department o f Economic Development, shall be
;orporated as an integral part o f this Contract. The "Project", as defined by the Application, shall consist of the
)gram services and costs o f services to be provided, the number of employees to be trained, the beginning and
ling dates o f training, the stated budget, and any other provisions specified in the Application.
ction 2.2. The Community College agrees to provide the program services within the constraints of funds
’arded and released to the Project by the Department o f Economic Development. It is understood and agreed that
?Employer and the Community College will cooperate in the coordination and programming of the specific
penditures and operation of the Project within the guidelines set out by the approved application.
ction 2.3. Iowa Code section 84A.5 requires the Department of Economic Development to report to the Iowa
neral Assembly the impact o f training provided by this Program on the wages of employees who receive
ining. This information is obtained by matching social security numbers of trainees with State income records.
.e Employer therefore agrees to provide the social security number of each employee who receives training under
s contract.
ction 2.4. The Business also agrees to complete a follow-up report one year after the completion of training to
termine whether the Business' initial objectives for training were met.
Iowa Values Fund Training Contract.doc
2
j w

ction 2.5. It is understood by the Community College and the Employer that should project funds not be
ailable or received from the Department o f Economic Development within a reasonable period of time, this
>ntract shall be terminated by mutual agreement of the parties. In any event, the Employer shall pay all
ministrative and legal costs associated with this Project which have been incurred by the Community College.
ARTICLE III
PAYMENT AND SECURITY
ction 3.1. The Community College shall create a fund to deposit monies awarded to the Project by the
jpartment o f Economic Development (DED). Funds awarded by DED shall be known as the Project Award.
:erest earned on the fund shall be refunded to the State if not used by the Community College in accordance with
v a Administrative Code Chapter 261.
ction 3.2. The Employer and the Community College agree that the Project Award, in the amount of $25.000.00.
issued by DED as a forgivable loan and shall not be required to be repaid by the Employer unless an event of
fault has occurred. Events o f default and associated penalties are specified in Article VI of this Contract. The
>mmunity College and the Department o f Economic Development shall determine whether an event of default has
curred.
ARTICLE IV
CONTRACT M ODIFICATION
ction 4.1. The Employer shall not modify any provision of this Contract without the prior written approval of the
m m unity College.
ction 4.2 The Community College, with the written consent of the Employer, has the authority to modify all
)visions o f this Contract except modifications which result in a reduction of the number of employees to be
ined or which significantly change the training program. The Community College is authorized to change the
ding dates o f the training project, training provider, or other minor modifications to the training program. A
;ned copy o f the modification must be sent to the Department.
ction 4.3 Modifications which result in a reduction o f the number of employees to be trained or change the
iriing program content must by approved by the Department of Economic Development, the Community College,
i the Employer.
ction 4.4 This Contract shall not be modified in any way that would result in a violation of the "Act".
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ARTICLE V
E Q U A L EM PLO Y M EN T OPPORTUNITY/AFFIRM ATIVE ACTION REQUIREMENTS

ction 5.1. The employer shall comply with all federal, state, and local laws, rules, and executive orders, to insure
it no applicant for employment or employee is discriminated against because of race, religion, color, age, sex,
tional origin, or disability.

ction 5.2. The employer shall provide state or federal agencies with appropriate reports as required to insure
mpliance w ith equal employment opportunity laws and regulations.
ction 5.3. The employer shall insure, to the maximum extent possible, that all authorized subcontractors comply
th provisions o f this section.
ARTICLE VI
EVENTS OF DEFAULT
ction 6.1. Events o f Default. Each o f the following shall be an "event of default":
(A) The Employer fails to complete the training project within the agreed period of time as specified in the
training Contract. Such Employer shall be required to repay 20 percent o f total project hinds expended
by the community college and the business.
(B) The Employer fails to train the agreed number of employees as specified in the training Contract. Such
Employer shall be required to repay a proportionate amount of total project funds expended by the
community college and the Employer. The proportion shall be based on the number of employees not
trained compared to the number o f employees to have been trained.
(C) If both (A) and (B) occur, both penalties shall apply.
(D) The Employer fails to comply with any requirements contained in the training agreement. The
Employer shall be sent written notice by the community college, which specifies the issue(s) of
noncompliance and shall be allowed 20 days from the date notice is sent to effect a cure. If
noncompliance is o f such a nature that a cure cannot be reasonably accomplished within 20 days, the
community college has the discretion to extend the period of cure to a maximum of 60 days.
(E) The Employer ceases or announces the cessation of operations at the project site prior to completion of
the training program.
(F) The Employer directly or indirectly makes any false or misleading representations or warranties in the
program application or training agreement, reports, or any other documents, which are provided, to the
community college or the department.
(G) The Employer acts in any manner contrary to, or fails to act in accordance with any provision of the
training Contract.
(H)The Employer takes corporate action to effect any of the preceding conditions of default.
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ction 6.2. Whenever an event o f default has occurred, further training or payments to the Employer shall be
spended.
ction 6.3. Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (A-C), the
nployer shall immediately pay to the Department of Economic Development the amount of penalty determined
the Department. The Employer shall also pay interest on the amount to be repaid at the rate of 6%. Interest
all accrue from the issuance date specified on the Project Award check.

ction 6.4 Whenever an event o f default has occurred for reasons cited in ARTICLE VI, Section 6.1. (D-H), the
aployer shall immediately pay to the Department of Economic Development the amount expended by the
aployer and the Community College from the Project Award. The Employer shall also pay interest on the
lount to be repaid at the rate o f 6%. Interest shall accrue from the issuance date specified on the Project Award
eck.

ction 6.5. Whenever an event o f default has occurred and is continuing, the Community College may take
latever action at law or in equity may appear necessary or desirable to collect the amounts then due or to enforce
rformance and observance o f any other obligation or agreement of the Employer under this Contract.

ction 6.6. No remedy conferred upon or reserved to the Community College by this Contract is intended to be
elusive of any other available remedy or remedies, but each and every such remedy shall be cumulative and shall
in addition to every other remedy now or hereafter existing at law, in equity or by statute. No delay or omission
exercise any right or power accruing upon any default shall impair any such right or power or shall be construed
be a waiver thereof, but any such right and power may be exercised from time to time and as often as may be
smed expedient. In order to entitle the Community College to exercise any remedy reserved to it in this Article,
shall not be necessary to give any notice, other then such notice as may be expressly required herein.
ction 6.7. In the event any agreement contained in this Contract should be breached by either party and thereafter
lived by the other party, such waiver shall be limited to the particular breach so waived and shall not be deemed
waive any other breach hereunder.
ction 6.8. As required by Iowa Administrative Code, Chapter F, any payments required to be made by the
iployer to the Department o f Economic Development are a lien upon the Employer's property until paid and have
ual precedence with ordinary taxes and shall not be divested by a judicial sale. Property subject to the lien may
sold for sums due and delinquent at a tax sale, with the same forfeitures, penalties, and consequences as for the
npayment o f ordinary taxes. The purchaser at tax sale obtains the property subject to the remaining payments.
ction 6.9. Whenever an event o f default has occurred and is unresolved, the Community College shall assign this
•ntract to the Iowa Department of Economic Development for appropriate collection action.
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ARTICLE VII
MISCELLANEOUS

ction 7.1. All notices, requests or other communications hereunder shall be in writing and shall be deemed to be
fficiently given when mailed by registered or certified mail, postage prepaid, addressed to the appropriate address
follows:

immunity College:

Des Moines Area Community College____________________________________
2006 South Ankeny Boulevard
Ankeny, IA 50023-3993

nployer:

Flying Hippo
2655 86th Street
Urbandale, IA 50322

ie;Employer and the Community College may, by notice given hereunder, designate any further or different
dresses to which subsequent notices, requests or other communications shall be sent.
ction 7.2. All covenants, stipulations, obligations and agreements of the Community College contained in this
>ntract shall be effective to the extent authorized and permitted by applicable law. No such covenant, stipulation,
ligation or agreement shall be deemed to be a covenant, stipulation, obligation or agreement of any present or
jure member, officer, agent or employee o f the Community College or the Board of Directors other than in his
Elcial capacity, and neither the members o f the Board of Directors nor any official executing this Contract shall be
ble personally or be subject to any personal liability or accountability by reason o f the covenants, stipulations,
ligations or agreements o f the Community College contained in this Contract.
ction 7.3. This Contract shall benefit o f and be binding in accordance with its terms upon the Community
»llege, the Employer and their respective permitted successors and assigns. This Contract may not be assigned by
i Employer without the express written consent of the Community College and may not be assigned by the
immunity College except as may be necessary to enforce or secure payment due resulting from an event of
fault.
ction 7.4. This Contract may be executed in any number of counterparts, each of which shall be regarded as an
ginal and all o f which shall constitute but one and the same instrument.
ction 7.5. If any provision o f this Contract, or any covenant, stipulation, obligation, agreement, act, or action, or
rt thereof made, assumed, entered into or taken thereunder or any application thereof, is for any reason held to be
sgal or invalid, such illegality or invalidity shall not affect any other provision or any other covenant, stipulation,
ligation, agreement, act or action or part thereof, made, assumed, entered into, or taken, each o f which shall be
nstrued and enforced as if such illegal or invalid portion were not contained herein. Nor shall illegality of any
plication thereof affect any legal and valid application thereof, and each such provision, covenant, stipulation,
d w
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ligation, agreement, act, or action, or part thereof shall be deemed to be effective, operative, made, entered into
taken in the manner and to the full extent permitted by law.
ction 7.6. This Contract shall be governed exclusively by and construed in accordance with the laws of the State
Iowa.
WITNESS WHEREOF, the Community College and the Employer have caused this Contract to be duly
ecuted all as o f the date hereinabove written.
Des Moines Area Community College

Flying Hippo

aommunity College

smess

Authorized Signature

foe.

P xzzJ Pfezi&Ttf- fa-Afvi
TypeW ame and Title

f y l S i M /v T "
Type Name and Title

Email AdrJress

2006 South Ankeny Blvd.

2655 86th Street

Ankeny, IA 50023-3993

Urbandale, IA 50322

Address

Address

l ? 4 u [£%=>
Date

IF-4 (03/00)
dg\shared\260f form s\260f training contract.doc[Date&Time:08/26/96:4:36:48 PM]
iroved as to Form 08/26/96 by DMACC General Counsel

3w Iowa V alu e s Fund Training Contract.doc

U 1 Ir/ 'Z-eaio
Date

GROW IOWA VALUES FUND
IOWA JOBS
TRAINING PROGRAM

RETRAINING PROJECT
TRAINING PLAN

fo r

Flying Hippo
Project #1

May 28, 2006

T rain in g Plan and B u dget
For
Flying H ippo
G IVF P roject 1

The following Training Plan reflects the expected training activities for Flying Hippo. The
com pany will participate in some, if not all, o f the following activities.
The com pany will document the names and social security numbers o f the employees who
receive training, and will keep track o f specific training received by each employee. All
records o f training documentation to support the expenditures will be kept according to the
categories shown below. They will submit for reimbursement as the training progresses.

I.

Job Skill Training

C ost

260F C ost

$6,250

$6,250

A. Com puter Skills
The training m ay instruct employees on computer software and computer hardware.
Instruction m ay include, but is not limited to, training on new operating systems,
com puter programming, networking and maintenance.
B. Custom er Service Training
The com pany may train its employees in customer service. This will help the
employees to better serve customers. DMACC or an outside vendor may provide
the training.
C. Sales Training
The company may be training its sales people on techniques for increasing sales.
Training m ay include, but is not limited to, individual instruction by a consultant
and conferences.
D. Professional and Technical Development
The com pany may send employees to technical or professional training offered by
D M ACC or other vendors. The training may include, but is not limited to, seminars,
workshops, conferences, credit courses and continuing education courses.

II.

M anagem ent Supervisory

$ 1 5 ,0 0 0

$ 1 5 ,0 0 0

The company may be sending their supervisors through training on leadership and
management skills. This will help the supervisors to better manage employees.

III.

Materials and supplies

$8,338

$0

Learning resources m ay be purchased for training. These may include, but are not
limited to, technical manuals, DVDs, videos, audio visual equipment, a data
projector, a computer and computer software.

IV

Administrative costs

$3,750

$3,750

DMACC will work w ith the company to identify needed resources.
DMACC w ill help the company monitor the activity for the duration o f the contract
to assure that the training objectives are met.

Total

$33,338

$25,000

Training will begin in M ay 2006 w ith completion anticipated May 2009. Upon receipt o f
proper documentation, reimbursement to all providers o f training and training that meets
guidelines o f 260 F, DM ACC, and this training plan will be made on an applied for basis.

6. TRAINING PLAN
. Trainingstartdate.

5/28/06

I.Trainingend date.

5/28/09
7

II- TO TAL UNDUPLICATED number o f employees to be trained.

L IS T O F TRAINING ACTIVITIES TO BE PROVIDED

•m plete the follow ing chart for each training activity to be provided. Training activities include
ca tio n al a n d s k ill assessm ent an d testing ,consulting, evaluation, job-related training, etc. List
ch train ing activity. Include all direct costs associated with each item listed including trainer
st, equipm ent, materials, supplies, facility cost, transportation, meals, etc. Do not include
tployee wages. Attach a comprehensive description for each o f the listed items. Insert the
-icriptions im m ediately following this page.
TRAINING ACTIVITY

TRAINING
COST

# TO BE
TRAINED

b Skill Training

$6,250

5

inagement Supervisory

$15,000

3

iterials

$8,338

TAL TRAINING COST

>tal Training Cost
+
im in. Costs
dal P ro ject Cost
equals
rm pany Cash Match
ED A w a rd Am ount
equals
axim um A w a rd $25,000)

IN KIND MATCH
VALUE OF
WAGES &
BENEFITS:
VALUE OF
FACILITIES:
VALUE OF
EQUIPMENT:
VALUE OF
SUPPLIES:
OTHER:
TOTAL INKIND MATCH

$7,000

#
* /,UUU

; $29 588

$29,588
$3,750
$33,338
$8,338
$25,000

3

Business contribution above minimum
program match? [X] Yes □ No
5 points
Page
subtotal

,' f:•
;
'!
i ? . .

'y.-'S'''
j£1’
%

1i
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The financial statements and information listed above has been prepared in
accordance with Generally Accepted Accounting Principles and is accurate
and complete in all material respects.

Des Moines Area Community College
Balance Sheet
November 30, 2006

Unrestricted
General
Fund 1

Restricted
General
Fund 2

Auxiliary
Fund 3

Agency
Fund 4

$ 4,176,849
13,593,488

$ 64,848,804
45,633,518

$1,104,676
59,171

$1,153,982
48,150

-

-

-

-

-

-

-

-

-

-

208,088
_

Scholar
ship
Fund 5

Loan
Fund 6

Plant
Fund 7

Total

ASSETS
Current Assets:

Cash in Banks and Investments
Accounts Receivable
Student Loans
Deposits &Prepaid Expenses
Inventories
Due to/from Other Funds
Total Current Assets

199,157
181,456

.

$

139,391
121,225

$

(47,064) $
2,664
127,920

3,723,518
327,653
-

$ 75,100,156
59,785,869
127,920
407,245
2,004,283

-

1,822,827

-

-

_

-

-

-

-

-

-

-

_

18,150,950

110,482,322

2,986,674

1,202,132

260,616

83,520

4,259,259

137,425,473

-

-

-

-

-

.

-

-

-

-

-

-

96,798,396
10,279,073
(38,978,673)
68,098,796

96,798,396
10,279,073
(38,978,673)
68,098,796

Fixed Assets:

Land, Buildings & Improvements
Equipment, Leased Prop, Books & Films
Less accumulated depreciation
Total Fixed Assets
TOTAL ASSETS

-

-

-

-

-

-

-

-

-

-

-

-

$18,150,950

$110,482,322

$2,986,674

$1,202,132

$

260,616

$

83,520

$11,634,278

$ 48,220,988
56,134,263

$ 153,240

$

$

14,131

$

-

$ 72,358,055 $205,524,269

LIABILITIES AND FUND BALANCES
Liabilities:

Current Liabilities
Long Term Liabilities
Deposits Held in Custody for Others
Total Liabilities

-

9,648
11,643,926

-

10,345
-

_

_

1,191,787
1,202,132

-

-

14,131

-

$

742,699 $ 60,775,681
10,096,845
66,231,108
1,201,435
10,839,544
128,208,224

-

-

104,355,251

153,240

_

6,507,024

-

2,833,434

-

_

-

_

-

6,127,071

-

-

246,485

83,520

3,509,715
58,008,796
61,518,511

Fund Balance:

Unrestricted
Restricted-Specific Purposes
Net Investment in Plant
Total Fund Balance
TOTAL LIABILITIES & FUND BAL

-

-

-

-

-

-

6,507,024

6,127,071

2,833,434

-

246,485

83,520

$18,150,950

$110,482,322

$2,986,674

$1,202,132

$

260,616

$

83,520

9,340,458
9,966,791
58,008,796
77,316,045

$ 72,358,055 $205,524,269

Des Moines Area Community College
Statement of Revenue, Expenditures and Changes in Fund Balances
For the Five Months Ended November 30, 2006

Unrestricted
Fund 1
Revenue:
Tuition and Fees
$16,008,742
Local Support (Property Taxes)
2,223,734
State Support
9,879,913
Federal Support
649,789
Sales and Services
112,882
Training Revenue / Fund 1 ACE
962,240
Other Income
565,277
Total Revenue
30,402,577
Transfers In - General
792,017
Total Revenue and Transfers In
31,194,594
Expenditures:
Instruction
Academic Support
Student Services
Institutuonal Support
Operation and Maintenance of Plant
Auxiliary Enterprise Expenditures
Scholarship Expense
Loan Fund Expense
Plant Fund Expense
Agency Fund Expense
Total Expenditures
Transfers Out - General
Total Expenditures and Transfers Out
Net Increase (Decrease) for the Period
Fund Balance at Beginning of Year
Fund Balance at End of Period

15,610,625
3,307,598
2,445,843
6,513,798
2,475,424

Restricted
Fund 2
$

Auxiliary
Fund 3

10,635
2,702,673
1,113,696
866,306
-

3,870,568
924,186
9,488,064
159,998
9,648,062

$

Agency
Fund 4

78,823
-

835
-

4,300,041
-

304,752
4,684,451
121,923
4,806,374

3,255,100
48,859
386,913
2,702,293
599,607

-

-

-

-

169,886
1,202,936
99,700
1,302,636

-

-

409
4,296,998
375,608
4,672,606

129
129
12,900
13,029

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

5,219,083

-

-

-

-

-

-

4,506,113

-

-

-

-

-

-

-

-

-

-

-

-

-

-

3,426,939

-

3,426,939

18,865,725
3,356,457
2,832,756
9,216.091
3,075,031
5,219,083
4,506,113
-

3,426,939
865,368
51,363,563
2,100,994
53,464,557

865,368
865,368
92,450
957,818

4,506,113
94,522
4,600,635

344,818

71,971

13,029

3,546,143

811,860

174,514

70,491

62,080,121

77,434,650

$2,833,434

$1,156,678

$ 246,485

83,520

$61,518,511

$ 78,472,723

-

-

$ 6,127,071

-

-

-

$ 6,507,024

-

4,296,589

-

-

4,308,102

357,000
21,245
432,358

$ 16,320,647
7,150,120
11,385,485
5,833,929
14,870
4,860,151
4,832,808
53,857
2,018,496
2,326,481
52,401,636
538,848
2,100,994
2,865,329
54,502,630
2,223,713
34,041

-

-

6,443,419

-

-

-

1,818,969

$

-

-

-

63,605

$

-

Total

-

-

6,992,772
836,321
7,829,093

$

Plant
Fund 7

-

-

-

$ 222,447

Loan
Fund 6

-

-

30,353,288
777,701
31,130,989

Scholarship
Fund 5

5,219,083
300,000
5,519,083
(712,709)

2

$

-

-

-

3,426,939
(561,610)

1,038,073

D ES MOINES AREA COMM UNITY COLLEGE
INVESTM ENT RECAP
Novem ber 30, 2006

Bank
Bankers Trust
Community State Bank - Ankeny
Various Checking Accounts
Wells Fargo Bank - Ankeny
Sub Total

.

$

Amount
8,124,655
72,252
219,790
28.990

$

8,445,687

$
$
$

ISJIT INVESTMENTS
Bank
WestBank -West Des Moines
First Federal -W est Des Moines
State Bank and Trust - Nevada
State Bank and Trust - Nevada
Federal Home Loan Bank
State Bank and Trust - Nevada
Federal National Mortgage Association
Federal Home Loan Bank
Federal Home Loan Mortgage Corporation
Federal Home Loan Mortgage Corporation
Federal Home Loan Mortgage Corporation
Boone Bank and Trust - Boone
Boone Bank and Trust - Boone
State Bank and Trust - Nevada
Boone Bank and Trust - Boone
Federal Home Loan Bank
Federal National Mortgage Association
Community State Bank - Ankeny
US Bank - Des Moines
US Bank - Des Moines
US Bank • Des Moines
US Bank - Des Moines
Community State Bank - Ankeny
US Bank - Des Moines
Boone Bank and Trust - Boone
Federal National Mortgage Association
Community State Bank - Ankeny
Federal Home Loan Bank
Federal Home Loan Bank
Federal Home Loan Bank
Federal Home Loan Bank
US Bank - Des Moines
US Bank - Des Moines
US Bank - Des Moines
US Bank - Des Moines
US Bank - Des Moines
ISJIT Diversified Fund

Amount

$
$
$

2,000,000
2,000,000
1,000,000
1,000,000
2,018,000
1,000,000
722,000
500,000
1,303,000
700,000
1,000,000
1,500,000
500,000
1,000,000
1,000,000
1,000,000
975,000
3,000,000
1,115,151
1,486,938
1,617,687
753,538
2,000,000
1,000,000
2,000,000
500,000
1,500,000
500,000
405,000
680,000
400,000
106,078
65,368
770,050
1,325,000
500,000
27,711,659

Total ISJIT Investments

$

66,654,469

Grand Total of Investments

$

75,100,156

$
$

$
$
$
$
$
$
$
$

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Rate
4.85%
2.58%
2.00%
4.33%

Maturity
Money Market
Money Market
Checking Accounts
Money Market

Rate

Maturity

5.51%
4.24%
5.26%
5.29%
5.20%
5.32%
5.21%
5.26%
5.25%
5.26%
5.22%
5.25%
5.20%
5.25%
5.48%
5.29%
5.26%
5.48%
3.96%
4.50%
4.50%
4.18%
5.39%
3.98%
5.54%
5.24%
5.25%
5.26%
5.27%
5.22%
5.17%
4.05%
4.35%
4.67%
4.51%
4.20%
4.97%

December 28, 2006
January 10, 2007
January 23, 2007
January 23, 2007
January 24, 2007
January 25, 2007
January 31, 2007
February 15, 2007
February 15, 2007
February 15, 2007
February 27, 2007
March 2. 2007
March 2, 2007
March 2, 2007
March 25, 2007
April 27, 2007
May 4, 2007
May 31, 2007
May 31, 2007
May 31, 2007
May 31, 2007
May 31, 2007
June 1 ,2 0 0 7
July 1 ,2 0 0 7
July 24, 2007
August 8, 2007
September 4, 2007
October 12, 2007
October 12, 2007
November 7, 2007
November 15, 2007
November 30, 2007
November 30, 2007
May 31, 2008
May 31, 2008
July 1 ,2 0 0 8
Money Market

Des Moines Area Community College
Detail of Liabilities
November 30,2006

Unrestricted
General
Fund 1

Restricted
General
Fund 2

Auxiliary
Fund 3

Agency
Fund 4

Scholarship
Fund 5

Loan
Fund 6

Plant
Fund 7

Total

Payables:

Trade Accounts Payable
Long Term Payables (Bonds)
Unamortized Discount on Bonds
Unamortized Premium on Bonds
Interest Payable

$

50,776

$

6,476 $
56,520,000
(385,737)

46,240

$

10,345

$

14,131

$

953,411

$

30,997
10,090,000
(12,476)
19,321
161,579

158,965
66,610,000
(398,213)
19,321
1,114,990

Accrued Liabilities:

Wages and Salary
Accrued Vacation
Early Retirement - Insurance
Employee deductions and benefits

3,483,592
950,000

2,356,094
80,000
3,179,811

57.000
50.000

11,000

(622,828)

5,896,686
1,091,000
3,179,811
(622,828)

Due to Other Funds:
Due to DMACC Foundation:
Deferred Revenue:

Tuition and Fees
Property Tax
Other
Grants and Contracts
260E Bond Retirement Revenue
260E Training Funds
260E Administrative Fees

7,256,871
465,000
700

1,039,000

465,000
74,123

15,345,245
21,764,573
3,496,378

7,256,871
1,969,000
74,823
15,345,245
21,764,573
3,496,378

Other Liabilities:

Funds Held in Trust / Deposits
Fund Balance
Deferred Compensation Account
Total

9,648

35,109
1,156,678

44,757
1,156,678
50,167

50,167
$11,643,926

$104,355,251

$ 153,240

4

$ 1,202,132

$

14,131

$

$10,839,544

$ 128,208,224

Des Moines Area Community College
Fiscal Year Ending June 30, 2007 Budget Report
Summary by Fund (All Funds)
For The Five Months Ended Novem ber 30, 2006

Fund Name

Board
Approved
Budget

Working
Budget

Amount
Received/
Expended

73,565,323
32,703,772
9,539,780
813,020
10,596,445
12,900
7,983,460

$ 73,669,979
34,391,849
9,579,780
4,406,908
10,584,445
12,900
8,033,460

$ 31,194,594
9,648,062
4,806,374
1,302,636
4,672,606
13,029
2,865,329

$

42,475,385
24,743,787
4,773,406
3,104,272
5,911,839
(129)
5,168,131

$ 135,214,700

$140,679,321

$ 54,502,630

$

86,176,691

$ 73,627,064
31,960,049
9,236,954
783,968
10,682,445
12,900
10,289,221

$ 73,655,823
34,058,559
9,432,636
3,339,688
10,693,445
12,900
11,945,757

$ 31,130,989 $ 24,832,481
7,829,093
1,668,493
5,519,083
1,438,147
957,818.
1,328,360
4,600,635

$

17,692,353
24,560,973
2,475,406
1,053,510
6,092,810
12,900
7,639,877

$ 136,592,601

$143,138,808

$ 53,464,557

$

59,527,829

Fund
Number

Working
Budget
Balance

Budget
Commitments

Revenue

Unrestricted Current
Restricted Current
Auxiliary
Agency
Scholarship
Loan
Plant (Note 1)

1
2
3
4
5
6
7

Total Revenue

$

Expenditures

Unrestricted Current
Restricted Current
Auxiliary
Agency
Scholarship
Loan
Plant (Note 1)
Total Expenditures

1
2
3
4
5
6
7

-

-

-

3,426,939

878,941
$

Note 1: The Plant Fund is presented on a cash basis consistent with the published budget;

30,146,422

Fund 1 Revenue
November 30,2006

Fund 1 Revenue Comparison by Source
November 30,2006
18,000,000
32.000.000
30.000.000
28.000.000
26,000,000
24.000.000

16,000,000
14.000.000

<
3D
a>>
a)
C

a:

12 . 000.000
■g

10 , 000,000

g
E

8 ,000,000

<

2 2 .0 0 0 .0 0 0
2 0 ,0 0 0 ,0 0 0

18,000,000
16,000,000
14,000,000
12,000,000

6 ,000,000

10 , 000,000

4.000.000

8 ,000,000
6 ,000,000

.

2 000.000
-

4.000.000

2.000.000

Tuition

Local

State

Federal

Other

■ FY2006

14,435.288

2,088,499

9,410,419

1.088,715

1,236.430

□ FY2007

16,008,742

2,223,734

9,879,913

649,789

□ Fund 1 Revenue

1,640,399

So u rce

>
6

FY2006

FY2007

28,259,351

30,402,577

Fund 1 Expense
November 30,2006

Fund 1 Expense Comparison by Function
November 30, 2006
32.000.000
30.000.000
28.000.000
26,000,000
24.000.000

B U i
w —

ft

.
,

22 000.000
20 000,000
18,000,000
16,000,000
14.000.000
12 . 000.000
10 , 000,000

<2

------Instmction

Academic
Support

Student
Services

Institutional

■ FY2008

14,555,568

3,041,580

2,151,873

5,661,587

2,182,737

□ FY2007

15,610,625

3,307,598

2,445,843

6,513,798

2,475,424

Support

8 ,000,000
6 ,000,000

1

4.000.000

2.000.000

Plant

□ Fund 1 E xpense

Function

j

7

DMACC REVENUE AND EXPENDITURES
For The 5 Months Ended November 30, 2006
3 2.000 .000
3 0.000 .000
2 8.000 .000
2 6,000 ,000
2 4.000 .000

22.000.000
20,000,000
18,000,000
16,000,000
14.000.000
12.000.000
10,000,000
8 ,0 0 0 ,0 0 0
ESCurrent Year
Revenue

6 , 0 0 0 ,0 0 0

4.0 00 .0 00

□ Same Month Prior
Year Revenue

2.000.000

ESCurrent Year
Expense

0
Fund 1 Current General Fund

Fund 2 Restricted General
Fund

8

Fund 7 Plant Fund

ID Same Month Prior
Year Expense

